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INTERVIEW

ndia recently achieved the historic feat of administering

200 crore doses of COVID vaccines. Terming this feat
as a proud moment for the country, Union Minister of
Health and Family Welfare, Dr. Mansukh Mandaviya has
thanked the people Involved In this campaign, whose
tireless efforts made it possible. Speaking with
Bhupendra Singh of All India Radio for Employment
News, the minister said the vast network of health
workers deployed for timely vaccination of the citizens
and the special thrust.on research and development of
indigenous vaccines were the key drivers for India's
successful and fast-paced COVID vaccination campaign.

Question: India started its COVID vaccination drive.

on 16th January 2021. In just 18 months, more than
200 crore doses have been successfully

administered to eligible citizens. What have we learnt

from the experience so far?

Dr Mansukh Mandaviya: The vaccination drive traces
India's steadfastness in carrying out speedy research and
seamlessly executing a campaign of such a large scale,
This campaign has also proved that there is no shortage
of abilities and capabilities in the country's human
resources. The country has had immense potential for
centuries. Itis just a matter of how to preserve it and bring
it out. From my point of view, it was Prime Minister Shri
Narendra Modi who' led the way by entering mission
mode right from the moment when the first case of
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COVID was detected in the world and in India. He took no
time in bringing together the scientists and officials for
devising a strategy for the impending threats. The biggest

COVIDNVACCINATION SUCCESS STORY

challenge at that time was that no one knew about this
virus and how it would behave. Another crucial question
was that if.me virus spread at an uncontrollable pace,
how would we deal with the situation? Keeping this in
mind, the Prime Minister constituted several committees.
A committee of experts and scientists was formed
Research on COVID started The Prime Minister was of
the opinion that an effective vaccine was the only weapon
to combat the deadly disease. But looking at history, any
vaccine that was researched upon and developed
anywhere in the world took almost 5-10 years to reach
India. Hence, we were faced with the very troublesome
question, which was, "what if the vaccine being
developed elsewhere reaches India late...what will be the
condition of Indians grappling with the disease?" Keeping
all this in mind, the government spent a lot of money on
research by trusted scientists, pharmaceutical companies
and manufacturers of medical devices. As a result,
indigenous vaccines were developed in the country in no
time.

Question: The pace at which India administered
COVID vaccines has been much faster than many
developed countries. What were the factors that
contributed in the speedy delivery of vaccines to the
world's second largest population?

Dr Mansukh Mandaviya : It was not an easy task We
worked on three fronts simultaneously public

Continued on page 4

CAREER IN VETERINARY SCIENCE

3.9 percent in 2021-22.
Growth in allied sectors
including livestock, dairying,

Page : 18 | Yivestock sector is performing
IICB well in the manner of production,
value addition and export of
CSIR-Indian Institute of

Chemical Biology, Jadavpur
invites applications for
various positions
Last date : 24.08.2022
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RCFL

Rashtriva Chemicals and
Fertilizers Limited, Mumbai
requires Officer (Marketing)
Grade E-1

Last Date : 12.08.2022
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HQCM

Head Quarter Central
Command, Lucknow invites
applications for direct
recruitment of Civilian Group
‘C’" posts.
Last Date: 45 days from the
date of publication
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dairy, fishery, wool, meat, poultry
and other products. Apart from
nutritional security, livestock
sector extends its arms In terms
of year round employment and
income to the landless, marginal
and small farmers. The achieve-
ment of livestock sector not only
depends on the farmers but also
on services of veterinary man-
power. Veterinarians have multi-
faceted roles, ranging from
assisted breeding in the form of
artificial insemination, health care
and imparling extension services.
The growth of livestock popu-
lation and veterinary manpower
should be at par as any
imbalance in the same would
have crucial effect in the livestock
production and thus leads to
drastic  consequences  like
nutritional insecurity, unemploy-
ment and poverty Hence, the

career scope of veterinary
science Is large and ever
growing.

Role of Veterinary Science
in National Economy

e India iIs considered an
agricultural country. 60% of its
population still depends on
agriculture & allied sectors for
their livelihood.

e Livestock play an imporiant
role in the socio-economic
development of the country

e The agriculture sector has
experienced buoyant growth
in the past two years. The

sector, which is the largest
employer of the workforce,
accounted for a sizeable 18
percent (2021-22) in Gross
Value Added (GVA) of the
country registering a growth of
3.6 percent in 2020-21 and

Livestock supplement

and fisheries has been the
major driver of overall growth
of the agriculture sector.

Milk ranks first in terms of
monetary value output among
all agriculture commaodities.

Livestock are the best
insurance . against  the
vagaries of nature like

drought, famine, and other
natural calamities.

the
family income and generate
gainful self-employment,
particularly for landless
|aborers, small and marginal
farmers, and women.

The livestock sector not only
provides essential proteins
and a nutritious human diet
through milk, eggs, meat, etc.

Continued on page 30
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INDIA'S DIGITAL HEALTH ECOSYSTEM

JOURNEY SO FAR AND WAY FORWARD

Rajib Kumar Sen
Shrestha Hazra
Vaishnavi lyer
The term 'digital health’
primarily refers to the
applications emerging out of the
interaction between healthcare
and technology. The Woerld
Health Organization defines
digital health as "a bhroad
umbrella term encompassing
eHealth, as well as emerging
areas, such as the use of
advanced computing sciences in
'big data’, genomics and artificial
intelligence” The phenomenon
of digital health is commaonly
describped as a “cultural
transformation of how disruptive
technologies that provide digital
and objective data accessible to
both caregivers and patients
leads to an equal level doctor-
patient relationship with shared
decision-making  and  the
democratization of care" The
notion of digital health or eHealth
brings to the forefront the power
of Information’ Cemmunication
Technologies  (ICTs) in the
healthcare seetor, making it
better-equipped with cutting-
edge fresources to ensure
efficient  management and
optimal dijaghosis, over and
above everything, better patient
care. The innovative outcomes
of digital health include a host of
areas, right from doctor-patient
communication, to research and
hospital ~management. The
digital health initiative has played
a pivotal rele in ameliorating
health care services, thereby
bringing communities closer to
seeking health care needs
through all feasible modalities.

Digital Health Ecosystem:
Emerging Necessity and lis
Proven Advantages

The proliferation of global
population at a rapid rate has
made it all the more difficult to
bridge the gap between health-
care system and patients,
resulting in increased cost for
accessing healthcare services.
Simultaneously, the rising
incidence of lifestyle or non-
communicable diseases,
increase in population belonging
to the senjor category, and
growing health awareness
among the wealthy upper class
are some of the prominent
contributing factors towards the
Increasing demand for
hezalthcare services. The scarcity
in  human resources and
inadequate infrastructure to
cater to the growing demand has
added to the pressure of
developing better alternatives to
the existing healthcare system.
Investment Iin technology for
leveraging the health-care
delivery services in a more
efficient manner was a much-
needed stimulus.

Traditionally, healthcare
practices have  remained
restricted to diagnosing, treating
ailments, and prevention based
on the expertise level of the
healthcare professionals. The
advent of technologies in the
arena of healthcare, has made
the healthcare delivery a precise

lices,

customized process, which does
not necessarily entall the
intervention of a healthcare
professional at a given point of
time to address any kind of
emergency. The emergence of
digital health technology has
acted as a pillar in strengthening
the delivery of healtheare across
the world.

The world has witnessed a

rapid boom with respect to the

availability of healthcare techno-
logy products in the market in the
form of wearable monitoring
devices, teleconsultation prac-
e-pharmacies, elc.
Continuous efforts are being
made in integrating advanced
technologies such as robotics,
Artificial Intelligence (Al), block-
chain technology with pharma-
ceuficals and healthcare
services. Research and Develop-
ment in these areas have also
received 8 boost in recent fimes.
The incorporation of ambient

computing technigues into the

traditional course of healthcare
delivery seeks to bridge the gap
n supply. Innovative selutions
imparted by the digital health
revolution is @ boon to people,
and has helped in achieving
improved standards of health-
care to people worldwide, by
ncreasing their access to
services through a window of
potential opportunities, with the
goal of promoting and protecting
their health and well-being.

Digital health encompasses a
wide spectrum ranging from
apps teaching Yoga to the
wristband that measures heart
rate 10 exploring medical
pracfitioners and scheduling
gonsultations The most notable
applications in digital health
include telemedicine, Point-of-
Care Diagnostics, m-health,
Medical Virtual Assistants, self-
monitoring healthcare devices,
Electronic Health Records
(EHR), the use of big data and
blockehain  technology in
healthcare, e-pharmacy, and e-
learning n healthcare sector,
among many others.

The advanced technologies
used for developing these
applications include, among
many others, Internet of things
(laT), big data, Al, Block Chain,
Chatbots, and Virtual Reality.
The interlinking of each of these
features has further enhanced
the scope of service delivery In
digital health. For instance, while
loT Is crucial for equipment such
as Inhalers and audiometers,
and minimizes the likelihood of
incorrect diagnosis in such
cases, big data allows analysis
at a macro level for tailored
treatments besides helping in
detection of risk factors and
potential side effects of drugs on
patients. Al and blockchain
enables healthcare professio-
nals to make wiser decisions in
treatments and renders adminis-
tration more effective. Chatbots
are one of the most popular tools
used for faster communication.
The use of Virtual Reality is
limited to mostly patient rehabili-
tation and treatment in case of
psychological disorders, but has
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nevertheless made a significant
contribution in this domain.

The establishment of a digita!
channel of communication

between patients and doctors

has made it much easier to
ensure realtime monitoring of
patients and track their progress.
Through guide books, prevailing
best practices, social media, and
local popularity, the digital
revolution in the health sector
has provided patients with more
information. such that they can
make better health decisions
and are empowered to manage
their own health. It has
transformed the manner in which
health professionals deal with a
disease. Technology is often
more useful in identifying the
right kind of treatment for an
iliness and also its detection at
an early stage. Moreover, portal
technology  benefits  both
service-providers and service-

seekers. Through access to the

medical records and online
interactions, it  empowers
patients on the one hand to be
more responsible about their
health and the medical
professional on the other hand to
have a befter perception about
the historical pattern of health
status of an individual.

The last decade has seen a
huge leap in the sphere of digital
health. With increasing smart-
phone prevalence and the
ubiquitous use of "Apps” gaining
dominance, more than 4 billion
downloads have been recorded
for healthcare apps alone, and
are paramount in the healthcare
system. Mobile app-based
healthcare services figure
among more than 60,000 such
healthcare-related apps on
Android and iOS. This appears
to be a promising scenario for
the digital health ecosystem in
India, given that the share of
population using an internet-
enabled smartphone Is rising
with every passing day.

Where Does India Stand?

Like most other nations, India
too has been at the apex with
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respect to the “digital health"
revolution. The Government of

India launched the flagship
programme  Digital India
Campaign in 2015 which

included public health initiatives
geared towards adoption of
digital technologies for penetra-
tion of healthcare services in
rural areas. The National Health
Policy 2017 envisages a Digital
Health Technology Ecosystem,
which  through a  nodal
implementing authority serves
the needs of all stake-holders
and improves efficiency, trans-
parency, and citizen experience.
Consequently, the Ministry of
Health &  Family Welfare
formulated the National Digital
Health Blueprint in October
2019, based on the National
Health Stack proposed by NIT!
Aayog in 2018. The blueprint has
been designed as a layered
framework, with a vision and a
set of principles al the core,
surrounded by layers relating to
digital health infrastructure, data
hubs, building blocks, electronic
health records = standards,
regulations and an institutional
framework for its Implemen-
tation. The Prime Minister
announced the implementation
of this framework as the National
Digital Health Mission (NDHM)
on 15 August 2020. Presently,
this endeavor has evolved into
the Ayushman Bharat Digital
Mission (ABDM),

The ABDM seeks to establish
a federated health information
architecture, health information

exchanges, and a national
health information network by
2025, that will make the

healthcare system secure and
interoperable enabling easier
accessibility and portability of

anonymized health records
across public and private
healthcare institutions. The

ABDM is based upon five main
components - Health 1D, Health
Facility Registry, Healthcare
Professionals Registry, Health
Records, and Consent Manager.
The other entities in the
ecosystem include ABDM Sand-

box, Health [nformation Prowvi-
ders, Health Information User,
Health Repository Provider, and
Health Lockers.

Alongside the efforis of the
Government, independent play-
ers also have a significant role in
improving the healthcare land-
scape in the country through
innovations In wearable techno-
logies, telemedicine, Al, wvirtual
reality, genomics, etc Digital
health technology has brought
about enhancements fo revamp
the delivery of value-based care,
to the continuum of healthcare
services in India. The adoption of
intelligent solutions will help in
setting aside the inegualities
arising out of the barriers that
have existed between health-
gare system and patients
historically, in not just improving

the service availability but also
adding to service quality to cater
to patient satisfaction,

parti-
cularly with respect to hospital

care and services, even in Tier

and Tier |ll cities in India.

While the groundwork in digital
health was being laid since the
last decade and its interventions
have made provision for
achieving desirable outcomes in
maternal health, cessation
programs, and mental health
ameng others, the COVID-18
pandemic demonstrated the
capability, outreach  and
functionality of its application -
the most prominent out-
came was wilnessed during
the Government's COVID-18
management through roll-out of
the CoWIN dashboard for
operationalization of the Covid
vaccination programme and
Aarogyasetu mobile app to aid
contact tracing. These initiatives
In essence have proved to be a
testing ground for implemen-
tation of the large-scale, nation-
wide Digital Mission programme.
Motably, focus has shifted from
lifestyle enhancement devices
and digital services to critical
medical and emergency
services, The target population
has moved from the urban
wealthy o an all-encompassing
population.

Noteworthy Digital Health
Initiatives

CoWIN: Web portal for
operationalzing India's
COVID-19 vaccination pro-
gramme

AarogyaSetu: Mobile appli-
cation developed to identify
the " risks of disease
(coronavirus) contraction

Telemedicine Practice
Guidefines: Praclice of
remote consultations through
video, audio, email or text

National Health Authority
(NHA): Apex body
responsible for implemen-
tation of flagship public health
insurance/assurance scheme
called "Ayushman Bharat
Pradhan Mantri Jan Arogya
Yojana"

e-Sanjeevani: telemedicine
system deployed nationwide
to make tele-consultation

Continue on page 31
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orld Nature Conservation
Day is observed all over
the world on July 28 cf every
year. It i1s observed to create
awareness about protecting and
conserving natural resources
from threats like deforestation,
illegal wildlife trade, pollution,
use of plastics, and chemicals.
The objective Is also to increase
awareness about protecting the
natural resources that the Earth
Is bestowed with and the
consequences of damaging
them.
The natural world is facing an
ever-increasing threat from

unsustainable practices and the

challenge is to preserve and
conserve nature in the process
of achieving sustainable deve-
lopment. So, it IS necessary to
understand what ‘sustainability’
truly means and aisoc il is
important 1o Incuicate enwvircn-
ment-friendly habits to lead a
green lifestyle.

In India, the task of conserving
nature lies with the Ministry of
Environment, Forest and
Climate Change (MoEFCC) The
SDG 13 (Urgent action to protect
against climate change and its
impact)), 15 (Sustainable use of
terrestrial ecosystems and
prevention of Biodiversity Loss)

1?|-‘-"' f"r _
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and 12 (Ensuring sustainable
production and consumption
patterns) of the 17 Sustainable
Development Goals have been
mapped majorly to this Ministry.
The vision is to provide the
citizens of India a clean, green
and healthy environment with
peoples’ participation and to
support higher and inclusive
economic  growth  through
sustainable utilization of
available natural resources.

Government Schemes &
Initiatives

The Government has taken
steps to protect, sustain,
conserve and augment forests in
the country through promotional
as well as regulatory measures.
National Afforestation Pro-
gramme (NAP) has been the
flagship afforestation scheme of
the Ministry, implemented since
2000 on pan India basis, for
affcrestation in identified degra-
ded forest areas with people’s
participation and decentralised
forest governance. National
Mission for a Green India, or
Green India Mission (GIM)
activities were started in 2015-16.
NAP and GIM, along with other
afforestation schemes, have

been contributing in restoration
of degraded forest areas in the
gountry. This has helped In
stabilization and increase In the
extent of forest cover, which Is
evident from the India State of
Forest Report. In order to
achieve the targeted objectives
of national afforestation pro-
grammes, the Ministry has

approved the merger of NAP into

GIM |
The ‘India State of Forast
Report 2021° found that the total

forest and tree cover of the

country is 80.8 million hectare
which is 24.62 per cent of the
geographical area of the country.
As compared to the assessment

of 2019, this is an increase of
2,261 sq km in the total forest
and tree cover of the country.
The present  assessment
revealed that 17 States/Union
Territories have above 33 per
cent of the geographical area
under forest cover. Indian
forests total carbon stock Is
estimated to be 7,204 million
tonnes, according to the report,
and there is an increase of 79.4
million tonnes in the carbon
stock of the country as
compared to the last assess-
ment of 2019. The annual
Increase in the carbon stock is
39.7 million tonnes.

In addition, tree plantation is
being promoted as a people’s
movement through ‘School
Nursery Yojana' and ‘Nagar Van
Yojana'. The School Nursery
Yojana is aimed at involving
students in the process of raising
plantations as part of their
learning and by providing an
environment for the students to
understand and appreciate the
significance of plants in main-
taining and sustaining the
natural ecosystem. Nagar Van
Yojana aims develop 400 Nagar
Vans and 200 Nagar Vatikas with

ched National
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the objective to significantly
enhance the tree outside forests
and green cover in cities leading
to better environment, enhance-
ment of biodiversity and eco-
logical benefits to the urban and
peri-urban areas apart from
improving guality of life of city
dwellers.

The Project Delphin and the

Project Lion are in place and the
‘associated environmental impact
of this are also strengthened at

the major sanctuary and forest
areas for cleaner Environmental
Protection of endangered
species  Project Tiger not only
contributed to the conservation
of tigers but also of the entire

The Government has laun-
Clean Air
Programme (NCAP) as a long-
term, time-bound. national level
strategy to tackle the air pollution
problem across the country in a
comprehensive manner with
targets to achieve 20% to 30%
reduction in PM10 and PM 2.5
concentrations by 2024 keeping
2017 as the base year for the
comparison of concentration.

The Central Government has
notified a Comprehensive Action
Plan (CAP) in 2018 rdentlfwng
timelines and implementing
agencies for actions identified for
prevention, control and mitiga-
tion of air pollution in Delhi and
NCR.

Graded Response Action Plan
(GRAP) was notified on January
12, 2017, for prevention,control
and abatement of air pollution in
Delhi and NCR. It identifies
graded measures and imple-
menting agencies for response
to four AQI categories, namely,
Moderate to Poor, Very Poor,
Severe and Severe + or
Emergency.

Several steps have been
taken for creating awareness
amongst the general population.
SAMEER app has been
launched wherein air quality
information is available to the
public along with provision for
registering complaints against air
polluting activities.

The MoEFCC is implementing
Environment Education, Aware-
ness and Training Scheme with
the objective to promote
environmental awareness among
all sections of the society and to
mobilize people’'s participation
for conservation of environment.
Under the National Green Corps
(NGC) programme of the
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World Nature Conservation Day

India on Road to Quantitative & Qualitative Conservation of Biodiversity

Ministry, about one lakh schools
have been identified as Eco-
clubs, wherein, nearly thirty lakh
students are actively parti-
cipating in various environment
protection
activities, including the issues
related to the air pollution.

The MoEFCC, as per the

mandate of Convention on
Biological Diversity (CBD),
encourages ex-situ conservation
of Rare Endangered Threatenad
(RET) species and endemic
plants through botanic gardens,
protected areas and biosphere
reserves. Financial assistance
for conservation Is extended by
the Ministry under various
schemes such as Assistance to
Botanic Garden {ABG) scheme,
Project Tiger
Environment Education, Aware-
ness and Training (EEAT)

and conservation

scheme and

scheme.

Under EEAT scheme, Eco-
clubs in schools and colleges are
supported to promote environ-
mental awareness and mobilize
students'  participation  for
environment conservation. In
addition, the Central Zoo
Authority flagged off the
outreach campaign on 12th
March, 2021 entitled 'Conser-
vation to Co-existence: the
people connect which is a 75-
week long initiative where 75
conservation priority species and
75 zoos across India are
highlighted (one species and zo0
per week).

The Government has deve-
loped and launched the India
Cooling Action Plan (ICAP) to
provide an integraled wision
fowards cooling across sectors
encompassing inter ala re-

ducing cooling demand, refri-
gerant transition, enhancing
energy efficiency and better
technology options with a 20-
year time horizon. Space cooling
in buildings being the most
important can  significantly
contribute to achieving the goals
in the ICAP and has been
prioritized for implementation of
the recommendations given in
the ICAP.

Compiled by: Anuja
Bhardwajan & Annesha
Banerjee

Source: PIB
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%=¢ CSIR-National Physical

Laboratory
(ST eI ST AHE i)
(Council of Scientific & Industrial Research)
BT, .00, FH °Al, 75 fGeei= 110012
Dr. K.S. Krishanan Marg, New Delhi- 110012
Extension of last date for submission of application
It is hereby informed that the last date of receipt of applications for
the Advertisement No. Rectt /03/2022 published/notifiled in the
Employment News dated 04-10.06.2022 regarding inviting appli-
cations for 79 posts of Technician (1), has been extended to
08.08.2022. There s no change In the date for determining the
upper age limit, qualifications and/or experience etc.
All other terms and conditions etc. shall remain the same as per
Advertisement No. Rectt/03/2022 dated 04.06.2022. The detailed
advertisement along with the Application Form is available at
Laboratory's website www.nplindia.org.

Controller of Administration
EN 18/73
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Annexure-1

Department of Telecommunication

Government of India
Ministry of Communication
Corrigendum

This office vide notification no. PrCCA/Mum/Admn/Deputation/ 2022-23 dated
23.05.2022 issued naotification to fill up AAC/Sr. Accountant/LDC/ MTS/ PS Steno/Steno
posts in the office of Pr. Controller of Communication Accounts, Mumbai, Mumbai-01
on Deputation Basis from the officials working in Central Government/ State Govern-
ment/Autonomous Bodies/ Public Sector Undertaking.
Wherein the last date of submission of application was fixed on 07.06.2022. The last
date of submission of application has been extended upto 31.08.2022.
All other terms & conditions in the aforesaid notification remains same.
The detailed notification and annexure are available at http:/fcgca.gov.in/ccamum/
tenders.
Jt. Controller of Communication Accounts
O/o Pr. CCA, Mumbai-400001
Telephone No. 022 - 22613871
E-mail Id - ccamumbai@ gmail.com.
Website-http://fcgca.gov.in/ ccamum
EN 18/7

Indo-Tibetan Border Police Force

(Ministry of Home Affairs)
Govt. of India

RECRUITMENT FOR THE POST OF ASSISTANT COMMANDANT
(TRANSPORT)
indo-Tibetan Border Police Force invites online applications from eligible male &
female Indian citizens (including subjects of Nepal & Bhutan) to fill up 11 vacancies
of Assistant Commandant (Transport) Group ‘A’ Gazetted (Non Ministerial) Post.
Brief detail is as under -

Total UR| EWS|SC|ST |OBC Pay Scale

Vacancies

11 06 (01 |01|01 |02 |Level-10(Rs. 56,100-1,77,500) in the
Pay Matrix (as per 7th CPC).

2. The vacancies are tentative and may vary due to administrative reasons. Any
change In the number of vacancies will be intimated through ITBP recruitment website
e www.recruitment.itbpolice.nic.in. ITBPF reserves the night to make changes in
sequence of the recruitment process after publication of this advertisement. ITBPF
may cancel or postpone the recruitment without assigning any reason at its sole
discretion on administrative grounds and same will be intimated through ITBP
Recruitment website (www.recruitment.itbpolice.nic.in).
3. Educational Qualification- Bachelor's Degree in Mechanical Engineering with
Automobile as one ofthe subject or Bachelor's Degree in Automobile Engineering
from a recognized University or Institution.
4. Age limit - Not exceeding 30 years. Crucial date for determining the age limit will
be the closing date e, 9th Sept, 2022 (09.09.2022). Candidates should not have
been born earlier than 10th Sept, 1992 (10.09.1992).
Note :-
(i} 10% cf the vacancies are reserved for Ex-Servicemen In case vacancy reserved
for Ex-servicemen remains unfilled due to non-availability of eligible or qualified
candidates, the same shall be filled by non-ESM candidates of respective category.
(ii) Application Fee- Rs. 400/- (Rupees Four Hundred only). Fees are exempied for
females, Ex-servicemen and candidates belonging to Scheduled Caste and
Scheduled Tribe category
5. Applications from candidates will be accepted through ON-LINE MODE on
www.recruitment.itbpolice.nic.in only No offline application will be accepted. For
detailed information about age relaxation, eligibility conditions, procedure of filling
enline application form, recruitment procedure, tests and pay & allowances etc | the
applicants are advised to go through the detailed advertisement appearing on the
ITBP recruitment website (www.recruitment.itbpolice.nic.in) Any further
information/notification in respect to this recruitment will be made available on the
ITBP recruitment website only Applicants are advised to apply strictly as per the
eligibility criteria given in the detailed advertisement to avoid disqualification at later
stage.
6. The candidates whose applications are found in order, shall be issued admit cards
(online) to appearin recruitment tests. Candidates have to download online admit card
from ITBF recruitment website (www.recruitment.itbpolice.nic.in). Therefore,
candidates should provide genuine and functional e-mail ID and mobile number at the
time of filling online application form. ITBP will not be responsible in case of non
receipt of admit card due to technical and other reasons.
7. The selection process will consist of Physical Efficiency Test (PET), Physical
Standard Test (P3T), Documentation, Written Examination, Interview & Detailed
Medical Examination {DME)/ Review Medical Examination (RME).
8. Medical Examination to assess the fithess of candidates will be conducted in terms
of Uniform Guidelines for Recruitment Medical Examination for GOs & NGOs in
CAPFs and AR issued vide MHA UO No. AVI-/2014-Rectt (SSB) dated 20th May,
2015 and as amended from time to time by the Government
OPENING DATE FOR ONLINE APPLICATION IS 11.08.2022 at 00:01 AM AND
CLOSING DATE OF RECEIPT OF ONLINE APPLICATION IS 09.09.2022 AT
11:59 PM.
DIG (Recruitment)
Directorate General, ITBPF

CBC 19143/11/0008/2223 EN 18/80
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Continued from page 1

HOW INDIA SCRIPTED COVID ...

awareness, vaccine production, and networking. A lot of efforts went in spreading
awareness among the public about the need and safety of the vaccines. Looking at
the global scenario, we find that even in many developed countries, there is a sense
of skepticism among the public about the safety and efficacy of COVID vaccines.
Despite being much advanced, those countries are nowhere close to achieving
immunization of 100% of their targeted population. Even in the most developed
countries, the rate of COVID vaccination hovers around 70%. The second impor-tant
step was to indigenously produce the vaccine Third, establishing a strong network
to effectively administer the vaccines to such a large population was an eqgually
daunting task

COVID vaccination centers, training 5 lakh people for vaccination and timely

India is a very large and diverse country. Swiftly setting up 1.5 lakh

delivery of vacecines to the vaccination centers was a huge task. |f we trace the entire
vaccination drive, there were at least 11 days during which more than 1 crore doses
were adminisiered in a single day. You must be well aware that there was never a
day when the drive was disrupted due to un-availability of human resources or
vaceines or needles etc. This was possible because of the smooth management at
all levels which in itself is'a big achievement.

Question: Earlier, India had a tendency of relying on developed countries for
vaccines. But when the pandemic necessitated the development of our own
vaccine, the process did not take much time. What efforts were instrumental
behind this success?

Dr Mansukh Mandaviya: The foremast factor that made this possible was our
resolve to anyhow develop and produce a COVID vaceine of our own. For this, a
COVID protection plan of Rs 920 crore was Immediately sanctioned. Under this
scheme, financial assistance was given to vacecine manufacturers in the country and
to researchers. We also removed several administrative and regulatory
speedbreakers in granting approval to research and production of vaccines. Had we
followed the conventional route, the approval process itself would have taken not
less than 3-4 years. But since we relaxed the norms, the research process took less
than 9 months. Apart from this, a lot of emphasis was laid on spreading awareness
among the public about COVID vaccination. As a result, the vaccination tock place
at a very rapid pace in the country. Today, India is the enly country in the world to
have administered the first dose of COVID vaccine to more than 98 percent of the
eligible beneficiaries. Also, more than 90 percent of the beneficiaries have received
the second dose. This 1s no small thing: 80 percent children in the age group of 12
to 15 have also been given the second dose of COVID vaccine The doorto-door
vaccination drive under the Har Ghar Dastak campaign was also a huge success.
The Har Ghar Dastak campaign-phase two- [S currently underway. Apart from this,
under the Azadi ka Amnt Mahotsav theme, a /5-day special campaign i1s being
undertaken for administering free precautionary dose to eligible citizens at all
govern-ment immunization centres. Due to these efforts, India’'s COVID vaccination
drive is being praised all over the world

Question: What additional efforts are being made by the government to
motivate and persuade those segments of the society who still remain
skeptical or lack the enthusiasm about getting immunized against COVID?

Dr Mansukh Mandaviya: The efforts made so far have been largely successful
as evident from the fact that so far more than 98 percent of the eligible population
in the country has received the first dose of COVID vaccine. When the spread of
COVID slowed down in the country, there was less enthusiasm among the people
in getting the second dose. Sensing this, we immediately launched the Har Ghar
Dastak-2 campaign. During the second phase of the Har Ghar Dastak campaign,
our health workers reached out to every citizen by visiting doer 1o door and
persuading them to take the second dose As a result, the percentage of people

taking second dose also crossed 90 FEfforts are still an to achieve the target of
100%.

Question: Children of the age group of 12 to 18 years have been declared
eligible for COVID vaccination. Is there a special modus operandi in place to
ensure all children are vaccinated?

Dr Mansukh Mandaviya:
against COVID, as it will increase their immunity. Schools have opened since June.
In such a situation, it is very important to protect the immune system of the children.

It Is very important for children o get vaccinated

Keeping this in mind, all children of the age group of 12 to 18 years have been
brought under the ambit of vaccination. Our health workers are going from school to
school and administering the vaccine doses Special camps are also being
organized for the vaccination of children. The result of this has been very
encouraging. Today, 82 percent of eligible children have received the first dose of

COVID vaccine. The drive for second dose is already underway.
(The interviewer is Correspondent, All India Radio, New Delhi. He can be
reached at airnews.bhupendra @gmail.com)
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Delhi State Industrial & Infrastructure
Development Corporation Ltd.

N-36, Bombay Life Building, Connaught Circus, New Delhi-110001
Tel. +91-11-20010067-69 (Extn. 171/131), website: www.dsiidc.org

Advertisement No. 04/2022
NOTICE FOR RECRUITMENT ON DEPUTATION BASIS

Applications are invited for the following posts on deputation basis from
eligible officers of Central Government / State Government / Public Sector
Undertaking/ Autonomous organizations / Equivalent cadre of Govt. of NCT
of Delhi

ey v Tk #i
N 5 1 C

e

~= National Small Industries Corporation Ltd.
(Govt. of India Enterprises under Ministry of MSME)

JOB ORIENTED TRAINING PROGRAMME

ON INDUSTRIAL AUTOMATION 4.0

S. | Name of the Post No.of | The level of Pay Matrix
No. Posts*
Level-13A
1. | Financial Adviser 01 [Rs. 37400-67000+8300(GP);
Pre-revised|
Level-13A
2. | Chief Engineer (Civil) 01 [Rs. 37400-67000+8900(GP):
Ll  Pre-revised] ’
Superintendin LRVR & |
g || ZHCSEE 01 | [Rs.15600-39100+7600(GP).
Engineer (Elect.) Pre-revised]
c Level-12
4, | Superintending 01 | [Rs.15600-39100+7600(GP):
Engineer (Civil) Pre-revised|
[ , Level-10
5, | Assistant Execulive =g (6. 15600-39100+5400(GP)
Engineer (Civil) Pre-revised
T 0 | Level1t
6. | Divisional Manager 04 [Rs. 15600-39100+6600(GP):
. Pre-revised]
Level-10
7. | Senior Manager 07 [Rs. 15600-39100+5400(GP):
[ el Pre-revised]
Level-8
8. | Manager 10 [Rs. 9300-34800+4800(GP):
Pre-revised)

# Name of Programme Duration | Fee (Rs.)

1 Industrial Automation 2 Months | 12,000/-
Delta & Mitsubishi (PLC,SCADA, HMI, VFD) +GST

2 Industry 4.0 2 Months | 15,000/-
Delta(PLC, SCADA, HMI, Connectivity of +GST
PLC/SCADA to Cloud Gateway (Delta Dia-link)

3 Advance Industrial Automation 3 Months | 25,000/-
Delta, Mitsubishi Siemens, Allen Bradley (PLC, +GST
SCADA, HMI, VFD)

4 Industrial Automation Specialist 4 Months | 35,000/-
Delta, Mitsubishi, Siemens, Allen Bradley (PLC, +GST
SCADA, HMI, VFD), DCS (Siemens)

5 Advance Industrial Mechatronics 6 Months | 45,000/-
Delta, Mitsubishi, Siemens, Allen Bradley (PLC, +GST
SCADA, HMI, VFD), DCS (Siemens), Delta and ABB

.| Industrial Robots | |

6 Industrial Training on DCS 1 Month | 15,000/-
Siemens DCS, DIDO & Analog Programming (Pre +GST
Requisite is Siemens PLC Programming)

' *The Number of posts is shbfécr' to 'éhange on the requirement of the
Corporation.

The complete application (in all respect) must be received latest by
29.08.2022. Applications received after due date will not be entertained.

The deputation will be initially for a period of three years and likely fo extend
further. The applicants may forward their application (in preseribed format
only) through proper Channel alongwith NOC, Vigilance Clearance and
APARs for the last five years. For further details kindly refer fo the detailed
Advertisement and Recruitment Rules on our website www. dsiidc.org =

EN 18/52 Chief Manager (Personnel)

Eligibility: I.T.l1 / Diploma / B. Tech. / Graduate

Govt. Of India Certification & Placement Assistance
NSIC TECHNICAL SERVICES CENTRE
Okhla Industrial Estate, Phase-lll, Near Govindpuri Metro Station, New Delhi-
110020. Contact No. : (M): 09643833142, 09811940861, (Ph): 011-26826801,
Etxn. 216, 011-26826796, E-malil : eedtraining@gmail.com

Website: www.nsic.co.in/NTSC/NTSC-Okhla.aspx EN 18/10

JOIN ARMY DENTAL CORPS
AS SHORT SERVICE COMMISSIONED OFFICER FOR A

PROMISING & CHALLENGING CAREER: 2022
LAST DATE FOR RECEIPT OF ONLINE APPLICATIONS IS 14 AUG 2022

fofae gem 3-3/2014-2=m0AT
HHF &R/ Government of India
F U AN et 9
Ministry of Agriculture & Farmers Welfare

T el ehE T ShodTuT [ ST
Department of Agriculture & Farmers Welfare

faam fMeyne
DIRECTORATE OF EXTENSION

& faew Waq/Krishi Vistar Bhavan
T, 713' et [Pusa, New Delhi

famier 18 WeNg, 2022
OFFICE MEMORANDUM

Subject-Filling up of one (01) vacancy of Assistant Extension,
Officer in the Level 6 (Rs.35400-112400), in the Directorate of
Extension, by composite method {deputation {including short
term contract) plus promotion} regarding.
One vacancy in the post of Assistant Extension Officer in the
Level § (Rs.35400-112400) (Pre-revised) PB-2 9300-34800+4200
GP) (Group-B) (Non-Gazetted) (Non-Ministerial) in the Directorate of
Extension, Ministry of Agriculture & Farmers Welfare, Department of
Agriculture, Cooperation & Farmers Welfare, New Delhi, are
required to be filled up by composite method {deputation (including
snort-term contract) plus prometion}
Officials holding the post on regular basis in the parent cadre or
department. and six years service Iin the posts in the scale of
Rs. 5200-20200 (FPB-l) + Grade Pay of 2800/~ or equivalent under
the Central Government or State Government or Union Territories or
Public Sector Undertakings or Universities or Semi Government,
Autonomous or Statutory Organisations or Agricultural Universities
or recognized research institutions or councils are eligible to apply
for the post.

Necessary education qualifications and other requirement including
the proforma for furnishing bio-cdata, please visit our website
www.agricoop.nic.in and www.krishivistar.gov.in.

Suitable and willing officials may apply to the undersigned, by name
within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar
along with duly attested photocopies of ACRs/APARs for the

last 5 years. (Deepa Pande)
Dy. Director (Admin.)
EN 18/65 011-25847717 & 011-25846467
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Online applications are invited from Indian citizens, both male and female, for grant of Short Service
Commission in the Army Dental Corps 2022.

VACANCIES: 30 (27 Male + 03 Female)

QUALIFICATION: Candidates must be BDS (with minimum 55% marks in final year BDS)/ MDS having
passed from a College/University recognized by Dental Council of India (DCI). He/she should have
completed one-year Compulsory Rotatory Internship, as mandated by DCI, by 31 Jul 2022 & must be in
possession of Permanent Dental Registration Certificate of State Dental Council/DCI valid at least up to
31 Dec 2022.

Note: - Only those candidates (BDS/MDS) who have appeared in the National Eligibility-cum
Entrance Test, NEET (MDS)-2022 conducted by National Board of Examinations (NBE), New Delhi,
under the aegis of Ministry of Health & Family Welfare, Gol, on 02 May 2022, are eligible to apply.
Candidates must submit the copy of Mark-sheet/Score card of NEET (MDS)-2022 along with the
application.

AGE LIMIT: The candidate must not have attained 45 yrs of age as on 31 Dec 2022.

7 N FTCE HIae 15 ey 2022 ® 79Ed  www.joinindianarmy.nic.in

Details of Eligibility, Terms & Conditions, Instructions and online applications are on

the website www.joinindianarmy.nic.in from 15 Jul 2022 onwards.
* Only those candidates who have ticked 'YES' for SSC in AD Corps option while
filling of NEET (MDS)-2022 application form can apply.

acan UK Code to
apply online

CBC 10601/11/0015/2223
EN 18/41
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Government of India

F. No. 01-14 /2022-Admn

National Disaster Management Authority

NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi -110 029

Tel. No. 26701700, 26701834 (Fax)

Sub: Advertisement for one position of Senior Consultant (Drought & Heat Wave) in National Disaster Management Authority (NDMA) on contract basis.
NDMA invites applications from Indian national having requisite qualification and experience for following position:-

Sl. | Name of Position| Post in No. of Educational Qualification Post Qualification Experience Max. Age Limit
No. Nature Vacancy
; i Senior Contractual | 1 Essential:- Masler's-degree in agriculture, Candidates should have 5-10 years of relevant 20 years.
Consultant meteorology, agro- meténrnlngy. agro - post qualification work experience on drought (For retired
(Drought & economics, water resources management or and heat wave Issues. Expernence of working on employee from
Heat Wave) soil conservation, Disaster Management and drought and heat wave risk mitigation measures. Central Gowvt
related disciplines. Desirable: The applicant should have worked the upper age
Desirable:- (a) Persons with M Phil and with a government agency, leading regional/ limit shall be
Ph.D. in the relevant fields or Research international organization, or a public sector agency | 65 years)

experience, published papers and post
qualification experience in the relevant field
would be preferred. Ph.D. from reputed
university shall be given additional weightage.
(b) Candidates must have sound understanding
and knowledge of issues relating to drought
and heat wave and related areas.

The applicant should have prepared domain specific
national policies/plans/guidelines etc.

The applicant should have worked on drought &
heat wave issues at national level.

The applicant should have involved in multi stake
holder coordination and worked on data analysis

2. Remuneration Band ;- Rs. 1,25000 - 1,75,000/-. Remuneration in respect of retired Government employee will be fixed as per Ministry of Finance, Department of

Expenditure O.M. No. 3-25/2020-E.111 A dated 0%9th December, 2020.

3. The detailled terms and conditions and eligibility criteria (educational qualifications, age, experience etc) for engagement of above position is indicated in the Term of

Reference (ToR) of the above positions and may be seen on NDMA website at hitp://ndma.gov.in

4. Essential /desirable educational qualifications and experiences will be verified with original certificates.

5. NDMA reserve the right to offer lower position of Consultant if no candidate found suitable for desired position of Consultant.

6. Interested individuals may send their bio-data in the presenbed proforma available on the NDMA website alongwith Statement of Purpose (SoP) in 250 words maximum
and copies of certificates establishing their educational qualification, experience to Shri Abhishek Biswas, Under Secretary (Admn.), National Disaster Management
Authority, NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029, Phone No. 011-26701700 within 20 days from the date of publication of advertisement
in the Employment News..

(Abhishek Biswas)

EN 18/5 Under Secretary (Admn)

National Council for Cement and
Building Materials

(Under the Administrative Control of Ministry of Commerce

& Industry, Govt. of India)
34 km stone, Delhi-Mathura Road (NH-2) Ballabgarh-121004, Haryana, India.
Ph : + 91-129-2666645/868/867, 2241453
E-mail:- cceb@ncbindia.com; Website:- www.ncbindia.com

ADMISSION NOTICE
Post-Graduate Diploma in Cement Technology 2022-23

(Approved by AICTE, Ministry of HRD, Govt. of india)
NCB, an autonomous institute under DRIIT, Ministry of Commerce & Industry, Govt. of India, is devoted
to Research & Development Technology T[ransfer, Consultancy, and [raining for Cement and
Construction Industries,
Applications are invited for admission to One Year (October 2022 to September 2023) Post Graduate
Diploma in Cement Technology offered by NCB.

Eligibility

M. Sc. (Preferably Chemistry)
or B.E./B.Tech (Preferably
Chemical Engg./ Cement
Technology)

Annual Fee

Self-sponsored Candidates

Rs. 90,000 (includes tuition fee, simulator
training and institutional facilities)

Industry Sponsored Candidates

Rs. 3,70,000 (includes tuition fee, boarding /
lodging, simulator training & other institutional
facilities).

Name of the course

Post Graduate
Diploma in Cement
Technology

Interested candidates should send the application within 15 days from the date of publication, giving
personal information including category (General/Sponsored/SC/ST/Others), address for correspon-
dence, contact number, e-mail address, educational qualifications (10th Class onwards), working
experience, If any Candidates who are employed shall submit NOC from their respective employer
alongwith application Sponscred candidates should send their application through their employers
Reservations for SC/ST/OBC persons with disabilities etc will be as per Government rules. Certificate
from appropriate authority may be furnished for reserved categories. A non-refundable Application Fee of
Rs. 900/- (Rupees Five hundred only) for General category and Rs. 125/- (Rupees One hundred twenty
five only) for candidates falling under reserved categories, is payable through following payment mode.
Filled scanned copy of application with necessary scanned documents should be mailed to
cceb@ncbindia.com. Application form is available on NCB website Candidates are advised to visit NCB
website for I|atest information www.ncbindia.com/ncb-cce-events.php/. Further information/
corngendumfamendments/changes (if any) shall be available on NCCBM website only.
Details for Online Payment: State Bank of India, CRI Faridabad Branch, Faridabad-121004
https:/l'www.onlinesbi.com/ = SB collect + Proceed = 5tate of corporate/institution: (All India)
= Type of corporate/institution: (Govt. Department) = National Council for Cement and Building
Materials =+ Training = Submit

Head- Centre for Continuing Education Services

CBC 05207/12/0004/2223 EN 18/78

MUNICIPAL CORPORATION CHANDIGARH

PUBLIC NOTICE
In reference to this office recruitment

notice / advertisement No. 1857 dated
26.3.2021 & corrigendum dated
8.4.2021 and further recruitment
notice dated 6.7.2021 published in
various newspapers for recruitment of
posts of Station Fire Officer and
Fireman in._Municipal Corporation,
Chandigarh for which a written test
and physical test of candidates was
conducted on different dates. Now it is
intimated that the Physical verification
of documents of shortlisted candidates
(list has already been uploaded on the
website) for the pasts of Station Fire
Officer and Fireman will start from
18.07.2022 to 03.08.2022 for which
terms & conditions and schedule has
already been Intimated to the
candidates on their email ID. The said
schedule can also be seen on the
official website of Municipal
Corporation, Chandigarh 1i.e.
www.mcchandigarh.gov.in

Commissioner
Municipal Corporation Chandigarh

{oimTal Sarkanloh Sarkar)on )
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CSIR-INDIAN INSTITUTE OF CHEMICAL BIOLOGY
(COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH)

| S

-
e e — -

4, Raja S.C. Mullick Road, Jadavpur, Kolkata — 700032 (W.B.) India

CSIR-Indian Institute of Chemical Biology, Kolkata, a premier Institute under the aegis of Council of Scientific
and Industrial Research (CSIR), is involved in generating cutting edge knowledge and trained human
resources in the field of chemical biology, biochemistry, cell biology, genomics, epigenomics, structural
biology, bioinformatics, and medicinal chemistry to address fundamental and apphed biological and
biomedical research questions associated with infectious and non-infectious diseases that are relevant to
this country and in the global context.

The Institute intends to induct manpower for the following positions by inviting applications from the eligible candidates.

CSIR-IICB/Govt. of India strives to have a workforce which reflects gender
balance and woman candidates are encouraged to apply.

Last date of submission of
online application 24,/08/2022

Opening date of online
application 04/08/2022

*Upper Age Limit
. No. of Posts &
Advertisement | Vacancy : : not exceeding (as Pay Level |
No. Code Designation Reseryation | on the last date of Pay Matrix
online application)
Junior Secretariat 08
5502101 | (06-UR, 01-SC
Assistant (General 01.C :
{ ) 01-0BC) Pay Level - 2, Cell -1
e Junior Secretariat (Gross emoluments
R&C/550/2021 | 5502102 NE¥0 gt (s2p) 02-UR 28 years approxiffitely
' : 03-UR Rs, 30,000/- PM)
5502103 | Junior Secretariat (including 01
Assistant (F&A) | ex-serviceman) |
04-UR (including Pay Level vl;, Cell - 1
AV ; 01 PwBD - (Gross emoluments
R&C/555/2021 | 5852101 | JunierStenographer | g yocee ooy 27 years approximately
low vision) Rs. 38,000/- PM)

Abbreviations - UR: Unresenved; SC: Scheduled Caste; OBC: Other Backward Class; PwBD: Parsons with benchmark
Disabilities; Gen: General; S&P: Stores & Purchase; F&A: Finance & Accounts

* Please sea 8ge refaxation under Relaxation column of the detailed Advertisement

For detailed advertisement, Terms & Conditions and to apply online please visit the CSIR-IICB
official websites https://iicb.res.in/ or http://www.career.iicb.res.in/

Sr. Controller of Administration

EN 18/35

SAINIK SCHOOL NALANDA
(A RESIDENTIAL PUBLIC SCHOOL RUN UNDER THE AEGIS OF SAINIK SCHOOLS SOCIETY,
MINISTRY OF DEFENCE, GOVT OF INDIA & AFFILIATED TO CBSE, NEW DELHI)
~ APPOINTMENT OF STAFF ON CONTRACTUAL BASIS
Applicatiens are Invited from for the following post on confractual basis at Sainik School Nalanda -

S. |[Name of | No. of Reservation Qualification Age (on | Consoli- | Last date
No. the Post | Post Category last date |dated Pay| for receipt
of receipt| (Rs Per | of appli-
of appli- | Month) |cation
cation)
(a) |Ward Boy | 01 Unreserved |Essential: 1810 &0 |[20,00000 | 06 Aug 22
(Reserved Should have passed 10th Years
for Male) froma recagnised Board.

Desirable:

(i} Communication in English,
Higher Qualification,
Experience in handling the
students in @ Residential
Schooliinstitution, Knowledge
of computer with typing.

(i} Experience in House-
keeping duties or working

as Hostel Werden/Ward Boy
in any Residential School will
be given preference.

(iii) In addition to this,
preference will be given to
those who possess Degreef
Diploma in Home Science or
having done Dietitian's course
and have basic medical
knowledge Including first aia.
(iv) The candidate should be
physically fit

AERONAUTICAL DEVELOPMENT AGENCY

(Ministry of Defence, Govt. of India)
P.B. No. 1718, Vimanapura Post,
Bangalore - 560017

Advt Reference No. ADA:ADV-118:2022 Dtd: 12/07/2022

REQUIREMENT OF FLIGHT TEST PILOT-I

Aeronautical Development Agency (ADA) invites
applications from highly skilled and dynamic Indian Air
Force/ Indian Navy officers (Serving / Released) to fill
up one post of Flight Test Pilot-l in Pay Level 13
(Rs.1,23,100 — 2,15,900). Essential Requirement :
Ex-Servicemen / sServing Officers of Flying branch
(Fighter Stream) holding / having held the rank of not
less than ‘Wing Commander’ in Indian Air Force or
‘Commander’ in Indian Navy with a minimum
experience of 15 years. For full text of the
advertisement and registration of applications on-line,
interested candidates may visit our web-site
https://lwww.ada.gov.in. Registration of
applications on ADA website will commence from
1000 hrs on 22nd July 2022 upto 1000 hrs on 12th
August 2022.

Jt.Director{A&E), AD
ERITE0 irector( ), ADA

2. How to apply.

(a) Eligible and interested candidates (male only)} may apply In the prescribed application format as

avallable at the school website www.sainikschoolnalanda.edu.in with passport size photograph.

(b} Duly filled prescribed application form alongwith self attested copies of academic documents,

experience certificate, unstamped self-addressed envelope (S'x4") and a non-refundable Demand Draft for

Rs. 500/- drawn in favour of the Principal, Sainik School Nalanda payable at SBI, VIMS Pawapuri (Branch

Code No 18429) or PNB, Pawapur (Branch Code No. 284200) should reach the Principal, Sainik

School Nalanda, Vill-Nanand, PO-Pawapuri, Dist-Nalanda, State-Bihar, Pin Code 803 115 by

Ordinary/ Registered/ Speed Posl/ Courier/ By hand on or before the date as prescribed above.

(c) Fee may be deposited through online also on the link provided at the Sainik School Nalanda website

under 'Online Fee' opticn.

(d} The school will not be responsible for any postal delay or loss of documents enroute. All application

reaching this school after the due date will not be accepted.

(e) Only shortlisted candidates will be called for Written Test & Skill Test and only those candidates who

will qualify in the Written Test will be eligible for the next test.

(f} No TA/ DA for attending the Written Test or any other test is admissible.

(g} The school administration reserves the right to reject the incomplete applications/ cancel the vacancies

due to administrative/ policy reasons.

{h) The relaxation for Ex-Servicemen candidates are applicable as per the Central Govt Rules.

(i) For further delails, please contact on 8340218798 on all working days (between 10 AM to 04 PM).

Place/ Date: Nalanda/17 Jul 22 Principal, Sainik School Nalanda
EN 18/20
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7 _Jawaharlal Nehru University

New Delhi-110067
Advertisement No. RC/64/2022 (Re-Advertisement)

Online applications are invited from eligible
candidates for appointment to the post of
Associate Professor In the Academic Pay Level
13A of 7th Central Pay Commission Pay Matrix, in
various Schools/Special Centres of the University
as per latest UGC Regulations.

The details of vacancies, qualifications, general
instructions etc. are available in JNU website
https://www.jnu.ac.infcareer. The last date of
submission of online applications will be one
month from the publication of this
advertisement in the Employment News. The
candidates who have applied earlier with
reference to Advt. No. RC/61/2019 are required to
apply afresh.

Any addendum/corrigendum shall be posted
only on the University website.

EN 18/15 REGISTRAR

S
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Government of India
Ministry of Social Justice and Empowerment

Department of Empowerment of

Persons with Disabilities
Room No. 517, 5th Floor, Antyodaya Bhawan
CGO Complex, New Delhi 110003
Appointment of Director, Ali Yavar Jung National
Institute of Speech and Hearing Disabilities (Divyangjan)
(AYJNISHD), Mumbai

Applications are invited for the post of Director, Ali Yavar Jung
National Institute of Speech and Hearing Disabilities (Divyangjan)
(AYJNISHD), Mumbai, an autonomous body under the
administrative control of Ministry of Social Justice & Empowerment
(MSJ&E), Department of Empowerment of Persons with Disabilities
(Divyangjan), Government of India. Post carries pay as perLevel 13
(Rs. 123100-215900) of Pay Matrix with admissible allowances and
Is to be filled up on Deputation/Short Term Contract initially for a
period of 2 years which may be extended on yearly basis, afier
review of the performance, up to 5 years.
2. Detailed advertisement, application format etc. are available on
the website of the Departiment www.disabilityaffairs.gov.in. and on
the website of the Institute i.e. https :www.ayjnihh.nic.in/. The last
date for receipt of applications would be 45 days from the date of
publishing of advertisement in Employment News.

(Navin Kumar)
Under Secretary to the Government of India

CBC 38117/11/0025/2223 EN 18/71

T Wae/Government of India

YTEN] FST faanT (UShia)
Department of Atomic Energy (DAE)
IEEHIC)

(Gzfar & TEd U ATaH-HETHar S g
wee fagafaenea- v s fasm
i {97 vad &2 (UM-DAE CEBS ) He3)
& T & oty i Twi e §
Invites applications for the post of

DIRECTOR
(University of Mumbai - Department of Atomic Energy
Centre for Excellence in Basic Sciences
(UM-DAE CEBS) Mumbai,
a grant-in-aid autonomous institution under DAE)

usfa W nEes ura S &t sifan fafer 30.08.2022
Last date for receipt of applications in DAE is 30.08.2022

ﬁ'@ﬁﬁiﬂmzﬂ 1T T 3719 =1 / For details log on to:

a. www.dae.gov.in and/or Eﬂ'!ﬂl’ www.cbs.ac.in

b. FfF TF W fam % SeEEs % it EEd el d
ffan’’ ¥ F 3{@ia/Department of Personnel and Training's
website under the caption "VACANCIES IN AUTONOMOUS
ORGANISATIONS" EN 18/53

CENTRAL UNIVERSITY OF RAJASTHAN

(A Central University established by an Act of Parliament)

NH-8, Bandarsindri, Tehsil Kishangarh, Ajmer (Raj.)-305817

CURAJ/R/F. 138/2022/1149

Applications in the prescribed format are invited from eligible Indian Citizens for the
posts of Controller of Examinations to be filled on direct recruitment/deputation basis
and Medical Officer (Female) to be filled on direct recruitment basis in the University.
For application, details of minimum eligibility, emoluments, age of Superannuation and
other service conditions, please visit University website Le. www.curaj.ac.in . The
notification for any future amendment will be published on University website only.

Name & No, of post, category and Pay Level:

»  Controller of Examinations (01-UR) Pay Level-14, [Rs.144200-218200]

» Medical Officer (Female) (01-UR) Pay Level-10, [Rs.56100-177500]

Age Limit:

» For the post of Controller of Examinations preferably below 57 years of age, on
closing date of the advertisement.

» For the post of Medical Officer (Female) not exceeding 40 years of age, on closing

Date: 28.06.2022
ADVERTISEMENT

date of the advertisement.

Application Fee: Rs. 1500/- (for Gen./ OBC/EWS category),
Rs. Nil - (for PWD/SC/ST /Women category)

Last date for submission of Hardcopy of Application Form along with
all self-attested documents: 05/08/2022 upto 5:00 PM.

Registrar
EN 18/44

ICAR-INndian Agricultural
Research Institute

Pusa, New Delhi-110012
Applications are invited for the positions of
Senior Research Fellow and
Young Professional-ll

An
2022 for the temporary position of Senior
Research Fellow (One Post) under ICAR-
NASF funded project
Professional-ll (One Post) under ICAR-CAB
in Project (Pl: Dr. R.R. Kumar) in the Division
ICAR-IARI, New Delhi.

Please visit IARI website (www.iari. res.in) for

interview will be held on 10th August,

and Young

of Biochemistry,

details. EN 18/85
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Sainik School Jhansi (U.P.) Recruitment Notice

(A Residential Public School Run under the aegis of Sainik Schools Society
Ministry of Defence, Govt. of India}

1. Principal, Sainik School Jhansi (Uttar Pradesh) invites applications for the following posts:-

7

Place/Date: Jhansi/
EN 18/83

u
O 0]0

Ser | Name of Post ‘ No. of Type of Category/Vacancy
Posts Vacancy
(a) ACADEMIC STAFF
(i) TGT (Science) 01 Regular Unreserved
(i) TGT (Maths) 01 Regular Reserved for OBC
(iii) TGT (Hindi) 02 Regular Reserved for 01x OBC, 01x SC
(v} TGT (Sanskrit) 01 Regular Reserved for OBC
(v) TGT (SST) 02 Regular Reserved for 01x OBC, 01x ST
(vi) TGT English 01 Regular Unreserved
(vii) Librarian 01 Contractual | Unreserved
(viii) Lab Assistant (Bio) 01 Contractual Unreserved
(ix) Art Teacher 01 Contractual | Reserved for OBC
(x) Music Teacher 01 Contractual | Reserved for SC o
(xi) PTI-Cum-Matron 01 Contractual | Unreserved
(b) [ ADMINISTRATIVE STAFF
(i) Officer Superintendent 01 Contractual | Unreserved
2. Reservation policy for SCs/STs and OBC will be as per Sainik Schools Society Rules & Requlations

(SSSRE&R).
For qualification, age and all other eligibility criteria / conditions for a particular post, kindly visit
www.sainikschooljhansi.com or contact Sainik School Jhansi (UP).
Pay as per Viith CPC, Rent free accommodation, Transport Allowance, DA, Medical Allowance,
LTC, Contributory pension as per NPS etc will be given for regular posts as per SSSR&R and as
amended from time to time. All regular posts except general employees are transferrable with All
India liability. Age will be reckoned as on the last date stipulated for receipt of applications at Sainik
School Jhansi. Eligible and interested candidates may apply in the prescribed application format
which may be obtained from Sainik School Jhansi or can be downloaded from School website
www.sainikschooljhansi.com.
Contractual employees are not entitled for any other benefits except consolidated salary.
Applications with self attested copies of cerificates/documents along with 02 unstamped self-
addressed envelopes and non refundable DD of Rs 500/- for General and OBC candidates and Rs.
250/- for SCs/STs candidates drawn in favour of 'Principal Sainik School Jhansi', should reach
the School at the address: Principal, Sainik School Jhansi, Village- Shankargarh, Post-
Bhagwantapura, District- Jhansi, Uttar Pradesh-284127 on or before 22 Aug 2022 (R) 22 Aug
2022. Application received after due date will be summarily rejected. The School will not be
responsible for any postal delay. Selection will be made purely on individual's performance in
written test, skill/ practical test/ demonstration and interview. Shortlisted candidates meeting all
eligibility criteria will only be called for selection tests. No TA/DA will be admissible for attending
selection tests. The School administration reserves the right to cancel all or any of the vacancies
due to nonavailability of suitable candidates or administrative/policy reasons. Indian national only
can apply. Candidates to mention valid email id in the application. All correspondences with
candidates by the school will be made through email only. No postal communication will be made
by the school. Candidates applying for mulliple posts are required to submil application and fee
separately for each posi.
For any query you may contact School Office on mobile no. 6232015480 from 0900h to 1700h only.
Jul 2022

Principal, Sainik School Jhansi

g

WWW-Sark
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Institute of Forest Genetics

& Tree Breeding
WA Afehl SATHea ua forer uieg
(Indian Council of Forestry Research & Education)

amaH f™E/An Autonomous Body of
TR, 9 Te Soard Uiadd Saed, SRA SR
Ministry of Environment, Forests and Climate Change, Govt. of India
T hUd, 3l 9134 U, ANTAYH,, FITEGR-641002 (T.N)
Forest Campus, Cowly Brown Road, R.S. Puram, Coimbatore- 641002 (T.N)
PH: 0422-2484100, Fax : 2430549, www.ifgtb.icfre.gov

O W./Lr. No. CTR-1/24-124/2020/Deputation fa-ieh/ Date : 14/07/2022
Advertisement No.01/2022

Applications are invited from the Indian nationals for filling-up of following posts on

deputation to Institute of Forest Genetics & Tree Breeding, Coimbatore (T.N).

Sl. | Name of the Post & | No. of Eligibility for Deputation
No. | Pay Level in 7th CPC | Post
1. | Deputy Ranger 01 Analogous Post (OR) Forester in the Level-4

of 7th CPC Pay Matrix with 10 years of service|
in the grade and having successfully completed
forestry training course from recognized
Institution.

Analogous Post (OR) Forest Guard in the
Level-2 of 7/th CPC Pay Matrix with 8 years
of service in the grade and having successfully
completed forestry training course from a
recognized Institution.

Please visit our website http:/ifgtb.icfre.gov.in for detailed advertisement,
application form, fee, terms & condition and instructions,

Last date for Receipt of Applications : 30.09.2022

2. | Forester 01

fRYER/DIRECTOR

EN 18/9 4. HEUH.- BESEHUIFEGTB-COIMBATORE

Government of India
Ministry of Ports, Shipping and Waterways

Directorate General of Shipping, Mumbai

VACANCY NOTICE

Applications are invited from the eligible candidates for the posts mentioned below in
the Mercantile Marine Department, Kolkata and Chennai under the Directorate
General of Shipping, Mumbai. The details are as under.

Sr. | Name of the | Place of | Number of | Pay Scale Mode of

No. | Post Posting Vacancies Recruitment

L Senior Kolkata & 02 Level-07 By transfer
Personal Chennai [Rs. 44900- | on deputation
Assistant 142400]

Details of the eligibility and other relevant terms & conditions for the above post can
be seen at the website http://Iwww.dgshipping.gov.in.

Application should be submitted within 60 days from the date of publication of
advertisement in the Employment News to the undersigned.

Assistant Director General of Shipping [PB]

Directorate General of Shipping

Beta Building, 9th Floor

I-Think Techno Campus

Kanjur Marg (E), Mumbai-400042

Ph. No. : 022-25752040/41/42/43

CBC 37206/11/0004/2223 EN 18/72

e

Society for Applied Microwave

SAMEER ; : -
Electronics Engineering and Research

IIT Campus, Hillside, Powai, Mumbai-400076
(An R&D Institution under the administrative control of the Ministry of
Electronics & Information Technology, Government of India)

Advertisement No.: SMR/Rectt/Asst/01/2022

Society for Applied Microwave Electronics Engineering and Research (SAMEER)
invites applications for the following posts for its centres located at Chennai and
Kolkata to be filled up by absorption/ deputation:

Name of the Post |: | Accounts Assistant (for Chennai Centre) ...1 Posi

AA1
Level 5 in the pay matrix (Rs. 29200-92300).

Qfficers of the Central Govemment/State Govemment /PSUs/
Autonomous Bodies

(i) holding analogue post on regular basis or

(i) With al least 5 years' service rendered after appointment to
the post of Upper Division Clerk on a regular basis in the Level-4
in the Pay Matrix (Rs. 25500-81100) in the parent cadre or
department and possessing a Bachelor's degree or equivalent
from a recognized university.

Administrative Assistant (for Kolkata Centre) ... 2 Posts
AAZ
Level 5 in the pay matnx (Rs. 29200-92300).

Officers of the Central Government/State Govemment /PSUs/
Autonomous Bodies

(1) holding analogue post on regular basis or

(i) With at least 5 years' service rendered after appointment to
the post of Upper Division Clerk on a regular basis in Level-4
in the Pay Matrix (Rs. 25500-81100) in the parent cadre or
department and possessing a Bachelor's degree or equivalent
from a recognized university.

Post Code

Scale of Pay
Eligibility Criteria |:

Name of the Post|:
Post Code

Scale of Pay
Eligibility Criteria

Note:

1. The maximum age-limit for appointment on deputation/ absorption to the above posts
shall not be exceeding fifty-six years as on the closing date of receipt of application.
2. The period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed 3 years
The last date for receipl of applications is 31st August 2022. For full details and the
application proforma visit our website https://cem.sameer.gov.in/ or http://kolkata.
sameer. gov.in//

EN 18/1 Registrar

EIEGEESEL F1E8
Government of India

Central Research Institute
21 |, wwe’, e d@em, (few.)173204 /P.O.-Kasauli, Distt .Solan, (H.P) 173204
Contact detail: Tel. No. (01792) 273189 & 273105 Website: www.crikasauli.nic.in

E-mail: director-crik-hp@gov.in
HEAT No: 1- 12/2022-Admn. gk Dated the 05-07-2022

ABRIDGED NOTICE

Applications are invited for one post of Deputy Assistant Director (Bio-Chemistry)
(Non- Medical), General Central Civil Service, Group 'A’ Gazetted (Non-Ministerial) in
the Pay Level-10 (Rs.56100-177500) {Pay Band-3, Rs.15600-39100 + Grade Pay
Rs. 5400/- (Pre-revised)} in Central Research Institute, Kasauli under Ministry of Health
& Family Welfare. The post is required to be filled by deputation (including short term
contract) from amongst the Officers under the Central Government or State
Government or Union Temtory Administration or Public Sector Undertakings or
Universities or Recognized Research Institutions or Semi Government or Autonomous
Bodies or Statutory Organizations.
For defailed advertisement and proforma of application, interested candidates may visit
the official website of the Institute at www.crikasauli.nic.in. In case website is not
working, interested candidate can send email to this office for want of detailed
advertisement notice & application proforma. Email address of this Institute is:
criadmnkasauli@gmail.com.
Duly completed applications through proper channel should reach to the
undersigned within 60 days of publication of this Notice in Employment News.
(Dr.(Ms.) Dimple Kasana)
DIRECTOR

CBC 17132/12/0005/2223 EN 18/75
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Vacancy Notice No. 1-07/2022-A&P -~
1

Telecom Regulatory <™
Authority of India

Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg
(Old Minto Road) Next to Zakir Hussain College, New Delhi-110002

Sub : Filling up of the post of Assistant in TRAI Regional Office, Hyderabad on
deputation on foreign service terms:

Telecom Regulatory Authority of India proposes to fill up the following post in its
Regional Office at Hyderabad on deputation on foreign service lerms:-

Name of Post Pay Band & Grade Pay

Assistant Pay Level - 6, Rs. 35400-112400 in the Pay Matrix as
per 7th CPC |Pre-revised PB-2, Rs. 9300-34800
+ GP Rs. 4200]

2. The last date for submissions of applications is up to 31st August, 2022.

3. Further details and application form can be obtained from the TRAI| website
www.trai.gov.in.

CBC 06202/12/0018 /2223

EN 18/42

F.N0.A-11011/1/2022-1SC(A)
Government of India
Ministry of Home Affairs

Zonal Council Secretariat

Inter-State Council Secretariat
Employment Notice

Zonal Council Secretariat, Ministry of Home Affairs invites application for the post of Sr.
Hindi Translator (Group 'B' Non-Gazetted) in the Pay Level - 7 (in the Grade Pay of
Rs. 4600) of the Pay Matrix Table of 7th CPC by transfer on deputation basis initially
for period of one year which may be extended up to three years.
2. Application may be sent through proper channel in the prescribed proforma which
can be downloaded from the website of ISCS (i.e. interstatecouncil.nic.in). The
application should reach the undersigned within 60 days of publication In
Employment Notice. Detailed terms and conditions can be downloaded from this
Secretariat's website www.interstatecouncil.nic.in.
(Om Prakash Kumar)
Under Secretary to the Govt. of India
Tele. No.:- 23022150

CBC 19134/11/0002/2223 EN 18/74
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Hd Aeh/Government of India 13. Other information | be outrightiy rejected. Mere fulfilling the minimum

=R TEEEMini : prescribed qualification and experience will not vest
/Ministry of Mines any right in the candidate for being called for the

written / trade test. A screening commitiee will scruti-
R JAAIeh TaaruT

nize all the applications received for the post {(s) and

Geological Suwey of India only short listed candidates will be called for written/
_ trade test. The decision of the screening committee

o= eEWestern Region will be final and no further correspondence will be

] WW TAT- entertained in this regard. The department will not
15-16, ¢ BRaGN pe responsible for postal delay in receipt of applica-
15-16, Jhalana Dungri, Jaipur-302004 tion. Candidates already employed in Central/ State/

PSU should submit their application through proper

PL0L BTRR AR Drivar SR RSt A R-EUE: v, MToN0 channel with obtaining No Objection Certificate from

NOTIFICATION OF VACANCY TO BE FILLED BY DIRECT RECRUITMENT IN the employer. Suppressing of any facts i.e. qualifica-
WESTERN REGION, GEOLOGICAL SURVEY OF INDIA tion, experience, age etc. being detected at any stage
Applications are invited from the Indian Citizens who jfulfils the educational before or after the written/ trade test, the candidature
qualifications and other eligible conditions as mentioned below for recruitment of 18 of the candidate will stand automatically cancelled.

vacancies of Ordinary Grade Driver, Group "C", (Non-Gazetted, Non- Ministenial) in  nyote :

Geological Survey of India, Ministry of Mines. 1. Numberof vacancies may be increased/ decreased at the discretion of the GSI.
3. No. | Details of the Post Description of the Post 2. Mere selection will not confirm any right of candicate for appointment.
3

1. Name of the Post | Ordinary Grade Drivet The ADG & HOD of YWestern Region, GS| reserves the right to cancel the
: - recruitment at any stage without assigning any reason,

2. No.of Vacandies C_Ellagury Total 4. Addendum/corrigendum, If any, issued relation to this advertisement will be
UR | OBC | SC _ ST EWS 18 published only on GS| website. Candidates are therefore advised to visit the GS|
10 4 2 1 1 website www.gsi.gov.in frequently for updates regarding the recruitment.
Ex-Servicemen - 02 (Which are inclusive 8. Application fermat is given below. _
in total No_ of Posts.) (Dr. Sanjay Kumar Gupta)

— = Director {G) & Head of Office
-2 | g 2 i’ i

3. Pay Level Pay Level-2 (Rs. 19,900/-63,200/-) for Addl. Director General & HOD, WR

4. Classification General Central Service Group 'C’, Non-Ministerial, Email:hoo.wr@gsi.gov.in

5. Age limit Not exceeding 25 years (relaxable for deparimental APPLICATION FOR THE POST OF ORDINARY GRADE DRIVER
candidates up tc 40 years in accordance with the ADVERTISEMENT NO. ..o icciiicrirerrsrmnenr e mmanenas AND DATE
inslru::tiﬁnslﬂr crdelr*s issued by the Central Govern- Recent self
ment from time *tr:: time), » - attested
Note:- The crucial daie for determining the age-limit passport size
fhail be the closing dafte for receipt of appilnatluns photograph of
from r::;nmdates. in India, (@and not the closing date iia candidifa
prescribed for those in Assam, Meghalaya, Aminachal
Pradesh, Mizoram,Manipur, Nagaland, Tripura; SIkkim,| 11, | Application for the Post . | Ordinary Grade Driver

Ladakh division of Jammu and Kashmir State, Lahaul

and Spiti District and Pangi sub-division of Chamba e RIEEREE e S iihe Aopiicant (In block lettefS

District of Himachal Pradesh, Andaman and Nicobar 03. |Father's Name
slands or Lakshadweep). 04. |Date of Birth
6. Educational and | (a) (i) Malriculation or its eguivalent from a recognized 05. |Age as on closing date of receipt of application
other qualifica- Board or University 06 |Sex
tion required (ii) Driving license for LMY & HMV s
(b} {i) 03 years' experience in driving of trucks, jeeps 07, |Category (UR/ SC/ST/OBC/EWS/ESM)
or tractors from recognised organisation. 08 |Address for correspondence with email
(ii} Experence in repairs and maintenance of vehicle. e e
; 17 Place of Work Within the |urisdiction of the Western Region . :
. 10 | Nationality
9 E;Egﬂ ek 1o fcars 11. | Educational and other Quzlification
‘ 1. Matriculation from recognized Board
9 Regular og S Dut likely to be permanent 2. Possess valid Driving License for Light &
| | Temporary W — Heavy Vehicle
10. Description of e Drving of Light Motor Vehicle and Heavy Motor 3. 03 years' experience of driving heavy vehicle
Duties Venicle. | _ 4 Knowledge of Motor Vehicle Mechanism; and
@ lLocate faults and camy out minor repairs/defects 5 Ability to read and write Hindi or English
® Change wheels and correctly inflate tyres. language and numbers ‘
@ Clear carburetor and club.
e Carrying officers and officials for field duty. 12. | 1. Details of Driving License
e Carrying camping materials to field and back to 2. License No. & date of issue
Headquarters. 3. Name and address of issuing authority
11. Last date of The envelope containing the application should be flpeOT license
receipt of marked/super scribed "Application for the post of 5 Period of Validity
application Ordinary Grade Driver” addrassed toc the ADG & 13. |Experience possessed by the applicant with details
HOCD, Western Region, GS| on the above address of posts, period, nature of duties, pay scales,
by registered/speed post to reach on or before wherever on regularfad-hoc/deputation basis i e.
12.8.2022 up to 17:00 hours separately in respect of each post held by the
Application recelved after the due date and time will applicant during his entire service career ete.
(18108 accepted and are Iiat}lg e SuImmaisy r;jec- 14. |List of Enclosures (self-attested copies of all
ted. This office is not responsible for any postal delay. certificates should be enclosed)
12. How to apply interested candidates who fulfil the above mentioned 1. Educational qualification {Marks Sheet and
criteria and are wiling to serve anywhere in the Certificate of matriculation)
Western Region. If already in Government Service 2 Valid Licence for LMV/HMV.
may apply through proper channel with No Objection 3. Experience certificate from a company/ institute

Certificate obtained from the serving department in the registered under Company Act with Registration

specimen format, gﬁwen belﬂwfalnf:ug 'r.ﬁ.;l‘th arte.steci ; Number of the Company etc. as applicable
pholocopies educational qualifications/ experience 4 Proof of Date of Birth

caste certificate etc. It should be ensured that appli- 5. Caste Certificate issued by the Competent

cation is complete in all respects and should be sent Authority, if reserved (at the time of appearin
to the ADG & HOD, Western Region, Geological : 4 : PP J
in the Trade Test, in the format of Government

Surv f India, (15-16 Jhalana Dungri, Jaipur -
ey o ia, { ngri, Jaip of India)

302004) by Registered/ Speed Post on or before . . |
12.9.2022 up to 1700 hours. The envelope contain- G RERGae “f. applicable, v ihe lonbatiof
Governmeant of India).

ing the Application should be marked as "Application : . :
for the post of Ordinary Grade Driver'. In case where 7 E;s;mce man |dentity card and Discharge

grading is indicated in alphabet (viz A, B, C eic) the o : ,
applicants should furnish the percentage of marks, 8. Any other Dﬂcumentsf Additional Qualification
Certificate, if any efc..

calculation details, which is5 given on the reverse side
of the marks sheet. DECLARATION

13. Other information | Applications which are incompletef illegible/ unsigned/ | hereby declare that all the statements made in the application by me in this form are
not supported with requisite documents, received after true, complete and correct to the best of my knowledge and belief. In the event of any

the due date or otherwise deficient in any matter, will Continued on page 11
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Government of India

Ministry of Mines

Geological Survey of India
Central Region, Seminary Hills, Nagpur- 440006

Applications are invited from the Indian Citizens who fulfils the educational qualifications and other eligible conditions as mentioned below for recruitment of Ordinary Grade
Driver, Group “C”, (Non-Gazetted, Non-Ministerial) in Central Region, Geological Survey of India, Ministry of Mines.

Sl. | Name of the Post Vacancies (category wise break-up)| Educational and other qualification required Age Limit
No. | and pay scale
1. | Ordinary Grade UR | SC | ST | OBC | EWS | Total |(a) (i) Matriculation or its equivalent from a recognized Not exceeding 25 years (relaxable for
Driver 10 | 03 | 01 |05 02 21* Board or University. departmental candidates up to 40 years
Pay Level-2 * Out of 21 post mentioned above, {ii) Driving license for Light-Motor Vehicle (LMV) & Heavy | in accordance with the instructions or orders
{Rs 138 800/ 02 (two) posts are reserved for Motor Vehicle (HMV) Issued by the Central Governmeant from
63,200/-) Ex-Servicemen (Ex-SM) (b} (i) 03 years' experience in driving of trucks, jeeps time to time)
or tractors from recognized organization. Age relaxation for candidates under res-
(ii)) Experience in repairs and maintenance of vehicle, erve categories will be as per the extant
rule.

Note; - The crucial date for.determining the age-limit shall be the closing date for receipt of applications from candidates in India, {and not the closing date prescribed for those
in Assam, Meghalaya, Amunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh division of Jammu and Kashmir state, L ahaul and Spiti District and Pangi sub-
divisien of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands or Lakshadweep)

How to apply: Interested candidates who fulfil the above-mentioned criteria and are willing to serve anywhere in GSI, Central Region, may apply for the above said post If
already in Government Service, may apply through proper channel with No Objection Certificate obtained from the serving department with attested photocopies of educational
qualifications/ experience/ caste ceriificate etc. It should be ensured that application is complete in all respects and should be sent to “The Additional Director General &
Head of the Department, Geological Survey of India, Central Region, GSI Complex, Seminary Hills, Nagpur-440006 (Maharashtra)" by Registered/ Speed Post. The
gnvelope contaihing the app'Eicatir:rn should be marked as "Application for the post of Ordinary Grade Driver'. In case where grading IS indicated in alphabet (viz A, B, C efc) the
applicants should furnish the percentage of marks, calculation details, which is.given on the reverse side of the marks sheet

Application in the presernbed pro-forma completed in all respéct should reach by post to "The Additional Director General & HOD, Geological Survey of India, Central
Region, Seminary Hills, Nagpur-440006" within 45 days from the date of publication of this advertisement in the Employment News. The detailed advertisement and
prescribed application forms are available on our website: https://www.gsi.gov.in

EN 18/32 Director & Head of Office
Continued from page 10 : | . J
information being found to be false or incorrect or ineligibility being detected at any | Time-90 ® Geography of India 20 Questions
stage, my candidature or appointment may liable to be cancelled/ terminated without | Minutes) |e® Indian Economy of 1 Mark each
any notice. ® General polity
Date | .50 e Indian Constitution
Place : uesissscsens ® \Who is Who of India
Signature of the candidate General Intelligence & Reasoning 20 Questions
Address & Contact Number ® Analytical Aptitude of 1 Mark each
Bt @ Ability to observe and distinguish patterns
PATTERN AND SYLLABUS FOR EXAMINATION FOR APPOINTMENT TO THE ® Analogies |
POST OF ORDINARY GRADE DRIVER ® Similarities and Differences
Examination will be held in two (2) stages as under :- @ Space Visualization
Stage-l:- Written Test for knowledge of general knowledge, general, intelligence & @ Spatial Orientation
reasoning, simple arithmetic. (60 marks) ® Visual memory
Stage-ll. - Trade Test for kﬂﬂ'ﬂl&dge of metor mechanism and driving. (40 marks) Simple Arithmetic 20 Questions
Lol PATT'_ERN OF EXAMINATION e Problems relating to number systems of 1 Mark each
1. Stage-l of Examination:- Written Test e Computation of whole numbers
Sl. No.| Description Paper-| ® Decimal and Fractions
1. | Competitive or Qualifying Competitive ¢ Relationship between numbers
> T : T Multiole Choice Questions ® Fundamental arithmetical operations
. ype of Questions uitiple Choice Questions e Percentages
3. | Maximum Marks 60 ® Ratio and Proportion
4. | Duration 90 minutes ® Averages
— i . - = ® Interest
5. | Language of Question Paper | Enghsh/ Hindi
guag P ol e Profitand Loss
6. |Language of Answer Paper | Englishf Hindi ® Discount
7. | Minimum Qualifying Marks (a) for SC/ST-40% ® Time and Distance
(subject to reservation policy | (b) for OBC & EWS- 40% e Ratio and time
of Government) (c) for Others- 50 % ¢ Time and work
[Note:- Relaxed standard shall be appli- STAGE-I

cable only If reservation s available for a

Part-l (Written Test
category in relevant mode of recruitment] ( )

Road sense, vehicle maintenance, traffic rules/ signals and environmental

2. Stage_-lﬁ}f Examination:- Trade Test pollution
Sl. No.| Description Part- Part-l Part-l ® Road sense (traffic rules/ signals, road marking ete.)|20 Questions
1. [:G|ﬂpetitiue ar {}ualif}ring {:Dmpetmve Cumpetmxﬂg {Malimum ® Various sections ﬂlf Motor Vehicles .Act. 1939 of 1 Mark each
2. Type of Questions Written - Multiple Fractical Mark.s- 20) |eo }{_nﬂwledge of ?Ehlde parts _
Chigice Chiashane {Maxlmum ® Licensing of drivers of mqtﬂr vehicles
Time-30 ® Registration of motor vehicles
S, |Maximum Marks 20 20 Minutes) |e Insurance of vehicles
4. Curation 30 minutes 30 minutes e Offence, penalties and procedure
5. |Language of Question Paper |English/ Hindi Not applicable @ nowledge related tlooldt
. s : ® Security and maintenance of vehicles.
6. |Language of Answer Paper |English/ Hindi Not applicable o Accidental claime
7. Minimum Qualifying Marks (a) for SC/ST- 40% ® GPS related knowledge
(subject to reservation policy |(b) for OBC & EWS- 40% ® Mechanical vehicles vis-a-vis electrical vehicles
of Government} (¢) for Others- 50% Part-ll (Practical Test)
E:Ef:;ﬁe:?Kr::eia;ir?:;ﬂil:l : ‘E:"a Test for knowledge of motor mechanism and driving
y | . - — ,
- Part- 1l Light & Heavy Motor Vehicle Driving 20 Questions
category in relevant mode of recruitment
gory | (Maximum |e I|dentification of defects of 1 Mark each
SYLLABUS OF EXAMINATION Marks- 20) |e Carryout minor repairs handled by drivers
Stage-| (Maximum |e Changing of wheels
Written Test for knowledge of general knowledge, general intelligence & Time-30 e [nflation of wheels correctly
reasoning simple arithmetic Minutes) ® Synchro Speed & Gear
Paper- | General Knowledge 20 Questions e Synchro Cl”tci:' & AWEE"?‘IW
(Maximum | e Current events of 1 Mark each ¢ Control of Vehicle & Steering
Marks- 60) | @ Sports played in India ® Reversing
(Maximum | e History and Culture of India EN 18/18
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F.No./A-12026/1/2020/GSI/NER/Estt.| & Il
Government of India

Ministry of Mines
Geological Survey of India

North Eastern Region, Lumbatngen, Rynjah, Shillong-793006

Applications are invited from the Indian Citizens who fulfils the educational qualifications and other eligible conditions as mentioned below for recruitment of Ordinary Grade
Driver, Group 'C’, (Non-Gazetied, Non-Ministerial) in North Eastern Region, Geological Survey of India, Ministry of Mines.

Name of the Post Pay Level Number of Place of Posting Age Educational qualification
Vacancies
Ordinary Grade Pay Level-2 25 ltanagar-04 Not exceeding 25 years (relaxable for Essential:
Driver (Rs. 19,900- (10-UR, 07-0OBC, Guwahati-03 departmental candidates upto 40 years (a) (i) Matriculation or its equivalent from
63,200/-) 04-SC, 02-5T, Imphal-01 in accordance with the instructions or a recognized Board or University.
02-EWS, (Including | Shillong-09 orders issued by the Central Govern- (ii) Driving license for LMV & HMV,
02-ExSM) Alzol-01 ment from time to time). (b) (i) 03 years' experience in driving of
Dimapur-03 Note: The crucial date for determining trucks, jeeps or tractors from recognised
Gangtok-02 & age-limit shall be closing date for receipt organisation.
Agartala-02 of applications from the candidates. (i) Experience in repairs and maintenance
of vehicle

How to apply: Interested candidates who fulfill the above mentioned criteria and are willing to serve anywhere in the North Eastern Region may apply for the above said post.
If already in Government Service, may apply through proper channel with No Objection Cerlificate obtained from the serving department with attested photocopies of educational
qualifications/experiengelcaste certificate etc. 1t should be ensured that applications is complete in all respects and should be sent to the ADG & HOD, North Eastern Region,
Geological Survey of India, Lumbatngen, Rynjah, Shillong-793006 by Registered/Speed Post. The candidates should superscribe the envelope with “Application for
the post of Ordinary Grade Driver, in NER". In case where grading in indicated is alphabet (viz A B,C etc.) the applicants should fumish the percentage of marks, calculation
details, which is given on the reverse of the marks sheet. For application form and other details please log on to website www.gsi.gov.in.

Closing Date is 45 days from the date of Advertisement in Employment News. (M.K. Bharti)

Joint Director (P & A) &

EN 18/6 Head of Office in charge.
Indian Institute of Geomagnetism o INCUBATION CENTRE

(An Autonomous Scientific Research Qrganization / gf '% " _ i ) £ cien &\

under the Department of Science and Technology, Govt. of India) | ¥ Indian Institute of Technnlugy Patna -lg. i

Plot No. 5, Sector 18, Kalamboli Highway | Vo o 4

New Panvel, Navi Mumbai 410 218 i Amhara Road, Bihta, Patna-801103 Ny
AL o e e Recruitment Notification

Indian Instilute of Geomagnetism is a premier research organization having strong
research programmes in Geomagnetism and allied fields.

ONLINE Applications are invited in the prescribed Application Form for the following | |[ncubation Centre [IT Patna (ICIITP) invites

vacancies in the Institute:

Sl. Name of the post Pay Level in No. of Categories L : . : .
5l g Ay AR, applications from Indian Nationals, who are well-
as per 7th CPC
ACADEMIC POSTS qualified, skilled, energetic and strongly motivated,
1. |Professer E Level 13 1 UR
2. | Reader (Meteorology/Atmospheric | Level 11 1 UR towards management roles for the following positions.
& Environmental Science)
3. |Readeri@Spphysiciiisaiosy/ | LEVSE ! o A) Jr. Associate/Associate, no. of positions -2
Applied Geology)
. gi:{:;;?;:“g;ﬁ;ﬁ;"“"”‘“ ppvel 10 1 5C B) Jr. Executive/Executives, no. of positions- 4
5 ;E.g?;rﬂiﬂjﬂ;ﬂ?whw ik 1 i Please visit notice board section of www.iitp.ac.in OR
ADMINISTRATIVE POSTS
6. | Senior Hindi Translator Level 7 1 UR career tab. of www.iciitp.com for more details.
7. | Superintendent Level 6 1 OBC
8. | Assistant Level 6 1 ST Applications can be sent through post or e-mail to
9. | Upper Division Clerk Level 4 1 ST
10. | Stenographer Gr | Level 4 1 OBC career_ic@iitp.ac.in in the prescribed format given in
11. | Lower Division Clerk (EWS) Level 2 1 EWS
12. | Lower Division Clerk (UR) Level 2 1 UR website.
*Subject to increase or decrease

The last date of submission of online application is 12.08.2022 |
Last date for receipt of hardcopy of the application is 22.08.2022 by 17.00 hrs Ref No: ICIHITP/Rect/Advt/2022/01 Dt. 15.07.2022

For details please visit Institute website; https:/fiigm.res.inf/careers/positionvacancies

EN 18/17 Registrar EN 18/34
' - 1. N FTH T ITH PAY SC ND N F -
AR T VN T W AN S AME OF THE POSTS WITH PAY SCALE AND NUMBER OF VACANCIES
{ -8 r‘y S. |Name of Department Pay Level and Category | Number
&= National Institute of Technology |No:|Post Entry pay &8 jipets | of Posts
i per 7th CPC {together)
Nagala nd 1. |Associate|Computer Science and Engineering/ |Level-13A2 (Entry UR-2
(An Institute of National Importance under Ministry of Professor|Electronics and Communication Pay Rs. 139600/ OBC-1 Four
Education, Govt. of India) Engineering/ Electrical and Electronics|as per 7th CPC) SC-1
Chumukedima, Dimapur, Nagaland - 797 103 Engineering/ Science and Humanities | (Pre-revised pay in
Advt. No. NIT-N/RECT-T/2022/ 07-002 Dated 01-07-2022 PB-4, AGP Rs. 9500/-
Vacancy Notice for Teaching Posts as per 6th CPC)
(Associate Professor) * Four posts from among the stipulated categories shall be filed up depending upon the eligible and

National Institute of Technology Nagaland is one among the 31  Sultable categorized candidates.

NITs, established at Chumukedima, Dimapur by the Government of ~ Education Qualifications and Experience:
India by an Act of the Parliament offering UG, PG and Ph.p Detailed Education Qualification and other eligible criteria for filling up the aforementioned posts as per

programmes in Engineering / Technology and Sciences. the extant Recruitment Rules duly approved by the Ministry of Education, Government of India is available
Applications are invited for the faculty positions at the level of in the Institute's website www.nitnagaland.ac.in.

Associate Professor from Indian nationals, possessing excellent  Last date of receiving and submission of filled in application is 46 days from the date of publication of
academic background, commitment to quality teaching and advertisement in the Employment News. The application received thereafter on account of whatsoever
potential for carrying out outstanding research in accordance with  reasons may be, shall not be entertained and no correspondence in this regard shall be entertained.

the approved norms. EN 18/38 REGISTRAR
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_a— NSIC Technical Services Centre CENTRAL ELECTRONICS LIMITED
N National Small Industries Corporation (A Government of India Enterprise)
(A Govt. of India Enterprise under Ministry of MSME.) 4, Industrial Area, Sahibabad -201010 (U.P.), India
Applications are invited for Job Oriented courses Tel.No.0120-2895143, E-mail: celrecruitment@celindia.co.in
SN C'DI..II'SE Title Duration FEH{RE.} Eilgibility ClN ~ U321 DQDL19?4GGIUD?325
. . VACANCY NOTICE - Advertisement no.108/Pers./1/2022
1 Adv. Diploma in Software . |12
Technology ¢ Years 148,000/ Pass Applications are invited from eligible candidates for various positions in different disciplines on regular and
Adv. Diploma in Computer 15 contractual basis at Central Electronics Limited, CPSE under DSIR, Ministry of Science & Technology
2 |Hiw and Networking Months |>2000- |12 Pass A. Regular Positions
3 |0 Level 1 Year [20,000/- |12 Pass SlL.No| Post Name & Grade |No. of Post Essential Qualification Experience
Computer Hardware & 01 | Sr. Manager (HR)-E4 | 01 (UR) |MBA/PGP/PGDM in Personnel Management/| 12 years
4 Nehvl:rkin q 1Year |24,000/- |10 Pass Human Resource Management or equivalent
- ; lification
Diploma in Computer o s
5 Application G Months 15,000/ 110 Pass 02 | Technical Manager / 01 BE/B. Tech Degree in Civil Engineering 9 years/
: Assistant Technical (OBC/UR) 6 years
6 |Advance Networking 6 Months |15,000/- |12 Pass Manager (Civil) - E3/E2
7 _(l?_.alrl"nputerlseci Accounting & 120 Hrs. [10,000/- |12 Pass 03 | Purchase Officer - E1 |02 (UR & OBC)| Graduate in Science/Commerce/Engineering 2 years
= - 04 | Officer (HRMS & ERP) 02 BE/B. Tech Degree in Computer Science/| 2 years
8 |Laptop Repairing 120 Hrs. {8,000/~ |10 Pass —E1 |(UR & OBC) Information Technology/MCA
9 [Mobile Repairing 80 Hrs. |7,000/- |[10Pass 05 | Personnel Officer — E1 02 MBA/PGP/PGDM in Personnel Management/| 2 years
(SC & ST) | Human Resource Management or equivalent
10|CCNA l 80 Hrs. |6,000/- |12 Pass qualification
11|Linux Administratigs 80 Hrs, 116,000/~ |12 Pass 06 | Accounts Officer — E1 02 Graduate in Commerce & passed final| 2 years
12|Core Java 60 Hrs. |6,000/- |12 Pass (UR & OBC)| examination of CA/ICWA
13|C, C++ & Oops 60 Hrs. |5,000/- |10 Pass 07 | Deputy Engineer - E1 02 BE/B. Tech Degree in Ceramic/ Metallurgy/| 2 years
14|Ms Office &1 60 Hrs. (4,000~ [10P L(SC & OBC) Slechica =ngg.
ICo SRR o | 4 e B. Contractual position on pay scale basis
15|Advance Excel | VBA 40 Hrs. |6,000/- |12 Pass SI.No| Post Name & Grade |No. of Post Essential Qualification Experience
16|Python Programming 80 Hrs. |6,000/- |10 Pass 08 | Sr. Manager / Manager | 01 (UR) | MBADegree in Marketing 12 years/
(Marketing) on contract 9 years
17 |AR Design Development 2 Months [9,600/- |12 Pass basis - E4/E3
e —
18|Introduction to AR /VR 1 Month |2,000/- |12 Pass 09 | Technical Manager 01 (UR) |BE/B. Tech Degree in Ceramic or Mechanical| 9 years
i t .
19|AR Unity with C# 1 Month |2,000/- |12 Pass {8 im0 ontrect Engg
20|AR Unity Game Development| 1 Month |2,000/~ |12 Pass 10 | Assistant Technical 01(SC) |[BE/B. Tech Degree in Electronics &| 6 years
Manager (Cloud/ Communication/Telecommunication/ Computer
21|Project Traini 1 Month (5,000/~ |Under-goi Technical Architect) on Science Engg.
rﬂj I on . BCN;-“gC.:J? contract basis - E2
22|Industrial Training for IT/CSE | 1 Month |4,000/- BE 11 | Deputy Engineer on 08 (OBC) |BE/B.. Tech Degree .in_Eleectronics &| 2years
: - contract basis - E1 Communication/Telecommunication/Computer
Placement Assistance Available Science/Ceramic/Electronics/ Electronics &
GST charged extra. Instaliment Facility Available. Telecommunicationfindustrial Electronics/
SMS "COMP" on 9652771795 for callback | Instrumentation Engg.
NSIC TECHNICAL SERVICES CENTRE 12 | Assistant Manager (PR)/| 01 (UR) |Post Graduate Diploma in Journalism & Mass| 6 years/
NEAR GOVIND PURI METRO STATION, OKHLA PHASE-IIl, NEW DELHI-20. Public Relation Officer Communication 2 years
& 01126826801 :9652771795, 9965290340, 9717344481, .0 conuactbasss - ESE) |
© :ntsccomp@gmail.com Website: www.nsic.co.in 13 | Officer (Law) oncontract | 01 (UR) [ Professional degree in Law (3 years course after| 2 years
EN 18/12 basis - E1 graduation or & years integrated course after
10+2)
i 14 | Security Officer on 01 (OBC) | Graduatein any discipline Served in the rank
Jss MahaVIdya peetha contract basis - E1 of JCO with 15 years
Jagadguru Dr. Sri Shivarathri Rajendra of ?DEHFHGE in
Cil’ﬂlE, MYS uru-5?0004, India EJ?EEETE Rl
Tel No: 0821-2548207, 2548212, 2548213 C. Contractual positions on consolidated pay
Fax 0821-2548218 SI.Nol Post Name No. of Post Essential Qualification Experience
E-Mail: jss@jssonline.org 15 | Manager (HR) on contract| 01 (UR) |MBA/PGP/PGDM in Personnel Management/| 9 years
g : - basis (consolidated pay) Human Resource Management or equivalent
Website: www.jssonline.org qualification
Applications are invited for the following posts at 16 | Management Trainee (HR)} 02 (UR) |MBA/PGPIPGDM in Personnel Management/| Fresher
- . on contact basis Human Resource Management or equivalent
ICAR-JSS Krishi Vigyan Kendra, Suttur, (consolidated pay) qualification
Nani d Taluk. M District K taka Stat 17 | Hindi Officer/ Rajbhasha 01 (UR) |Graduate with Hindi & English Subject and MA| 2 years
dnjangua laiuk, Mysuru Lstrict, Rarnataka slate. Adhikari on contract basis Degree in Hindi
4 A : lidated
Senior Scientist & Head-01 Post. {ORRCAIG 7/ : _
18 | Engineer Trainee on 01 (UR) | BE/B.Tech DegreeinMechanical Engg Fresher
Subject Matter Specialist- contract basis
(consolidated pay)
Plant Protection-01 Post Details of eligibility criteria and other terms and conditions are available on our website www.celindia.co.in.
- : Last Date of receiving applications by Speed post/courier at CEL premises is 22.08.2022. No application
The application form may be downloaded from || haiibe entertained after closing date. GENERAL MANAGER (HR)

EN 18/49

0T, 3. 3 Wi Ta varel Treifieh! Geenn
CSIR-Institute of Minerals & Materials Technology
dFT-eR e sitEtie e afieg
Council of Scientific & Industrial Research

EAvaT-751013, 3NFEIN, RE/ Bhubaneshwar-751013, Odisha, INDIA
T /No. 16(66)/2021-E-] faAish/Dated: 15.07.2022

the ICAR-JSS Kirishi Vigyan Kendra website

jsskvk.icar.gov.in and the filled in application form

shall be submitted to The Executive Secretary,

JSS Mahavidyapeetha, Jagadguru Dr. Sri
Shivarathri Rajendra Circle, Mysuru-570004.
The last date for receiving the filled in application

AFFT=FINOTIFICATION

Ref: Advt No.-02/2021 for recruitment to the 12 posts of Jr. Secretariat Assistant & 02 posts of Jr.
Stenographer.

Recruitment process for two (02) positions of Jr. Stenographer (UR), Post Code-JSTE notified vide above
mentioned advertisement number published on IMMT website dated 21.04.2021, Employment News
dated 08.05.2021 and Dharitri News paper dated 14.05.2021 stands cancelled due tc some
administrative reasons.
EN 18/24

— — - -
a -. £
C . C C

forms is 30 days from the date of advertisement
in Employment News. Required Qualifications,
Experience and Salary details and General
Instructions are available in the website.

EN 18/4

Executive Secretary

uyTafe sAfiERE/Administrative Officer
o S 18
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For more information on the roles, eligibility criteria, selection process and other
B important instructions, visit https://www.bharatpetroleum.in/careers/careers.aspx

Application window open from 23rd July to 8th August 2022

Energising Lives, Energising Naya Bharat
EN 18/46

State Institute
of Hotel
Management
and

Catering
Technology
Thuvakudi,

Trichy
PUBLIC NOTICE

The advertisement
for the recruitment
of Senior Lecturers,
Lecturer -
Instructors, Assis-
tant Lecturers and

cum -

Teaching ASSO-
ciates published

Employment News
7-13 May 2022 and
published in the

Institute's website is

hereby cancelled
for technical
reasons.

PRINCIPAL
EN 18/8

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

8

National Health Systems Resource Centre (NHSRC), New Delhi is seeking applications from eligible
candidates for the following positions :

Name of Positions No of Age
~ Vacancies

1 | Senior Consultant-Community Processes and 01 20 Years | Between Rs. 90,000/-
Comprehensive Primary Healthcare and below to Rs. 1,50,000/-

2 | Consultant-Community Processes- 01 40 Years | Between Rs. 60,000/
Comprehensive Primary Healthcare and below to Rs. 1,20,000/-

3 | Consultant-Community Processes- 01 40 Years | Between Rs. 60,000/-
Comprehensive Primary Healthcare and below to Rs. 1,20,000/-

4 | Consultant - Health Policy and Integrated 02 35 Years | Between Rs. 60,000/-
Planning/ Human Resources for Health and below to Rs. 1,20,000/-

Qualification & Experience: The Terms of Reference (TOR) with details of required Qualification
and Experience is available on the websites www.nhsrcindia.org, www.mohfw.gov.in and
www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned in the websites). Last
date of receiving of application : 09 August, 2022,

EN 18/26

S/d- Principal Administrative Officer, NHSRC

h, Eﬁmmm/Mumtmns India Limited

R AR =61 3=19/A Govt. of India Enterprise

T HATEE /Ministry of Defence
CIN No. U29190PN2021G0OI203505
ENGAGEMENT OF HR CONSULTANT ON FIXED TERM CONTRACT BASIS

Munitions India Limited (MIL), is a Defence Public Sector Undertaking under Ministry of Defence, Government of India, with Corporate HQ
at Pune. It was incorporated on 17.08 2021, formed by transferring 12 production units and 3 non production units of erstwhile Ordnance
Factory Board. MIL possess vast core competency, resources, strength and expertise in manufacturing ammunition and explosives and is
the market leader in this segment in the country.
MIL is looking for an experienced HR Consultant who wish to pursue his/her career in the company.
The engagement is purely temporary/contractual and on Fixed Term Basis and not against any permanent vacancy. This engagement will
not give the candidate any claim for regular/permanent employment in the Company.
Interested candidates may download the detailed advertisement and application format from MIL website (munitionsindia.co.in).
Registered Office: Ammunition Factory, Khadki, Pune, Maharashtra - 411 003. Correspondence Address: Munitions India Limited,
2nd Floor, Nyati Unitree, Nagar Road, Yerwada, Pune-411006. Phone No. 020-67080400; E-mail: careers@ munitionsindia.co.in
Last date for submission of filled application : Within 15 days from the opening date of publication of advertisement in Employment
News. EN 18/62
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NSIC Technical Services Centre 4 NATIONAL FERTILIZERS LIMITED

i The National Small Industries Corporation Ltd. §f (A Government of India Undertaking)

(A Govt. of India Enterprise under Ministry of MSME) vet 0% U (CIN : L74899DL1974GOI007417)
. | . m! A-11, SECTOR-24, NOIDA- 201301, DISTT. GAUTAM BUDH NAGAR, U.P. - 201301
Admission Notice

PHONE: 0120-2412294, 2412445, FAX: 0120-2412397
NSIC Technical Services Centre is pioneer to || |Advertisement No.: 01/2022

Dated: 05.07.2022

conduct Industry Centric, Job Oriented & SPECIAL RECRUITMENT DRIVE FOR FILLING UP BACKLOG VACANCIES
Entrepreneurship Training. The Centre s RESERVED FOR SC/ ST/ OBC (NCL) CATEGORIES

: ; ; : National Fertilizers Limited (NFL) is a Mini-Ratna, premier profit-making Central Public Sector Undertaking
associated with leading knowledge partners in engaged in manufacturing and marketing of fertilizers and other agricultural inputs with a vision of being a
technical training/sharing technologies. Ieat::ipgdlngian cqmpa;y in fﬁrtiii_zerts gnd beyond, ;.rith c;nmmitmlent Fﬁsall'ts't?mhflder& NFL 3;1 In;:ﬂ;tling_fnr

T . - qualified, dynamic and result oriented experienced professionals with initiative for manning the following
ADDHGEIIIGHE are invited for |ﬂdLlSll'}f Driven Skill positions on regular basis for its various Units/ Offices/ Joint Ventures:-

Development Programmes. Admission will be on || | A yAcANCY POSITION FOR SC/ST/OBC CANDIDATES IN NFL (Table- 01)

first come first serve bases. Post| Post Name and CTC Offered Total Post Identified for
Duration / Code Pay Scale (Approx.) in Vacancies PwBD candidates
Course Title Eligibility Intake Fee (Rs) (2017 IDA based) Lacs per annum
Post Dibl " Tool (i) (ii) (iii) (iv) (v)
OSt Lipioma in 100 : 01 | Senior Manager (HR) 324.08 01 (OBC) | a) B, LV
| & Die Manufacturing DBIP‘:'P;I?! JEYGEL‘IE&I{ 280000-220000 (E-5) b) D, HH
| {PDTD@] B e i J c) {SA. E;IE&EL. OAL, BA,CP, LC,
| Master Certificate Siier — d) Stﬂ[}
| Course in "CNC bl D e) MD involving (a) to (d)above
9 B.Tech .| [ 27,000/- ]
Technology” (MCCT) 02 | Senior Manager (F&A) Z 24.08 02 (01-SC, | a) B, LV
Advance Certificate % it 10 8 Month 180000-220000 (E-5) 01-OBC) ) D, HH
: . Wi onths ¢) OA, BA, OL, BL, OAL, BLOA,
: | CD“*;?’E '(”: l"spelct'““ & |"Science | Nos. | /28,000/- LC, Dw, AAV
Quality ﬂntl:ﬂ d) MD involving (a) to (c) above
Aduanc? Cert[ﬁcate AlD"" 10 1 Year / 03 Manager {Ffﬂdﬂﬂtiﬂﬂ} R 21.07 01 {DBC]‘ E} HH
| Coursein “CNC Pass | Nos. | 24000/ ¥70000-200000 (E-4) b) OA, OL, CP, Dw, AAV
Machining (ADCNC) ' | c) SLD, MI
Refrigeration & Air 10" 10 1 Year/ o o T T, d; EDHTIVDW'”Q (a) to (c) above
] SR i anager (Mechanica : a) b,
| ConGiNEAg, (REAC) Pass | Nos. | 224888 270000-200000 (E-4) b) OA, OL, Dw, AAV
- | Air Conditioner PCB 11D21hf 10 | 4 Month / s)} ﬁ'ﬁh T;Iv, —
. " - N'DS. 12*000!_ wing (a) 1o (C) above
Sefvicing /Repair B.Sc. 05 |Manager (Electrical) X 21.07 02 (OBC) | a) D, HH
Note: 1. GST; extra as applicable. ¥70000-200000 (E-4) b) ELbDw. AFF:VD -
2. Placement assistants will be provided. 3; MSD igﬂ};m; ()40 (c) above
3. Final Year students can also apply. 06 |Engineer (Mechanical) | % 12.04 01-ST | a) D, HH
For further information, please Contact at ¥40000-140000 (E-1) h)) gffiﬂhl;!i Dw, AAV
c *
8013606040, 9871 95535 d) MD involving (a) to (c) above
Okhla Industrial EStﬂtE‘, PhﬂSE-I!L Near 07 Enginear 712.04 01-0OBC EI)‘ 0. HH
Govindpuri Metro Station, New Delhi-110020. (Instrumentation) b) OL, CP,LC, Dw, AAV
Ph. 011-26826797, 26826801 Ext. no. 228 or 230 ?40000-140000 (E-1) g; :;EDE’; Mﬁﬁm b
E-mail: admissi @nsic.co.in, 2 .
ma’- ACTISSIONSEERSIC.C.N 08 | Senior Chemist Z12.04 01 (OBC) | &) HH
Website : www.nsic.co.in (Chemical Lab) b) QA, OL, CP, Dw, AAV
EN 18/11 340000-140000 (E-1) c) SLD, M|
d) MD involving (a) to (c) above
. 09 | Accounts Officer (F&A) X 12.04 02 (ST) a) B, LV
F. No. 01/11/2022-Adm et i m
Government of India P) OA.BA,OL. BL, OAL BLOA.
E A d) MD involving (a) to (c) above
Natlonal D'saSter 10 | Transportation Officer ¥12.04 01(OBC) | a)D, HH
- 240000-140000 (E-1 b) OL, CP, LC, Dw, AAV
Management Authority | o) MB involving (a) o (b) above
11 | Medical Officer % 12.04 01 (OBC) | a) OA, OL, BL, LC, Dw, AAV
NDMA Bhawan, A-1, Safdarjung (Medicine) b) SLD
. 240000-140000 (E-1) g)MD involving (a) to (b) above
Enclave, New Delhi -110028 12 | Medical Officer Z12.04 01 (0BC) | a) OA, OL, BL, LC, Dw, AAV
(Pediatrics) b) SLD
Tel No. 26701700, 26701834 (Fax) 240000-140000 (E-1) ¢) MD involving (a) to (b) above
Website: https ‘IIndma gﬂ\f infen/ For detailed advertisement, including other terms and conditions regarding minimum eligibility criteria,
: = : ) reservation/ concessions/ relaxations, pay & perks, process of selection, how to apply and general
career.html instructions, visit www.nationalfertilizers.com - Careers - Recruitment in NFL = Special Recruitment

drive tofill vacancies reserved for SC/ST/OBC(NCL) in NFL-2022",
Online application portal shall be available on the above mentioned link from ' 06.07.2022. Last date of

Na tio nal D | saster M ana gem ent submission of Online Application will be on 05.08.2022 up to 05:30 PM. Last date of receipt of copy of online
Application Form along with requisite self-attested copies of the documents / certificates at NFL, Noida

office will be 12.08.2022 / 19.08.2022 (for far-flung areas as mentioned in advertisement), unless extended

Auth Ority extends the ClOSing date and notified on NFL's website. Any corrigendum/ addendum /errata/ update for this recruitment shall be
published only on the NF L's website DGM (HR), NFL

EN 18/47

for receiving application for filling

Government of India
Department of Atomic Energy
Raja Ramanna Centre for Advanced Technology

up the one post of Financial

Advisor (on deputation) till 18th Advertisement No. : RRCAT-5/2022
Last Date to apply online:- 17/08/2022
Aug USt 2022 Online applications are invited from eligible candidates for engagement of Trade Apprentices
; .

in various trades under extant provisions of Apprentices Act, 1961 and Apprenticeship Rules,
1992 in Raja Ramanna Centre for Advanced Technology , Indore (M.P.).

The date of birth of candidates applying for apprenticeship shall be between 15/11/2000 and
: - 14/11/2004.

avallable at NDMA WebSIte (httpS” Candidates may visit RRCAT website < https://www.rrcat.gov.in/ hrd/Openings/tasar.html >

' where full details regarding age, eligibility, Educational Qualification and stipend etc could be
nd ma-gov-ln’enfcaree r.html). seen from 18/07/2022 and online application can be submitted.

EN 18/16 | davp 48106/12/0007/2223 EN 18/59

Further details in this regard are
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L ILGRESLG ALY Government of India
T, Oid g 3 Wemn wan Ministry of Ports, Shipping and Waterways RAMAN UJAN COLLEGE
Sy 31K duura v DIRECTORATE OF LIGHTHOUSES &

LIGHTSHIPS (University of Delhi), Kalkaji, New Delhi - 110019
“Eravea’, MEATR “Deep Bhavan”, Gandhinagar

Ph: 011-26430192 Fax: 011-26421826
www.ramanujancollege.ac.in

Advt /RC/Teaching/07/2022

F AT T, R - 682020
AT / Tel : 0484-2205720

Kadavanthra P.O., Cochin - 682020

U | Fax : 0484-2206608 $-Ud / email; dte-koc@gov.in

Date: 18.07.2022
Annexure-

NOTICE OF VACANCY
Applications are invited from eligible candidates who fulfill the prescribed qualification, experience, age
and other conditions for filling up the following post in the Directorate of Lighthouses and Lightships,

Online Applications are invited by the college

Cochin:- In the prescribed application form from the
ﬁlg_;_ Name of the Directorate iaem;:: Pay Scale Category | Age limit ellglbie Caﬂdidates on the Web ||nk
] : 3 ; ; g https://colrec.uod.ac.in for
1. | The Director, Directorate of Technician | PB-1 (5200- 20200) | UR - 01 21-30 Years .
_ighthouses and Lightships: | {General}) | GP Rs. 2800 app{)[ntment to the permanent post of
'‘Deep Bhavan", (Pre revised) _
P Q. Kadavanthra Revised Level-5 ASS'STANT PROFESSOR N the
Cochin - 682020 (29200-82300) in the , ,
Pay matrix) pay of Rs. 87,/00/- in the Pay Matrix

The details of posts, Educational Qualification, Age, Experience, Application Fcrmat are available in the
website www.dgll.nic.in and www.ncs.gov.in. Candidates are advised to go through the detailed

instructions before submitting the application. Applications in the prescribed format will enly be accepted.

Academic Level 10 under 7th Central Pay
Applications completed in all respect duly signed and supported with self-attested copies of certificates Commlssmn remmmenda“on in adc Itlon 0
and testimonials should reach to “The Director, Directorate of Lighthouses and Lightships, Deep

Bhavan, Gandhinagar, Kadavanthra P.O., Cochin, Pin 682 020 latest by 15.09.2022. other usual allowance in various subjects of
aicnl the College. The last date of receipt of
application is within 2 weeks from the date
of publication of advertisement in
Employment News Paper. For further
details, please visitzthe college website:

Director

Recruitment of Defence Civilians Steno Gde ||
Gp 'C' at HQ 51 Sub Area, Pin-908651, C/O 99 APO

(Last date of receipt of application upto 21 days from publication of
this Advertisement in Employment News)

1. Applications are invited from eligible Indian Nationals for the following posis as per format given below

on plain paper -
Ser | Name of No. of | Category | Pay Age Minimum Essential . B .
No. | postand | Vaca- scale lirnit Qualification https.llramanulancollege.ac.lnl
location ney
(a) |Steno | 01 | Un Level-d | 1830 | 12th passed of equivalent from Any addendum/corrigendum shall be posted
Grade-ll (One) | reserved | 25500/~ | vears recognised Board and Skill .
(Narangi to Test Norms Dictation: 10 mts Gnly onthe CU"EQE website.
Cantt) 50400/- @ B0 w p.m. transcription :
50 mts (Eng) 65 mts (Hindi) Principal
Note : The age limit for the above post is 18 to 30 years (relaxable upto 40 yrs for regular Central Govt
(AlIMS replaced by Central Govt) as on LAST DATE of receipt of application . =TT

2. Place of Posting. The place of postings is at Narangi Cantt (Assam). However, the post carry an All
India Service liability Selected individual are liable to be pested anywhere in India.

3. Screening of the Applications. In case, a large number of applications are received, the department
reserves the right to screen applications on basis of percentage of marks obtained in exam of essential

without any prior notice and without assigning any reason at any
stage. No representation and correspondence will be entertained in

gualifications so as to reduce the applicants called for written test/trade test. Merely fulfilling the basic  this regard.

criteria does not entitle an individual to be called for written test/trade test. No weightage will be given for APPLICATION FORMAT

additional/higher qualification (cther than those prescribed minimum qualification for said post). 4. Post applied for (Trade & location)

Candidates would be intimated separately for appga_rmg in examination. Only candidates who are 2. Name (In block letters)

intimated are requ:reg to appear for written testﬁtradre. tetst_ | | ' S ST Mother's Name.

4. Documents required to accompany the Applications. Self attested photocopies of the following 4. Date ofbirth (dd/mm/yy)

documents should accompany with the applicaticn form :- : ; 4 T

(a) 10th & 12th passed Certificate (b) Class 12th Marksheet (¢) One year Diploma Cert in Stenographer R R 2P piication

(d) Caste Certificate (Wherever applicable) (e) Six latest passport size photographs. (f) Two self address vears_ Months Days

envelops affixed Rs. 25/- postal stamp. (g) No objection certificate from present employer (If the applicant 6. Education Qualification

is hereby is already a Government Servant). (h) Copy of Employment Exchange Registration Card, if 7. Category (URIOBC/SCIST/ESM)

held. Notes Candidates must carry the Original of all the above documents while appearing examination 5 Address: |

for verification. Please DO NOT FORWARD ORIGINAL CERTIFICATES WITH THE APPLICATION. (a) Correspondence :

6. Scheme of Examination. A written test will be held which will have questions of the level of Class (p) Permanent

12th. Questions included will be of General Intelligences & Reasoning, General Awareness, Mathematics 9.  Mobile Number Tele Number

and English. The format of Question paper shall be objective i.e MCQs only Candidates appearing for (It is mandatory to provide mobile Number)

written test would be subjected to practicalfirade test wherever applicable. No. of vacancies/ posts/ 10, | hereby certify that -

locations may change depending on requirement of the organisation/ estt (a) | am not involved in any eriminal case and no criminal/civil
6. Submission of Applicatinns. Application completed in all respects as per the proforma given and proceedings are pending/contemplated against me in the
accompanied by requisite documents as stated at Para 4 above should reach GS Branch, HQ 51 Sub ¥ Lo

Area, PIN- 908651, c/o 99 APO on or before the last date. The application should be given in an envelop C?U” ﬂ_ = o s L

endorsed with "APPLICATION EOR THE POST OF CATEGORY (c) The information filled in the appl.matlnn are true and cr::rfe-:t
7. Last Date of Receipt of Application. The |last date for the receipt of application would be 21 days to the best of my knowledge and Deligfiiiiinderstand that it
from publication of the advertisement in Employment News. Application received after due date will any information is found to be incorréctfalse at a later stage,
not be entertained my selection/appointment/services are |iable to be terminated
8. Call Letter for Examination. Shortlisted candidates would be intimated the date, time and venue for without notice.

conduct of written examination, practical firade test. Only candidates who receive the call letter are  Dated

required to appear the examination alongwith the call letter received. This department is not pjace : (Signature of applicant)

responsible for any postal delay that may occur.
9. Place of Written/Practical/Trade Test. The written test, practicalftrade test would be held at Narangi
Cantt, Guwahati (Assam), Candidates should come prepared to stay for two-three days for completion
of the recruitment process. Candidates have to make their own arrangement for boarding/lodging during
the period of stay. No Travelling/Dearness Allowances would be paid to candidates called for the
examination.

10. Mobile phones, voice recorder, calculator, digital watches, caps, head scarves and any other
electronic devices are prohibited during conduct of exam/itesis.

11. Applications which are incomplete in any respect not accompanied by requisite documents are liable
to be summarily rejected. No correspondence in this regard would be entertained by the Department.
12. All COVID protocols to be followed by candidates during the recruitment process.

13. Department reserve the right postpone/ cancel/ suspend/terminate the entire recruitment process
J U [

| |
; — v v v
' a -. £
C . C C

Documents attached :-

R WWN =

. Photocopy of 10th & 12th pass certificate.

. Photocopy of Marksheet of class 12th.

One year diploma cert in stenographer.

Caste Certificate (wherever applicable)

. Six |atest passport size photographs.

. Two self addressed envelops affixed with Rs. 25/- postal stamp.

6. No Objection Certificate from present employer (if the applicant
s a Government Servant)
7. Copy of Employment Exchange Registration Card, if held.

CBC 10605/11/0008/2223
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No. A-12024/1/2022-ESA{NLI)
Government of India

Ministry of Labour & Employment

V.V, Giri National Labour Institute (VY GNLI) established in 1874, is
an autonomous body of the Ministry of Labour & Employment,
Government of India. The Institute i1s involved with research,
training, education, publication and consultancy on labour and
labour-related issues.
Applications are invited for the post of Director General, VVGNLI
in the Pay Scale of Level 14 (Rs. 1,44 200-2,18,200/-) of Pay Matrix
as per /th CPC to be filled by deputation from officers of the Central
Government -
a) (1) holding analogous posts on regular basis; or
(ii) with two years regular service in Pay Level 13A (Rs. 131100-
216600) in pay matrix or eguivalent; or
(iil) with three years regular service in the Pay Lewel 13 (RS
123100-215900) in Pay Matrix; and
(b) possessing the qualification and experience as follows:-
(i) experience as a Divisional Head or Group Leader for project
teams, or
(ii) administrative and financial experience, or
(i) experience in policy advice or development management or
training or planning or programme funding.
For more detalls please visit Ministry of Labour & Employment's
website http:/labourgov.in. Completed applications should reach
the undersigned onm or before 42 days from the date of
publication of advertisement in Employment News.
(Ratnakar Jha)
Under Secretary (ESA )
Room No., 14, Ground Floor,
Shram Shakti Bhawan,
New Delhi-110001

EN 18/84 E-mail: esa@nic.in

A

b .-tllb.'Ju_ i
JOIN INDIAN ARMY HH“
RECRUITING DIRECTORATE WEBSITE 3¢ R

www.joinindianarmy.nic.in

1,

FerP yaftedl

fFrforiaa st @ for adgT amta B o 2 -
(@) 60aT arouHal HHIE (AHD) R (JEN) U6 3197 eHa FENE ([G@d) PrE (A e 2023 & o |

(@) 5301 semdar AR A ey ol e (oo v Ren) (gg § sl S @ffel & il W)
AT 2023 & [0 |

National School of Drama

{An Autonomous Institution under
Ministry of Culture, Govt. of India)

W @

Sanskaar Rang Toli (T.I.LE.Co.)

VACANCY FOR THEATRE ARTISTS

National School of Drama invites applications online to fillkup 02
(Two) vacant posts of THEATRE ARTISTS performing for and
working with children for its Sanskaar Rang Toli (Theatre-in-
Education Campany) New Delhi. Artist Grade 'B’ will be appointed
on a consolidated salary @Rs 50,000/ per moenth initially in the slab
of Rs, 50,000-55,0004 The appointment will be on contract basis,
initizlly for one year, which may be extended for further & years on
the basis of yearly assessment.
For details, please visit our NSD website www.nsd.gov.in. Please
attach all testimonials, preof of age ete. with the online application
form. The last date of submission of online application form is
30th August 2022.

CBC 09130/12/0010/2223 EN 18/76

() 308! SreuBileid. Ha1 FHITH WG BIY AU 2023 FH H FIGG [ 07 el Al & for
2 FICIG STTee [erienieatt St e el e -
(@) IETlerd T TR (GF) B - UHY U4 AR - 26 A 3 24 FR 2022
@ ey ol e - U T4 Afga - 17 3% W 15 R 2022
(M) Syl e : W6y U7 Al - 24 3 9 22 AR 2022
OFFICER ENTRIES
1. Applications are invited for the following courses:-
(a) 60™ Short Service Commission (Tech) Men and 315 Short Service Commission (Tech) Women
Coursas Apr 2023
(b)  53® Short Service Commission NCC Special Entry Scheme Course Apr 2023 for Men &
Women (including Wards of Battle Casualties of Army personnel).
(c) 30™ Short Service Commission JAG Entry Scheme Course (Men & Women) Apr 2023 course
for Law Graduates.
2. Online applications will open as under:-

(@) SSC (Tech) Course Men & Women - 26 Jul to 24 Aug 2022
(by  NCC (Special) Course Men & Women - 17 Aug to 15 Sep 2022
(c) JAG Course Men & Women - 24 Aug to 22 Sep 2022

EN 18/40

|Satyajit Ray Film & Television Institute, Kolkata

(An Academic Institution under Ministry of Information &
Broadcasting, Govt. of India)

Employment Notice

Applications are invited from the citizens of India for the following posts on contract

5 Name of the Post No. of | Reser-| Upper| Consclidated
| N. Post | vation | Age | Emolument p/m
Government of India Limit
F. No. 19/25/2019/NCM&HKA 1. | Dean, Electronic & Digital Media (EDM) 1 UR 63 Rs.1,36,516/-
= vaerr:ment c:-:::ndia, ministry ‘f; TE;F“EEﬂ } 2. | Professor {Cinematography for EDM) 1 UR 63 Rs.1,36,516/-
o Development Commissioner (Handicrafts : — : ==
. 3. | Professor (Writing for EDM 1 UR 63 Rs 1,36,516/-
National Crafts Museum & Hastkala Academy { : ? } : ,
) _ : 4, | Professor (Direction & Producing for EDM) 1 UR 63 Rs.1,38,516/-
(erstwhile National Handicrafts & Handlooms Museum ) .
Bhairon Marg, Pragati Maidan, New Delhi-110001 . | Professor (EDM Management) 1 UR 63 RS.1,36,516/-
Website: nationalcraftsmuseum.nic.in 6. | Professor (Editing for EDM) 1 UR 63 RS 1 36.516/-
| ___Engpgementof Professionals =~ 7. | Professor (Sound for EDM) 1 UR |63 |Rs1,36516-
services of the followings professionals are required in this Museum . - - _
purely on contractual basis for a period of one year subject to the 8. | Assistant Professor (Cinematography for EDM) | 1 JR 63 Rs.99,900 /-
requirement / satisfactory performance of the professional:- 9. | Assistant Professor (Management for EDM) 1 UR 63 K598 969 /-
Sl. [Name & No. of Consolidated remuneration 10. | Assistant Professor (Writing for EDM) 1 UR 63 Rs 99 969 /-
o [Frpfessona faguired Pl 11. | Broadcast Engineer 1 UR 83 Rs.99,869 /-
¥ Cansult:ant LB VR St Sl 12. | Production Manager for EDM 1 UR 63 Rs. 77, 113/-
Professionals]-01 l - e, : 5 3 —
02 |Research Associate-01 Rs. 25,000/-pm e | Editordor EDM_ i Wi i fidicd Pt
03 |Information Technology Rs. 25,000 /-pm 14. | Sound Recordist for EDM 1 UR 83 Rs.61,818/-
(IT Support Associate)-01 15. | Assistant Broadcast Engineer 1 UR 63 Rs.61,818/-
The eligibility conditions and format for submission of application is | |16. | Videographer for EDM 1 UR 63 Rs 61,818/-
available on the website of the DC {(Handicrafits) at URL www. For Film Wing
handicrafts.nic.infwww.nationalcraftsmuseum.nic.in under head-
ing Recruitment. 1. | Professor (Direction & Screenplay Writing) 1 UR 63 Rs.1,36,516/-
The last date of receipt of applications in the office of | (2. | Professor {Producing for Film & TV) 1 UR 63 Rs.1,36,516/-
NCM&HKA is 15 days from the date of publication of | |3. | Production Manager 1 UR 63 Rs.77,113/-

advertisement in Employment News. No internal communication
shall be entertained in this regard till finalization of the selection. The
persons found canvassing for selection shall be disqualified.

Senior Director (M)

CBC 41105/12/0001/2223 EN 18/58

AA." 'Y
O -

JoI

-

CBC 22107/11/0006/2223
AT ole '

Note: The applicant may apply through online application form (google form} only within 30 days
of publication of the advertisement.
For more details, log on to www.srfti.ac.in.

Registrar
EN 18/68
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LLIJJ RASHTRIYA CHEMICALS AND FERTILIZERS LIMITED

(A Government of India Undertaking)

ﬁﬁ Administrative Bldg, Chembur, Mumbai-400074.
CIN: L24110MH1978G01020185

ADVT NO. 01062022 - RECRUITMENT FOR TROMBAY /| THAL / AREA OFFICES ALL INDIA

Rashtriya Chemicals and Fertilizers Ltd. (RCF Ltd.) is a leading profit making company in the business of manufacturing and marketing of Fertilizers and Industrial Chemicals
having revenue from operations of around ¥ 12,812.17 crores. The Manufacturing units are in Maharashtra (at Thal - Dist. Raigad and at Trombay - Chembur, Mumbai) with
National Level Marketing Network. Company provides excellent career growth opportunities. Company desires to recruit;

Sr. No. Details of the Post Maximum Age Qualification . Percentage | Experience
1 Officer (Marketing) Upper Age Limit as on 01.04.2022- 34 years Qualification: Minimum Experience:
Grade E1 for Unreserved category / EWS, For SC/ ST | Regular and Full ime UGC/AICTE recognized | Percentage: Minimum 2 years' Sales
Post Code No.: Category — 39 years, For OBC Category - 37  Science / Engineering / Agriculture graduate | 1pa candidates | and Marketing experience
1 MKTG/062022  Years, For PWBD Category (General) ~ 44 of minimum 3/4 years"duration and 2 years’ | ... 14 have as on 01.04.2022

No. of Posts: Total  Years, For PWBD Category (SC /ST) - 48 Regular and Full time UGC/AICTE recognized

; i : secured minimum | preferably in agro related
years, For PWBD Category (OBC) — 47 years. Post graduation degree in one of the following: 60% in Final g 4 2

18 posts ) i ; industry after Post
including 3 (PWBD) Additional Concession for Children / family MBA (Marketing as specialization or Major)/ year of Post- Graduation qualification.
OA, OL members of the victims of 1984 riots - 5 Years. MMS (Marketing as specialization or Major)l | graduation The period of training
Hesccvalion OR MBA (Agri Business Management) -If the | degree. (5% for |will not be counted in the
: , SpecializZE Ny 'O Meitioned i SC/ST catego requisite experience period.
8UR,35C, 15T, Maximum Age: Sheet / Degree certificate, letter from college/ t:andidaiesjg 2 9 2 "
3 OBC, 1 EWS, As on 01.04.2022 - 34 years for Unreserved/  University specifying the specialization will be ' ar
PWBD EWS category, For SC / ST Category — 39 required, OR or Minimum 2 years' Sales
Ei {B:L‘t21 3 (OA years, For OBC Category — 37 years, For Qualification: The candidates | and Marketing experience
= » PWBD Category (General) — 44 years, For . should have as on 01.04.2022
OL) PWBD Category (SC/ ST) — 49 years, For R e OC FEGDgIEN secured minimum | preferably in agro related
PWED Cat OBC)— 47 ’ Agriculture Graduate degree of minimum 4 60% in final dustrv after Post
ategory (OBC) - 47 years, years' duration and Regular and full time UGC S T OuSTY ater Fost
Additional Concession for Children / family recognized Post graduation degree M.Sc. Agri. of Post-graduation Graduat_lnn quahflc_:ahnn.
members of the victims of 1954 riots — 5 Years. of 2 y&arg' duration in Agriculturef Agrgngm}r HEQFEE. {55% for ThE period of T.FEIII‘"HFI!Q
{ Agriculture Chemistry & Soil Science only SC/ST category  |will not be counted in the
will be considered. No other discipline will be | candidates). requisite experience period.
considered.
Interested Candidates may refer the ‘Recruitment’ section of the Company's Website at www.rcfltd.com for further details. Date of Commencement of online registration of
application by candidates is 23/07/2022 and Last date for online registration of application by candidates is 12/08/2022. DGM (HR) Corp & Tr. Unit

EN 18/45

e URATA ST WL, STehle, TSNA-360001
All India Institute of Medical Sciences, Rajkot, Gujarat-360001

A Central Autonomous Body under PMSSY, MoH&FW

Government of India www.aiimsrajkot.edu.in
Detailed Notification {(Rolling Advertisement) for Faculty Recruitment (Group A) on Direct Recruitment/ Deputation basis in AlIMS Rajkot.

The All India Institute of Medical Sciences, Rajkot, Gujarat is a Central Autonomous Boay (CAB) formed by an Act of the Patliament. The administrative ministry is Pradhan
Mantri Swasthya Surakasha Yojana division of the Ministry of Health and Family Welfare, Governmeant of India. AlIMS3, Rajkot adheres to AlIMS Act, Rules and Requlations
available on the website of the PMSSY and alsc on website www.alimsrajkot.edu.in. The posts of Faculty {Professor, Additional Professor, Associate Professor and Assistant
Professor in various disciplines, are governed by Act, Rules and Regulations of AlIMS, Rajkot. The candidates are expected to apprise themselves of provisions of AlIMS Act,
Rules and Regulations before deciding to apply for this position

The Executive Director, AlIMS Rajkot invites applications from the interested and suitable Indian Nationals and Overseas Citizens of India (OCI) for the recruitment
of the following faculty posts on Direct Recruitment basis:

Department Professor Additional Professor Associate Professor Assistant Professor
UR[OBC|SC| ST | EWS|Total |UR| OBC|SC [ST| EWS|Total | UR| OBC[SC [ST | EWS|Tetal | UR [OBC|SC [ ST[EWS | Total
Anaesthesia 1 1 1 1 2 1 1 aluiE] | 3
Anatomy |1 1 P
Biochemistry | 1 1
Dentistry 1 1 1 1 2
Dermatology 1 1 1 1 1 1
ENT 1 1 1 1 1 1 | | | 1
General Medicine 1 1 1 (|4 2 2 1 . 3
General Surgery 1 1 1 1 1 1 2 1 1 4
Hospital Administration 1 1 1 1
Microbiology 1 1 1 1
Nuclear Medicine 1 1 1 1 1 1
Obstetrics and Gynaecology 1 1 1 1 1 1 2 1 1 4
Ophthalmology 1 1 1 1 1 1 1 1
Orthopaedics 1 1 1 1 1 1 1 1 1 3
Paediatrics 1 1 1 1 2 2 1 1
Pathology 1 1 1 1 1 1 2
Psychiatry 1 1 1 1 1 1
Radiology 1 1 1 1 1 1 2 1 1 4
Radictherapy 1 1 1 1
Transfusion Medicine and 1 1 1 1 1 1 2
Blood Bank
Total 9 |5 20| & -2 18 8 |2 0 |1 |2 13 7 |6 2 |0 |1 16 15 |8 5 14 |3 35

For further details please refer to AlIMS, Rajkot website https://aiimsrajkot.edu.inf under the "Recruitment” tab.
Executive Director
EN 18/22 AlIMS Rajkot
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No. 11012/1/12022-Admn.
Government of India
Department of Social Justice
and Empowerment

National
Commission for

Safai Karamcharis

'B' Wing, 4th Floor
Lok Nayak Bhawan
Khan Market

New Delhi-110003 1 |Senior Consultant - Quality & Patient 01 o0 Years | Between Rs. 90,000/-

VACANCY CIRCULAR Safety, RRC-NE, Guwahati and below to Rs. 1,50,000/-
National Commission for Safai _ | =
Karamcharis invites application 2 |Consultant ~ Knowledge Management 02 45 Years | Between Rs. 60,000/-
for filling up of the one post of Division, RRC- NE, Guwahati and below to Rs. 1,20,000/-
Deputy Director (R&D) on
deputation basis in the Pay 3 |Consultant - Accounts, RRC- NE, Guwahati 01 45 Years | Between Rs. 60,000/~
Level 11 of 7th CPC (Pre- and below to Rs. 1,20,000/-

revised scale of 15600-39100/-
with Grade Pay of Rs. 6600/-,

2. Interested applicanis from
Central Government Ministries!
Departments  fulfiling the
criteria may download copy of
vacancy circular and other
details from the Commissions’

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission

]

Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC) is seeking applications from eligible candidates for

the following positions :

Name of Positions

No of

Vacancies

Age Compensation

Qualiﬁcatiﬂn & Experience: The Terms of Reference (TOR) with details of required Qualification
and Experience is available on the websites www.nhsrcindia.org and www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (@s mentioned in the websites).

Last date of receiving of application : 09 August, 2022.

EN 18/25

S/d- Principal Administrative Officer, NHSRC

https:/incsk. nic.in.  For  Karamcharis addressed to this advertisement in the
;T::Zim queries  contact  gection Officer (Admn), Room Employment News. A copy of

3. Duly filled application,
through proper channel, along

No.8, 'B' Wing, 4th Floor, Lok
Nayak Bhawan, Khan Market,

New Delhi- 110003 and sent by

the application may also be sent

through e-mail at ajay.kumarg1

@gov.in | secy-ncsk@gov.in.

Mational Institute of Animal Biotechnology

with all requisite documents
should reach National post/physically within 30 days

from the date of publication of

CBC 38120/12/0007/2223
EN 18/57
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National Institute of Animal Biotechnology

An Autonomous Institute of Department of Biotechnology,
Ministry of Science & Technology, Govt of India

Survey No 37, opp. Journalist Colony, Near Gowlidoddy,
Gachibowli, Hyderabad, Telangana, india - 500 032.

Commission  for  Safai
,%% INDIAN INSTITUTE OF MANAGEMENT AMRITSAR
g Punjab Institute of Technology Building, Inside Govt. Polytechnic Campus
1M Polytechnic Road, P. O. Chheharta, G.T. Road, Amritear (Punjab) - 143105

AMRITSAR

Website: www,timamﬁt_ﬁa-r.ac.in, Phone: 0183 - 2820040 Advertisement No, 29 / 2022

M ASRI'RE::t_t.-DIE_EZZIﬂZﬁ Date- 3ﬂ.ﬂ?.2£12_2 _ | - || | NIAB, an autonomous institute under the aegis of the Department of

IIM Amritsar invites online applications from eligible Indian citizens for the following Non-Teaching Biotechnology, Ministry of Science & Technology, Government of India,

positions: N is aimed to harness novel and emerging biotechnologies and create

NON-TE# knowledge in the cutting edge areas for improving animal health and
sy TN Cla productivity. NIAB invites applications from suitably qualified, dynamic,
- ) : . result oriented and dedicated Indian citizens for filling up the following

INo ) | post ation _ . - | - positions:

1. |Jr. Associatel | 01 (UR) | Contractual | Post Graduate with a Consolidated monthly rem- NIAB invites applications from suitably qualified, dynamic, result
Associate- minimum of 60%. uneration based on qualifi- oriented and dedicated Indian citizens for filling up the following
Placements Preferably with a year of |cation and experience. Other positions:

experience. eligible benefits as per the 1. Technical Officer - 1 Post (UR)
institute's policy. Pay Level : 6 as per 7th CPC Age limit : 35 years

2. | Deputy 01(UR) | Regular or | Post Graduate specializing| Pay Level 8 as per the 7th Method of Recruitment : Direct recruitment basis

Manager- Contractual | in Human Resource CPC (Basic, HRA, DA, TA, (Lien vacancy, likely to be continued)
Payroll & Management/Labour and DA on TA) and other Essential Qualification: B.Sc. with 7 years experience or B.Tech /
Compliance Welfare/Industrial Rela- |eligible benefits as per the gﬁfgﬂiﬁmﬂﬂﬂfﬂﬁfﬂ of experience.
thns t_ar ralal&#_ ;I;gmp!lne ’IPEPMEEE_FF"W' Furmm» 1) Experience of laboratory training focused on complex, laboratory
with & minimum of 60%. |tractual employment, con- techniques, advanced instrumental analysis and advanced animal cell
solidated monthly remuner- culture techniques.
ation, based cn qualification iI) Experience in working in laminar. hoods/bio-safety cabinets and
and experience, and other perfarry;ing _mnl:;ular biology techniques (RT-PCR, Western blotting,
R P ene silencing ete.
'ﬂlthfE ?}enef‘:i‘-ts A pelis igiic} Proficient ?ﬂ ha'll‘adling inverted microscopes, CO2 incubators, cell
institute's policy. i A

3. | Deputy 01 (UR) | Regular or | B.E/B.Tech/MBA/M.Com |Pay Level 8 as per the 7th iv) Knowledge of bio-analytical techniques, laboratory safety and
Manager- Contractual | or any degree in a busi- |CPC (Basic, HRA, DA, TA, quality assurance to supporton going and future projects. .
Procurement ness-related field (Min. of | and DA on TA) and other :::' Profiency in statistical andcomputer produictivity software's (Word,
and Inventory 60%) with a diploma or |eligible benefits as per the i ,

degree in Materials Man- | institute's policy. For con- £.Earm WaRager -1 Fost (UR) : : ,

ST i e lbyriest s Pay Level : 6 as per 7th CP.C . Age Iimlt.: 30 years
solidated monthly remuner- I';ethmi'nfi Rqecrt:::fner:it : Dlrgct rjm‘ﬂma?t b:sjis TR

: T ssential Qualification: Graduation in Animal husbandr

aten; has:?}d SRSy Galon horticulture or Masters in Life Sciences with minimum of 50 % rnarkcsyr
and experience, and other Desirable: Experience of handling of herd of farm and large animals
eligible benefits as per the and their day to day upkeep in research organisations or reputed farms
institute’s policy. Please visit NIAB website www.niab.res.in for detailed advertisement

4, | Sr. Manager- 01(UR) | Regular or | B.Tech/B.E/CS/IT or a Pay Level 10 as per the 7th and online application form.

IT & Systems Contractual | closely related field. Pref-| CPC (Basic, HRA, DA, TA, Date of commencement of online applications : 18-7-2022

erence will be givento  |and DA on TA) and other Last date for submitting online applications : 17-8-2022 (5 PM)
candidates with MBA or |eligible benefits as per the EN 18/51
other post-graduation institute’'s policy. For con- T ee—
degrees in addition to the|tractual employment, con- )
minimum. solidated monthly remuner-

ation, based on qualification

and experience, and other

eligible benefits as per the

institute's policy.

For detailed advertisement, updates and to submit the online application, please visit www.iimamritsar.
ac.in. The last date for the submission of the online application is 15 August 2022.

EN 18/70
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AaverHme; NATIONAL CAPITAL REGION TRANSPORT CORPORATION LTD.
of india . =I (A joint venture of Govt. of India and participating State Govts.)
Ministry of ncric ,se Gati - .
11 ati Shakti Bhawan, INA, New Delhi-110023
Finance
VACANCY NOTICE
DeEartment of (No.39/2022,40/2022 and 41/2022)
evenue
Office of the NCRTC invites applications from professionals, having work experience in the field of Procurement, Environment and Social
C P Develcl:;ptlnent in Govt. Organizations/ PSUs/ Reputed Private Sector Company for recruitment in NCRTC, as per the details
ompeten given below:
Auth.ﬁltlty and Sl Post & Pay-scale No.of | Max. Qualification & Experience
Administrator No. Posts | Age
Smugglers and Foreign & Cat. | (Yrs.)
Exchange Manipulators Dy. General Manager/ 03 45 | Qualification: B.E./ B.Tech. (Civil Engineering) or
(Forfeiture of Property) 1. | Procurement (E-4) equivalent.
Act, 1976 Rs.70000-200000 Post Qualification Experience: Minimum 08 years of
And (Vacancy Notice No. 39/ 2022) experience Govt organization
Narcotic Drugs and Assistant Manager/ 04 40 | Qualification: B.E./ B.Tech. (Civil Engineering) or
Psychotropic Substances 2. | Procurement (E-2) equivalent.
Act, 1985 Rs.50000-160000 Post Qualification Experience: Minimum 05 years'
And (Vacancy Notice No. 39/ 2022) experience Govt. organization
ADJUDICATING Assistant Manager/ 01 40 | Qualification: B.E./ B.Tech. (Environmental Engineering)/
AUTHORITY Environment (E-2) (UR) Post Graduation in Environmental Science or equivalent.
_ _ o (approx. Rs.16 LPA) Post Qualification Experience:
Prohibition gy Bﬂl‘!ﬂl‘l’ll = Minimum 05 years?eexperience Govt. organization or
Praper;y Transactions OR reputed private organization.
cf B0 _ Senior Executive/ Environment 35 | Qualification: B.E./ B.Tech. (Environmental Engineering)/
Room No. 4344, 1st Floor (E-1) Post Graduation in Environmental Science or equivalent.
Aayakar Bhawan 3. | (approx. Rs.10 LPA) Post Qualification Experience:
M.K. Road - Minimum 04 years’ experience in Govt. organization or
Ohurtfhﬁate OR reputed private organization.
Mumbai-400 020 Executive/ Environment Qualification: B.E./ B.Tech, (Environmental Engineering)/
Ph. 22016074 (E-0) Post Graduation in Environmental Science or equivalent.
_ Fax : 2201st3 _ (approx. Rs.8 LPA) Post Qualification Experience:
email- ea-mumbai@gov.in / - Minimum 03 years’ experience Govt. organization or
camumbaii23@gmail.com (Vacancy Notice No. 40/2022) reputed private organization.
Vacancy Circular Assistant. Manager/ Social 01 40 | Qualification: MSc. Degree in (Social Science/ Development
No. 02/2022 Development (E-2) (UR) Studies) or equivalent or,
Applications are Invited from (approx. Rs.16 LPA) Master's degree in Applied Social Science i.e. Anthropology,
eligible candidates to fill up the Sociology, Economic Development or Human Geography.
following posts on deputation Post Qualification Experience:
basis in the Office of the A - Minimum 05 years’ experience Govt. organization or
Competent  Authorit and rEplltEl:l pﬁ\fﬂtﬂ Orga nization.
ﬂdmirr}“-.lstratﬂr, S ;:.FEM A Senior Executive/ Social 35 | Qualification: MSc. Degree in (Social Science/Development
NDPSA. C_— - Development (E-1) Studies) or equivalent or,
B = (approx. Rs.10. LPA) Master’s degree in Applied Social Science i.e. Anthropology,

4, Sociology, Economic Development or Human Geography.
Post Qualification Experience:
- Minimum 04 years' experience in Govt. organization or

1. Stenographer Grade-ll:- 01
post in Mumbal required to be

filled up on deputation basis in OR reputed private organization.

the Pay Level 6 of Pay Matrix Executive/ Social Development Qualification: MSc. Degree in (Social Science/Development
of 7th CPC. Scale of pay Rs. (E-0) Studies) or equivalent or,

35400-112400 (Pay Band of Master’s degree in Applied Social Science i.e. Anthropology,
Rs. 8300-34800 (PB-2) with Sociology, Economic Development or Human Geography.
Grade Pay of Rs. 4 200/-). Post Qualification Experience:

Eligibility: - - Minimum 03 years’' experience Govt. organization or
Officials of the Central or State (Vacancy Notice No. 41/2022) reputed private organization.

Government or Departments or - The posts S.N.-1 & 2 are on Absorption Basis

Organizations. - The post S.N.-3 & 4 are on Contract Basis

(i} Holding analogous posts - Last date of receipt of application will be as per the detailed vacancy notice on NCRTC website.

- This is an indicative advertisement. For more detail about experience, eligibility criteria, application form, information
regarding addition/ deletion of posts/ disciplines, amendments, and corrigendum, Kindly see vacancy notice No. 39/2022,
40/2022 & 41 /2022 in "Career” section of NCRTC website-www.ncrtc.in.

(ii) With 8 years regular service
in the grade of Stenographer

C.;‘-Ir_ade-ll. EN 18/28 Group General Manager/ HR

(iif) Possessing a speed of 100 —————————————

words per minute in _

stenography (English) : ) o

2. Assistant :- 01 post in "o g o

Ahmedabad required to be = = oo, AERONAUTICAL DEVELOPMENT AGENCY 3 -ﬂ;__
% — s

filled up on deputation basis in e - (Ministry of Defence, Govt. of India)

e

the Pay Level 6 of Pay Matrix P.B.No0.1718, Vimanapura Post, Bangalore — 560 017

of 7th CPC. Scale of Pay Rs.

35400-112400 (Pay Band of Advt Reference No. ADA:ADV-117:2022 Dtd: 07/07/2022
Rs. 5300-34800 (PB-2) with RECRUITMENT TO THE POST OF ‘JUNIOR SCIENTIFIC ASSISTANT’

Grade Pay of Rs. 4,200/-).

Eligibility: - Aeronautical Development Agency (ADA) invites applications from Indian citizens for the post of ‘Junior Scientific Assistant’ (JSA)
Officials of the Cantral or State in Level-6 (Rs.35,400-1,12,400) of Pay Matrix plus allowances as applicable to Central Government employees; Vacancy-
Government Department or | | 02(unreserved).

Organizations. Qualification - B.Sc in Computer Science / Computer Applications / Information Science / Information Technology / Bachelor of
(i} Holding analogous post or Computer Applications (BCA) in FIRST CLASS OR B.Sc (Physics)/B.Sc (Mathematics) in FIRST CLASS WITH PG Diploma in

(ii) Upper Division Clerk of the Computer Applications from a recognized University / Institution OR Diploma of three years duration in Computer Science in FIRST
Central or State Government CLASS from arecognized Institution.

Departments of Organizations Experience: The candidate should have a post-qualification minimum experience of TWO years in the relevant field. Interested

and of Income Tax or Central candidates may visit ADA web site https://www.ada.gov.in for full details of the advertisement and registration of applications online.

Excise (GST) or Customs Registration and submission of applications on ADAweb site will be accepted from1000 hrs on 13/07/2022till 1000 hrs on16/08/2022.
Commissionerates or

Continued on page 21 EN 18/31 Jt.Director(A&E), ADA
JQ C )
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Continued from page 20

Directorates of Narcotics In the
Pay Scale of Rs. 5200-20200 +
GGrade Pay Rs 2400/- with 8
years services in the grade.
Note:- However In the
absence of candidates with
sufficient period of service,
candidates with |lesser service
may alsc apply. However, their
appointment would be subject
to approval from Ministry.
NOTE: - The period of
deputation including the pericd
of deputation in another ex-
cadre post held immediately
preceding this appointmeant in
the same or some other
Qrganization/ Department of
the Central Government shall
ordinarily not exceed three
years The maximum age limit
for appointment on deputation
shall not exceed 56 years as on
the closing date of receipt of
applications
The Departmental Officials in
the feeder category who are in
the direct line of promotion will
not be eligible for consideration
for appointment on deputation.
The pay and other terms and
conditions of. the official
selected for appointment on
deputation will be governed by
the provisions laid down in
Govt. of India, DoPT's C.M No
6/6/2000-Esti, (Pay Il) daied
17.06 2010 as amended from
time to time.
Officers once selected for the
above posts will not be
ordinarily allowsd to opt out
without a walid reason
accepted by the Head of the
Department.
Bio-data of the eligible and
willing candidates may be
forwarded to this office through
preper channel along with
Integrity certificate, viglance
clearance certificate, cerificate
showing that no major/ minor
penalty was imposed, during
the last 05 vyears and
photocopies of ACRs/ APARSs
for the last five years duly
attested, s¢ as to reach this
office within 60 days 1.e.on or
before 12.09.2022.
{HAR| GOVIND SINGH)
COMPETENT AUTHORITY
& ADMINISTRATOR
SAFEMA/ NDPSA / PBPTA,

Joadiet gfsar fafes
THDC INDIA LIMITED
(sivfl—g, ) <=1, divwy)

,) (Schedule-A, Mini Ratna, PSU)

RECRUITMENT OF ENGINEER TRAINEE IN
THE DISCIPLINE OF IT THROUGH GATE 2022

SCORE Advt.No-10/2022

THDC India Limited, is a leading power sector and profit-making
Schedule "A" Mini Ratna PSU. The Equity of Company is shared
between NTPC Ltd. and Govt. of Uttar Pradesh. THDCIL invites
applications from bright, dedicated, result oriented, energetic and
dynamic candidates with good academic fecords.to join us as ET's in
disciplines of IT.

VACANCIES AND RESERVATION

Sl. |Name of Posts Vacancies

s Total |UR |SC |ST |OBC (NCL)|EWS

1. |Engineer Trainee-|03 |02 |01 |Nil |Nil Nil
IT

Type of Identified Disabilities for: OA, OL, OAL and HH

The vacancies for OBC(NCL)/SC/ST/EWS/PwBDs are reserved are
as per Govt. Guidelines.

ELIGIBILITY CRITERIA

(i) Valid Score in the GATE-2022- Candidales should have appeared
in the corresponding paper of GATE 2022 as shown in the following
table and qualified in the same. The qualifying marks shall be as

declared by GATE 2022 Organizing body.

S5.No. | Name of | Corresponding GATE 2022 Paper Code
Post
1 ET (IT) CS

Please note: Only GATE Score of Year 2022 is valid for this
recruitment process.

(ii) Upper Age Limit- 30 years as on 9" August 2022

(iii) Essential Qualification- Full time regular Bachelor's Degree (B.E/
B.Tech/B.Sc Engg / Technology.) / MCA / LevelB' examination in
Computer Science from the recognized Indian University or Institute
recognized with by Appropriate Siatutory Authority of India with not less
than 65% or Equivalent CGPA.

(iv) Overall Percentage of marks- Candidates with not less than 65%
marks taking average of all the Semesters/Years in Essential
Qualification. And not less than 65% in Xl and X examination taking
average of all the subjects will only be considered. Candidates with

64.99% marks are not eligible and the same shall not be rounded off to
65%.

RELAXATION AND CONCESSION

Relaxation in Age for OBC(NCL)/SC /ST/PwBD/Ex-SM [J&K
Domiciled/Victims of riots shall be as per the Government of India
directives.

Relaxation in marks in qualification for SC/PwBD/Ex-SM candidates in

Essential Qualification including Class Xih and Xlith is relaxed {0 "Pass
Marks"

Upper age limit shall also be relaxed by 5 years for candidates
belonging to THDCIL Tehri Project affected Families.

SELECTION PROCESS
1. Normalized score of GATE-2022 will form the basis of shortlisting.

2. Selection Process consist of marks obtained in the corresponding
paper of GATE 2022 and Personal Interview.

3. The merit list shall be separate for each category.
HEALTH

The candidate should have sound health. Before joining, candidates
will have to undergo medical examination by CMO of any Gowt.

Hospital in prescribed THDCIL Format. No relaxation in health standard
is allowed.

COMPENSATION

Selected Candidates will be placed in E-2 grade in the pay scale of
Rs.50000-3%- Rs1,60,000 as Engineer Trainees during one year
training period. On successful completion of training the candidates will
be absorbed as Sr. Engineers in E-3 grade in the pay scale of Rs
60000-3%- Rs. 1,80,000.

PLACEMENT

The place posting shall be decided after successful completion of
training, based on the requirement of various units/projects/offices of
Corporation.

SERVICE AGREEMENT BOND

Selected candidates who belong to General/lOBC{NCL) and EWS
Category will be required to execute Service Agreement bond of Rs
5.00,000/- and SC/ST/PwBDs Category candidates of Rs 2.50.000/- to
serve the company for atleast 3 years after successful completion of
one year training period.

HOW TO APPLY:

1. Candidatcs should be registered and must have appeared in
carresponding paper of GATE-2022.

2. Application window for THDC India Limited shall be open from 9th
July 2022 to 9th August 2022.

3. Candidates have to register themselves online at THDCIL website
www.thdc.co.in with details of their GATE-2022 Admit Card and other
required information.

4. Candidates are required o login and deposit non-refundable
registration charges ©f Rs.600/- through online mode
only.(SC/ST/PwBDS/Ex-SM/I Departmental Candidates of THDCIL
Employees only are exempted from payment of Registration fees)

5. Candidates are required to retain their GATE 2022 Admit Card and
GATE 2022 Score card for verification at the time of Personal Interview
at THDC India Limited.

GENERAL INFORMATION & INSTRUCTIONS:
1. Only Indian Nationals are eligible to apply.

2. The candidates should ensure that he/she fulfills the eligibility criteria
and other norms mentioned in the advertisement.

3.All qualfications should be from India University/Institutes recognized
by AICTE/Appropriate statutory authority.

4. Computations of age shall be doneas on 09.08.2022.

5. Candidates have to apply through online mode only. No other mode
shall be entertained.

6. Mere issue of Registration No. fo the candidates will not imply that
his/her candidature has been finally cleared by THDC India Limited.
THDC will take up verification of eligibility conditions with reference to
original documents at the time of Personal Interview.

7. The E-mail ID & Mobile No. entered in online application form must
remain valid at least for @ period of one year from the date of
application.

8 No Registration fee shall be refunded in any case.

9.Candidates working in Govt. organization/PSU are required to
produce "No Objection Certificate" at the time of Personal Interview.

10.Management reserves the right to cancel/restrict/enlarge/modify/
alter the recruitment selection process.

11.Candidates belonging to SC/ST/OBC(NCLYEWS and PwBDS
Category must contain Cerlificates as per the latesl Govl. prescribed
format.

IMPORTANT DATES:

1. Commencement of Submission of Online Registration-9th July 2022
2. Last date of Submission of Online Registration-9th August 2022

3. Last date of Payment of Registration Fees-11th August 2022

For Detailed Advertisement visit career section in THDCIL website
www.thdc.co.in

A [dg]d SUIed 89N dicagdl., T @ [dam 29N ufddgar.. 4
EN 18/36

On Deputation

EN 18/13 MUMBAI
Dattopant Thengadi National Board for Workers i'- Posts
Education and Development —

Formerly CENTRAL BOARD FOR WORKERS EDUCATION
(A Central Autonomous Body under the Ministry of Labour and
Employment, Government of India)
Invites application for one post each of Additional Director and Financial
Adviser in Level 11 (Rs. 67,700 - 2,08,700), General Central Service, Group
'A' Non-Ministerial Gazetted in Dattopant Thengadi National Board for Workers
Education and Development (DTNBWED) on deputation basis for a period of

Additional Director

Officer in the same grade/pay scale under Central/
State Government and having S years experience in
the field of Education / Rural Development

2. | Financial Adviser

Officer in the grade of Ks. 8 000-13,500/- {pay level 10
(as per 7th CPC)} under Central/State Government/
Organized Audit and Accounts Department and having
5 years experience in the field

The last date of receipt of applications for the post in this organization is 60 days

from the date of publication of this advertisement to the Employment News. For

details, please visit to website, http://iwww.cbwe.gov.in.

3 years from the following criteria as mentioned below against the respective Director General

. . DTNBWED
pDSt. The deplltﬂtlﬂﬂ of the officer for FESpECtWE pﬂﬁt shall be gﬂvemed b}f New Delhi
DOP&T OM. No. 6/8/2009-Estt (Pay-Il) dated 17th June, 2010. CBG 23108/12/0001/2223 EN 18/56
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NATIONAL HOUSING BANK =

Head Office, New Delhi-110003

Amnt pahotsay

RECRUITMENT OF OFFICERS AT CXO POSITIONS AND OFFICERS FOR SUPERVISION ON CONTRACT BASIS
SUBMISSION OF ONLINE APPLICATION & PAYMENT OF FEES - FROM 29.07.2022 TO 22.08.2022
(This advertisement and the web link to apply ONLINE can be accessed on www.nhb.org.in)

Advt. No. — NHB/HR & Admin./Recruitment/2022-23/01

The National Housing Bank is an apex Financial Institution in the country for housing, set up under an Act of Parliament and is a Statutory body under the Gowt. of India. The
Bank is the supervisor for Housing Finance Companies and is also a significant provider of development finance. The Bank seeks to catalyze institutional funds to reduce the
housing shortage in the country through various developmental initiatives, particularly. rural housing and housing for economically weaker sections in urban areas. The Bank
is mandated for the holistic development of the housing finance market in the country.

To meet the new challenges, NHB requires experienced, talented, and committed professionals and inviles. applications from eligible candidates for appointment to various
posts at CXO positions and other positions for supervision on a contract basis.

I.  IMPORTANT INSTRUCTIONS

1. CANDIDATES TO ENSURE THEIR ELIGIBILITY FOR THE POST

. Candidates are advised to read all the instructions contained in this advertisement regarding eligiDility criteria, online registration method, payment of Application Fee/
Intimation Charges & interview processes etc. and ensure to fulfil all the eligibility conditions for admission to the interview.

. The process of Registration of application is complete only when the prescribed Application Fee/Intimation Charges (Wherever applicable) is deposited with the Bank
through online mode on or before the last date of fee payment.

+  Candidates are provisionally admitted to the interview with the requisite Application Feeflntimation Charges (wherever applicable) based on the information furnished in
the ONLINE application. Mere issue of an e-Call Letter /interview call letter to the candidate for Interview will not imply that his/her candidature has been finally cleared by the
Bank. The Bank will take up verification of eligibility criteria regarding original documents at the time of the Interview (if called). If at that stage, It is found that the candidate is
not fulfilling the eligibility criteria for the post (age, educational, professional qualification, post-qualification experience, etc.), his/her candidature will be cancelled, and he/she
will not be aliowed to appear for the Interview. Such candidates are not entitled to reimbursement of any conveyance expenses.

2. MODE OF APPLICATION

Candidates are required to apply ONLINE through the NHB website www.nhb.org.in from 29.07.2022 TO 22.08.2022. No other mode of submission of Application is
accepted. The link to go to application is given below:

Qnlin lical CXO positions and Officers for Supervision
3. IMPORTANT DATES/MONTHS

Events Tentative Dates/Months*
Cut-off daie for eligibility criteria 01.07.2022
Wehbsite link open for Online registration of Applications and payment of fees/ intimation charges 29.07.2022 TO 22.08.2022 (both days are inclusive)
Last date for online registration of Applications and payment of fees/intimation charges 22.08.2022
Download of e-Call Letter for Interview Separate intimation
| Conduct of Interview (tentative) Sep [ Oct 2022
Declaration of Final Result (tentative) Oct / Nov 2022

AThe Bank reserves rights to make changes in the above schedule. Date of Interview will be intimated in advance to all applicants. Candidates are advised to check their
registered E-mail on reqular basis besides official website of NHB for updates.

4. NUMBER OF VACANCIES

FRESH RECRUITMENT (ON CONTRACT BASIS)
Post Number of Vacancies
Cx0 ' SC ' ST OBC-NCLA EWS UR Total

-

1.  Chief Compliance Officer

2.  Chief Information Security Officer

3. Chief Financial Officer ' ' B4 ' o o
4, Chief Technology Officer
Post Number of Vacancies
| 1. Officers for Supervision 01 | 01 | 03 ' 01 04 10

SC: Scheduled Caste; ST: Scheduled Tribe; OBC-NCL. Other Backward Classes-Non-Creamy Layer; EWS: Economically Weaker Seclions; UR: Unreserved.
*OBC candidates belonging to ‘Non-Creamy Layer' are entitled to reservations under OBC category. OBC ‘Creamy Layer’ candidates should indicate their category as ‘UR’.

« (Candidates belonging to the reserved category, for whom no reservation has been mentioned, are free to apply for vacancies announced for the unreserved category
provided, they must fulfil all the eligibility conditions applicable to the unreserved category.

+ The total number of vacancies mentioned above is provisional and it may increase/decrease depending upon the actual requirement of'theé Bank. NHB reserves the right
to draw wait lists of candidates and consider such wait listed candidate(s) for meeting the actual requirement.

5. ELIGIBILITY

— = = =

Please note that the eligibility criteria specified herein are the basic criteria for applying for the post. Candidates must necessarily produce the relevant doeuments in original
and a photocopy in support of their identity and eligibility pertaining to category, nationality, age, educational qualifications etc. as indicated in the online application form at
the time of interview and any subsequent stage of the recruitment process as required by the Bank. Please note that no change of category will be permitted at any stage
after registration of the online application and the result will be processed considering the category which has been indicated in the online application, subject to guidelines
of the Government of India in this regard. Merely applying for the Post, appearing for and being shortlisted in the online examination and/or in the subseguent interview and/
subsequent processes does not imply that a candidate will necessarily be offered employment in the Bank. No request for considering the candidature under any category
other than the one in which one has applied will be entertained.

5.1 Nationality / Citizenship
The candidate must be a citizen of India

5.2 Age Limit (As on 01.07.2022)

Post Age (Minimum ) Age (Maximum)
All CXO positions 40 years o7 years
Officers for Supervision 57 years 63 Years

Note: The maximum age limit specified is applicable to Unreserved and EWS Category Candidates.

Continued on page 23
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Relaxation of upper age limit:

Sr. No. Category of Candidate Age Relaxation
5.2 (a) Scheduled Caste and Scheduled Tribe As the maximum age limit is more
5.2 (b) Other Backward Classes (Non-Creamy Layer) than 56 in both the cases, no further
. p——— . . e age relaxation is permitted.
5.2 (c) Persons with Benchmark Disabilities (PwBD) as defined under “The Rights of Persons with Disabilities Act. 2016”.
5.2 (d) Ex-servicemen (including ECOs/SSCOs) provided applicants have rendered at least 5 years military service and
have been released on completion of assignment (including those whose assignment is due to be completed within
6 months) ctherwise than by way of dismissal or discharge on account of misconduct or inefficiency or/fon account
of physical disability or have been released on account of physical disability attributable to military service or on
invalidment.
ECOs/5SCOs who have completed their initial period of assignment of five years of Military Service but whose
assignment has been extended beyond five years and in whose case the Ministry of Defense issues certificate that
in case of selection they would be released within three months from the date of receipt of offer of appointment.
Notes:

i. An ex-serviceman who has once joined a Govt. job on the civil side after availing of the benefits given to him as an ex-servicemen for his re-employment, his ex-servicemen
status for the purpose of re-employment in Govt. ceases.

ii. The age relaxation mentioned under Sr. No. 5.2(a)(b)(c) and (d) is allowed on cumulative basis as per Govt. Guidelines. Since afier all relaxation the upper age limit cannot
exceed 56 years no further age relaxation has been accounted for as per Govt. of India guidelines.

lii. There is no reservation for Ex-servicemen in Officers’ Cadre.

5.3 Minimum Educational Qualifications (as on 01.07.2022):
i. CXO Positions:

Name of Post 1. Chief Compliance Officer (CCO)
Minimum Educational Qualification
Graduate in any discipline with CAIIB and CS

Note:
1. CA/IMBA/ Post Graduate degree or equivalent is preferred.
2. Certified Banking Compliance Professional by IIBF is preferred.

 Name of Post 2. Chief Information Security Officer (CISO)
Minimum Educational Qualification:

Master's or Bachelor's Degree in Engineering/Technology disciplines namely Computer Science /Information Technology/Electronics & Telecommunication/Electrical or
Master's in Computer Application (MCA) from a university/institute recognised by Gowvt. of India or its regulatory bodies.

The Candidate must have International Certifications like CISA/ CISM/ CISSP/ CDPSE/ CCSP etc.
Name of Post 3. Chief Financial Officer (CFO)
Minimum Education Qualification:

Basie: Chartered Accountant
Preferred: PRMIFRM Certification and/ or CFA

Name of Post 4. Chief Technology Officer
Minimum Educational Qualification:
ng/Technology

Master's or Bachelor's Degree in Engineeril disciplines namely Computer Science /Information Technology/Electronics & Telecommunication/Electrical or
Master's in Computer Application (MCA) from a university/Institute recognised by Govi. of India or its regulatory bodies.

ii. Officers for Supervision (as on 01.07.2022):
Post

Minimum Educational/Professional Qualification

OFS Graduate in any discipline.

lii. Minimum Post-qualification Experience (as on 01.07.2022) for CXO positions

-Fnst

Minimum Fnst-qu'aliﬁc._ati;m E;p;rier;ce_{as on 01.07.2022) Skills & Cnmpe'te;ci'es

The CCO shall have an overall experience of at least 15 years in
the banking or financial services

(of which)

minimum & years shall be in the Compliance /Audit / Finance /
Legal / Risk Management functions in senior management level.

| The candidate should have an overall experience of at least 15
years in the area of IT/Information Security

(of which)

9 years should be in the area of managing or implementing
Information Security / Cyber Security projects / activities.
| Experience in Banking/Financial Sector will be preferred.

Chief Compliance
Officer (CCO)

The CCO shall have good understanding of industry and risk management,
knowledge of regulations, legal framework and sensitivity to supervisors'
expeciations for ensuring compliance and improving compliance culture.

Chief Information
Security Officer (CISO)

The CISO shall have good understanding of industry and related risk associated
with IT implementation and mitigants of such risks.

Chief Finance Officer
(CFO)

Minimum 15 years’ post qualification work experience in
overseeing financial operations, preferably accounting and
taxation matters, in banks/ large

Corporates / PSUs/ Fls/ financial services organizations, of which
10 years should be in Banks/ Fis (of which five years should be at
senior management level).

Must be an effective organizational leader and key member of the senior
management team; He/she must be proficient to facilitate the delivery of
sustainable value creation and preservation. |

Can create environment where employees and stakeholders unt_:lers'ta nd
the organization’s vision and aspiration.

Creating and maintaining sustainable value for shareholders and
stakeholders.

Perform by participating in strategy development and validation,
implementation, and evaluation.

Governance: Risk management and internal control that supports the
organization in achieving its objectives.

Good understanding of integrating economic, social and environmental
factors in interactions with stakeholders and business practices and
integrating both financial and non-financial performance.

Well versed with F&A function and deliver proactive business partnering
and serves as a role model for other functions in the areas of transparency,
quality, ethics and innovation.

Be adaptive and changes — having dynamic and responsive approaches
to planning and performance management to respond to the uncertainties
of a rapidly changing business environment that affects key business
drivers.

Must be exposed to facilitating common and unifying perspective on the
organization's strategic objectives, opportunities and threats, business
model -critical success factors including resources, capabilities

Continued on page 24
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Post Minimum Post-qualification Experience (as on 01.07.2022) Skills & Competencies
and competences needed in relation to changing circumstances and
environmental factors and trends.
«  Any other assignment as may be assigned by the Bank from time to time.
Chief Technology The Candidate must have an overall experience of at least| *+ Experience in large scale infrastructure and transaction platforms and
Officer (CTO) 15 years In IT related areas/projects involving ERP / DC / DR web applications
Management * Ahands on leader with a passion for innovating on technologies, building
(of which) effective teams and a focus on delivering competitively superior technology

solutions to the business while growing people in the organization and
creating high performance teams and accounting principles

. Experience in core technologies, concepts, architecture, development
and sustenance of all the foundational software technologies that support
the infrastructure and applications.

= Stakeholder management capability, experience of managing the Board;
diverse customer community.

« Anyother assignment as may be assigned by the Bank from time to time.

5 years should be at senior management level managing or
implementing large IT projects. Experience in Banking/Financial
Sector will be preferred.

Officers for Supervision | Grade CID officers from RBI/NABARD/PSBs who have worked | Experience in supervision especially branch audit and other audit experience.
(OFS) in.the Supervision Department OR at least Scale IV/V officers Knowledge, experience and expertise in conducting inspections.

in Public Sector Banks with at least 10 years of experience
in supervision especially branch audit and other audit
experience with proficiency in computer and working knowledge
in MS-Excel. Knowledge of power Bl tools will be desirable.

iv. Period of Contract:

Post
CXO positions Initially for a period of 3 years, subject to yearly review, which can be extended for a maximum term of 5 years (one year at a time)
Officers for Supervision The contract will be initially for a period of 1 year, which can be extended for one more year as per Bank's discretion.

v. Role & Job Profile

Name of Post Chief Compliance Officer (CCQ)
Job Profile:

- Establish and maintain the Bank's Compliance Management Program and functioning as an independent and objective body that reviews and evaluates compliance
issues/concerns within the organization. |

« Handle the overall responsibility for all regulatory matters.

+ |dentify, document and assess the compliance risks associated with the Bank’s business activities & practices on a proactive basis.

+ Advise on all new products, processesand operational manuals in accordance with regulatory and legal requirements

- Effectively manage the compliance program, including policies, procedures, systems monitoring, technology-based controls and training,as well as compliance moni-
toring and testing.

+  Primary point of contact for external regulators and bodies including the RBI, SEBI, FIU, Law Enforcement bodies elc.

- Shoulder the responsibility of Principal Officer and be responsible for reporting to all Regulatory bodies and Govt. of India regarding compliance functions.

+ Responsible for overall management of the compliance & regulatory risks.

- Submit reports to the Executive Committee and Board of Directors on compliance matters, including actual or potential compliance program violations.

+  Conduct compliance trainings across NHB offices and Stakeholders (whenever required) assigned from time to time.

- Develop and nurture a highly motivated and result oriented team.

 Any other jobs assigned from time to time related to' compliance function.

Name of Post Chief Information Security Officer (CISO)
Job Profile:

The roles/profiles of the CISO shall be as under:

+  Overall responsibility to protect the Bank from all sorts of information security and cyber security threats.

» Maintain and update the threat landscape for the organisation on a regular basis including staying up to date about the latest security threat environment
and related technology developments.

«  Ensure review of the Information Security Policy (ISP) and Cyber Security Framework (CSF) of the Bank to check for the adequacy and effectiveness
of the Information Security Management System (ISMS) programme and in compliance with applicable guideiines

«  Ensure compliance of the polmy guidelines pertaining to ISP & CSF.

«  Developing and implementing a security architecture for the organisation by leveraging technology and understanding of threat landscape.

- Establishing and reviewing the Information Risk Assessment methodology and selection of appropriate controls for risk mitigation by leveraging
technology and an understanding of the threat landscape in the organisation.

+ Interacting with regulatory bodies and external agencies that could be of help to maintain information security for the organization, e.g. RBI, CERT-In,
IDRBT, NCIIPC etc.

-  Ensure defined principles of secure software development process is followed for all software applications and the same is reflected in contracts, if
software development is outsourced;

« Periodic assessment / audits of third party service providers to assess risks

»  Issuing and periodic review of device hardening guidelines, patch management guidelines, anti-virus / malware guidelines, User Access Management
guidelines, privilege access management guidelines, end point management guidelines, connectivity guidelines for Trading partners and external
agencies, controls on mobile devices and wireless technology |

»  Ensuring that the IT infrastructure deployed for online operations is kept up to date as per policy and bug fixing/patches are regularly applied to protect
the infrastructure from vulnerabilities.

- Ensuring timely submission of all necessary returns pertaining to Information Security and Cyber Security to the Regulators.

« Planning and executing periodic disaster recovery drills/simulation exercises in order to establish the adequacy of the Business Continuity Plan.

- Implementation, operation and monitoring of Cyber Security Operation Centre (C-SOC).

«  Conducting periodic Cyber Security Awareness Programmes for Top Management, other officers and stakeholders.

« Update Board, Board Level Committees, Other Committees and top management about information security risk assessment and risk management
processes adopted in the Bank.

Name of Post Chief Financial Officer (CFO)
Job Profile

« Developing financial strategies at an organizational level by leading financial and accounting information, analysis, and recommendations to strategic thinking and
direction of the Bank.

« Participating in the corporate decision-making process as a member of the Management Team with joint responsibility for the development of long-term corporate
strategies and company policies.

+  Management and Information Analysis —He/ she will be an advisor to the top management for providing financial insights on the following: competitive benchmarking,
performance analytics, forecasting and budgeting, headcount and compensation forecasting, balance sheet management/ ROE, unit costing, client profitability, region-
al profitability and product profitability.

+  Monitoring and review finance and accounting policies, procedures and practices in line with international accounting standards, legal requirements and industry best
practices.

«  Owning financial responsibilities including financial reporting, budgetary management and presentation to the Management, Board Committees and to the Board of
Directors, Regulators and additionally managing the relationship with the Credit Rating agencies.

Continued on page 25
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Name of Post Chief Financial Officer (CFO)
Job Profile

« Responsible for timely preparation and submission of financial statements including profitability statements and Annual Report for the Bank.

+  Overseeing the Statutory Auditing function in the Bank and ensure timely completion of the Audit; which includes Communication of Guidelines & conduct of Audit
throughout the Bank.

«  Ensuring Regulatory and Statutory filings and compliances of Direct and Indirect Taxes (GST), various regulators viz RBI, SEBI, MoF etc. Compilation of financial
statements in accordance with Indian Accounting Standards (Ind-AS).

«  Policy formulation on the relevant functional area. Ensure preparation and administration of Staff Incentive Scheme (Individual, Group, and Campaign) as per the
guidelines of GOI with inpuls from Vertical Heads.

Ensuring implementation of IND AS in Bank. Developing and miniating accounting systems as per the Accounting Standards and RB| Guidelines and Maintenance of
Internal Control over Financial Reporting (ICOFR).

Name of Post Chief Technology Officer
Job Profile:

«  Overall responsibility of developing, procuring, implementation, performance monitoring of innovative products/Services pertaining to Information Technology based
on organizational needs and market trends.

- To define the Technology strategy, vision and build the technology competency. It involves decision making, team selection, technology stack selection, partner se-
lection, implementation and operations etc.

«  Also, will be responsible to lead the digital technology implementation and projects.

«  The CTO candidate should ideally have experience of similar scale in banking/financial sectors. Combined experience in a Bank/financial institution with a focus on
conducting business in ERP environment.

+  Expected to have experience in System integration implementation, migration to other ERP systems and handling other complex projects of the Bank which requires
extensive technical expertise. | |

«  Should have overall experience in handling system administration, network management, Database administration, project management etc.

+  Build a robust technology organization for NHB by defining its technology strategy and designing technology architecture covering back-end and customer facing
systems, which include SAP/other ERP applications, technology operations, XBRL/ XML/ .Net and program management.

«  The strategy should focus on delivering next generation solutions and processing platform, simplify automated business processes on time with high quality

« Wil design the entire tech governance framework for the Bank

«  Set up and run Data Analytics platform, and actively contribute to business.

« Responsible for providing cost effective and cutting-edge technologies for the common man and financial eco-system in the digitization space

- Maintain technology vendor relationship and compliance with service level agreements/ contractual commitments.

+ Mentor operations and project team to achieve budgeted results through service excellence and adoption of best practices.

«  Work with stake holders, technology pariners, regulators and government agencies to deliver the committed digitized financial services

- _ Drive a product development process that addresses customer, business and technology needs while delivering (time to market), and scalable, easy —to-use prod-
ucts.

-  Be an Industry thought leader who will articulate the vision in ways that will be highly valued by senior executives and the technology community.

«  Actas a key influencer with internal and external stakeholders/ customers. Playing the role of a business enabler.

Name of Post Officer for Supervision
Job Profile:

- Assist the Inspecting Officers of the Bank Review of pre-inspection data received prior {0 inspections

»  Collect data from HFCs during Inspections

- Work in close co-ordination with Nodal officers and officers at Regional offices for market intelligence, follow up on compliances related to inspection findings of the
HFCs in the region etc.

- Assist in Inspection and other related activities

»  The officers on contract will also assist officers of other nearby ROs/ RROs in Inspections in other states. These officers can also be utilized for Quality Assurance of
inspection reports/ findings etc.

Notes:

i. All the educationa! qualifications mentioned should be from the Universities/ Institutions incorporated by an Act of the Ceniral or State Legislature in India or other
educational institutions established by an Act of Parliament or declared to be deemed as a University under Section-3 of the University Grants Commission Act, 1956.

ii. The date of passing the eligibility examination will be the date appearing on the mark-sheet or provisional certificate issued by University / Institute. In case the result
of a particular examination is posted on the website of the University / Institute and web based certificate is issued then proper document/certificate in_original issued
and signed by the appropriate authority of the University / Institute indicating the date of passing properly mentioned thereon will be reckoned for verification and further
process.

iii. Candidate should indicate the percentage obtained in Graduation calculated to the nearest two decimals in the online application. Where Universities/Institutes awarded
Aggregate Grade Points (e.g. CGPA/OGPA etc.) the same should be converted into percentage and indicated in online application. If called for interview, the candidate
will have to produce a certificate issued by the appropriate authority inter alia stating that the criteria of the University regarding conversion of Aggregate Grade Points info
perceniage and the percentage of marks scored by the candidate in terms of criteria.

vi. Reservation for Persons with Benchmark Disabllities

Under section 34 of “The Rights of Persons with Disabilities Act, 2016, enly persons with benchmark disabilities are eligible for Reservation. “Person with benchmark disability”
means a person with not less than forty percent of a specified disability where specified disability has not been defined in measurable terms and includes a person with disability
where disability has been defined in a measurable terms, as certified by the certifying authority. The reserved categories of disabilities mentioned under this Act are namely:

a. Blindness and low vision;

b. Deafand hard of hearing;

c. Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy;
d. Intellectual disability including Autism Spectrum Disorder, Specific Learning Disability and Mental liiness;

e. Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness.

Notes:

i. Definition of the above specified disabilities will be as per “THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016".
i. PwBD candidates may belong to any category i.e. Unreserved /SC/ST/OBC/EWS. Reservation for PwBD is horizontal and within the overall vacancies for the Post.

iii. PwBD candidates should possess a latest disability certificate issued by a Competent Authority as prescribed vide The Rights of Persons with Disabilities Act, 2016 (RPWD
Act, 2016). Such certificate shall be subject to verification/re-verification as may be decided by the Bank/ competent authority.

5.5 Reservation for Economically Weaker Sections (EWS)

In terms of Office Memorandum No. 36039/1/2019-Estt (Res) dated 31.01.2019 issued by the Department of Personnel and Training, Ministry of Personnel, Public Grievances
& Pensions, Government of India, the category EWSs means ‘Persons who are not covered under the scheme of reservation for SCs, STs and OBCs and whose family has
gross annual income below Rs. 8 lakh (Rupees eight lakh only) are to be identified as EWSs for benefit of reservation. Income shall also include income from all sources
i.e. salary, agriculture, business, profession, etc. for the financial year prior to the year of application.

Also persons whose family owns or possesses any of the following assets shall be excluded from being identified as EWS, irrespective of the family income:-

I. 5 acres of agricultural land and above;

il. Residential flat of 1000 sq. ft. and above,

li. Residential plot of 100 sq. yards and above in notified municipalities;

iv. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

The property held by a "Family" in different locations or different places/cities would be clubbed while applying the land or property holding test to determine EWS status.

The term “Family” for this purpose will include the person who seeks benefit of reservation, his/her parents and siblings below the age of 18 years as also his/her spouse
and children below the age of 18 years'.

Continued on page 26
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In terms of the above-mentioned Office Memorandum, ‘the benefit of reservation under EWS can be availed upon production of an Income and Asset Certificate issued by a
Competent Authority. The Income and Asset Certificate issued by any one of the following authorities in the prescribed format shall only be accepted as proof of candidate’s
claim as belonging to EWS:-

i. District Magistrate/Additional District Magistrate/ Collector/ Deputy Commissioner/Additional Deputy Commissioner/ 1% Class Stipendiary Magistrate/ Sub-Divisional
Magistrate/ Taluka Magistrate/ Executive Magistrate/ Extra Assistant Commissioner.

il. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate,

iii. Revenue Officer not below the rank of Tehsildar and

iv. Sub-Divisional Officer or the area where the candidate and/or his family normally resides.

Disclaimer: EWS vacancies are tentative and subject to further directives of Government of India and outcome of any litigation.
These guidelines are subject to change in terms of Government of India guidelines/ clarifications, if any, from time to time.

6. SCHEME OF SELECTION
The selection will be based on shorllisting and. Interview. In case the number of candidates Who apply and fulfil the eligibility criteria are more, a preliminary screening of the
applications by the Screening Committee, will be carried out for short-listing eligible candidates to. be called for the Interview.

Selection will be on the basis of educational, professional qualification, post-qualification experience and performance in Interview. The candidates will have to secure the
minimum marks in interview & also final marks, to be considered for preparation of final rank lists. However, the selection for the post will be based on their position in respective
category rank list for that post.

Merit list for selection will be prepared in descending order on the basis of scores obtained in Interview. In case more than one candidate score the cut-off marks (common
marks at cut-off point), such candidates will be ranked according to their age in descending order, in the merit.

Mere fulfilling of minimum educational, professional qualification and post-qualification experience will not vest any right in candidate for being called for Interview, The
Committee constituted by the Bank will decide the shortlisting parameters and thereafter, adequate number of candidates, as decided by the Bank will be shortlisted and
called for Interview. The decision of the Bank to call the candidates for the Interview shall be final. No gorrespondence will be entertained in this regard. Merely satisfying the
eligibility norms does not entitle a candidate to be called for Interview. Bank reserves the right to call only the requisite number of candidates for the Interview after preliminary
screening/ short-listing with reference to candidate’s qualification, suitability, experience etec.

While appearing for the Interview for the posts mentioned in this advertisement, the candidate should produce valid prescribed documents given below. In the
absence of documents candidature of the candidate shall be cancelled.

List of Documents to be produced at the time of interview (as applicable):

The following documents in original and self-attested photocopies in support of the candidate’s eligibility and identity are to be invariably submitted at the time of interview
failing which the candidate may not be permitted to appear for the interview. Non submission of requisite documents by the candidate at the time of interview will debar his
candidature from further participation in the recruitment process.

(i) Printout of the valid Interview e-Call Letter/Physical Call Letter.

(i) ~ Valid system generated printout of the online application form registered.

(i)  Proof.of Date of Birth (Birth Certificate issued by the Competent Municipal Authorities or SSLC/ Std. X Certificate with DOB).

(iv)  Photo Identify Proof as indicated in Paint 10 (C) of the advertisement.

(v) Mark-sheets or certificates for Graduation or Post-graduation etc.

(vi) = Caste Certificate issued by the competent authority in the prescribed format as stlpu.lated by Government of India in the case of SC /ST / OBC category candidates.

In case of candidates belonging to OBC category, certificate should specifically contain a clause that the candidate does not belong to Creamy Layer section excluded
from the benefits of reservation for Other Backward Classes in Ciyil posts & services under Government of India. OBC caste certificate containing the Non-Creamy
Layer clause should be issued during the current Financial Year (FY). Caste Name mentioned in certificate should tally letter by letter with Central Government list /
notification. At the time of interview, OBC candidate should bring the caste certificate containing the Non-Creamy Layer clause issued during that Financial Year 2022-
Candidates belonging to OBC category but coming under creamy layer and/ or if their caste does not find place in the Central List are not entitled to OBC reservation.
They should indicate their category as Unreserved in the online application form.

(vii)  Disability certificate in the prescribed format issued by the District Medical Board in case of Persons with Benchmark Disability category.

(viii) Income and Asset Certificate issued by the Competent Authority in the prescribed format as stipulated by Government of India in case of EWS category. Income and
Asset Certificate should be issued during the current Financial Year. At the time of interview, EWS candidate should bring Income and Asset Certificate during that
Financial Year 2022-23.

(ix)  An Ex-serviceman candidate has to produce a copy of the Service or Discharge book along with pension payment order and documentary proof of rank last / presently
held (substantive as well as acting) at the time of interview.

(x) Candidates serving in Government / quasi govt. offices/ Public Sector Undertakings (including Nationalised Banks and F_'inan::ial Institutions) are required to produce
a “No_Objection Certifi cate” from their respeclive employer at the time of interview, in the absence of which their candidature will not be considered and travelling
expenses, if any, otherwise admissible, will not be paid.

(xi)  Experience certificates.
(xii) Post — qualification Experience Certificates.
(xiii) Any other relevant documents in support of eligibility.

Notes: - Candidates will not be allowed to appear for the interview if he/ she fails to produce the relevant Eligibility documents as mentioned above. Non production of relevant
eligibility documents at the time of interview shall make the candidate ineligible for further processes of recruitment.

The Competent Authority for the issue of the certificate to SC/ST/OBC/PwBD/EWS is as notified by Government of India) from time to time. Candidates belonging to SC/ST/
OBC/PwBD/EWS categories have to submit certificates in support of it at the time of interview.

Candidates to submit certificates in support of SC/ST/OBC/PwBD/EWS/Ex-Servicemen categories in the format prescribed by Government of India at the time of interview etc.
Certificates of SC/ST/OBC/PwBD/EWS/Ex-Servicemen categories in format other than prescribed by Government of India shall be rejected.

7. EMOLUMENTS AND SERVICE CONDITIONS

Post Compensation:

CXO positions Market-linked compensation of Rs 5 lacs per month (with a fixed pay of Rs 3.75 lacs and variable pay of Rs 1.25 lacs). The variable pay to
be linked to the performance rating.

In case of outstation duty, travelling and halting allowances will be as applicable to Scale - VIl officers of the Bank.

Officers for Supervision Rs.1.00 lac per month (consolidated). Travelling and halting allowances shall be paid as per eligibility of Scale IV Officers of the Bank.
*Besides the emoluments given above, no other benefits shall be payable except TA/HA on office tours.
There shall be no probation period for the officers and in case of non-satisfactory performance, Bank shall have the right to terminate the contract by giving one month notice.

The selected candidate for the post of CXO will be liable to be posted / transferred at the sole discretion of the Bank to its various offices from time to time and on
such terms and conditions as may be decided by the Bank. Further, OFS will be posted in Head Office, Delhi.

8. APPLICATION FEE AND INTIMATION CHARGES (NON-REFUNDABLE)

Sr. No. | Category Amount*
1. SC/ST/PwBD Rs. 175/- (Intimation Charges only)
2 Other than SC/ST/PwBD Rs. 850/- (Application Fee including Intimation Charges)

*Excluding Goods and Service Tax (GST).

Note: Application once made will not be allowed to be withdrawn. Application Fee/lntimation Charge once paid will NOT BE refunded under any circumstances nor can it be

held in reserve for any other examination or selection. The Application Fee / Intimation charges shall also NOT BE refunded in case the application is rejected / not considered

by NHB. Bank/transaction charge, if applicable, shall be borne by the candidate. GST applicable on the Application Fee/ Intimation Charges shall be borne by the
Continued on page 27
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Protection of Plant Varieties and
Farmers' Rights Authority

(A Statutory Body created by an Act of Parliament) PPVFRA
Ministry of Agriculture & Farmers Welfare, Government of India

S-2, ‘A’ Block, NASC Complex, DPS Marg, Opp. Todapur Village
New Delhi-110012
Tel: 011-25841532, Fax: 011-25840478

Email : dr-ppvfra@nic.in, Website: www.plantauthority.gov.in
Advertisement No. PPV&FRA/01-19/2022

The Protection of Plant Varieties and Farmers' Rights Authority invites.applications:for filling up for the
posts of Registrar (02) on deputation basis at PPV&FR Autharity, New Delhi.

AGE LIMIT FOR THE POSTS: Candidates should not exceed 56 years of age on the closing date of the
receipt of the application. The eligibility, educational qualifications, experience and other conditions for the

post is given below :-

1. REGISTRAR-(Number of post-2) (Pay Scale-Rs. 1,23, 100-2,15,900/-(Level-13) and other admi-
ssible allowances as per Central Government Rules) as per 7th CPC pay matrix.

ESSENTIAL:

{1) Educational Qualification:-Master's degree in Agriculture with specialization in Plant Breeding and
Genetics/Genetics/Agricultural Botany/Seed Science and Technology or Forestry/Horticuliure with
specialization on Plant Breeding and Genetics

(2) Experience:=Officers under Central or State Government or Union Territories or PSUs or University or
Statutory or Autonomous. Organisations or Indian Council of Agricultural Research having proven
managerial, legal orIntellectual Property Rights or Agricultural development experience shall be eligible
to hold office of Registrar,

The appointment shall be on deputation to be governed by DoPT rules on deputation and as mentioned
in the PPV&FR Act Rules & Regulation. Candidates should not exceed 56 years of age on the closing
date of the receipt of the application and possessing the educational gualifications of and the following
experience,

(1) Helding analoegous post on regular basis in the parent cadre or department OR

(2) With five years' service in grade rendered after appointment theretc on a regular basis in the scale of
pay Rs. 78,800/~ 10 2,05200/- (Level-12) OR

(3) With ten vears senvice in grade rendered after appointment thereto on a regular basis in the scale of
pay Rs. 87700-208700 (level-11).

DESIRABLE: Ph.D with at |east three years of research experience in Seed Development
Programme/intellectual Property Rights and Plant Varietal Improvement activities/Tree Improvement.
Last date for receipt of applications is 45 days from the date of advertisement in the Employment
News.

The prescribed format is also available on the website www.plantauthority.gov.in along with self attested
copies of all testimonials/cerificates and attested copies of ACRs/APARs for the preceding 5 vears may
be sent to the Deputy Registrar & In-charge (Admin), Protection of Plant Varieties and Farmers'
Rights Authority, -2, ‘A’ Block, NASC Complex, DPS Marg, Opp. Todapur Village, New Delhi-
110012. Serving candidate should submit their application through proper channel.

While forwarding the application, the forwarding authority may verify that the particulars furnished by the
applicant are correct and that no vigilance case Is either pending and/or contemplated against him/her and
also that no major/minor penalty has been imposed on himiher during the last 10 years. The applications
received without attested copies of ACRs/APARS, vigilance clearance ceitificate, integrity certificate and

-

GOVERNMENT OF INDIA
OFFICE OF THE PRINCIPAL
COMMISSIONER OF CENTRAL TAX,
HYDERABAD GST BHAVAN, L.B. STADIUM ROAD,
BASHEERBAGH, HYDERABAD - 500004

SPORTS QUOTA RECRUITMENT

Applications are invited from meritorious sports
persons who have represented the Country / State/
University in the International/National/lnter
University (conducted by Inter University Sports
board) Tournaments for appointment to the post of
one (01) number of Tax Assistant (Level-4 in the
pay matrix (Rs. 25,500-81,100)) and one (01)
number of Havaldar (Level — 1 in the pay matrix
(Rs. 18,000-56,900)) under Sports quota. Further
details regarding . the discipline of Sports
earmarked for recruitments, educational
qualifications and other eligibility conditions are
available "at departmental websites
http://www.cbic.gov.in and http://cgsthyderabad
zone.gov.in. The application completed in all
respects should reach the undersigned on or
before 22.08.2022. For candidates domiciled in
North-Eastern States, Andaman & Nicobar
Islands, Lakshadweep, Jammu & Kashmir, the
application should reach the above address by
31.08.2022.

Sd/-
Additional Commissioner (CCA)

Ofo The Principal Commissioner of Central Tax,
Hyderabad GST Bhavan, L.B. Stadium Road,
Basheerbagh, Hyderabad-500004

EN 18/64

statement of major/minor penalty, If any imposed during the last 10
yvears, or otherwise will be considered as incomplete, or received
after the |last date of receipt of application will not be entertained

(R.S. Sengar)
Deputy Registrar & In-charge (Admin.)
CBC 01146/12/0006/2223 EN 18/55
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candidates. Applications without the prescribed Fee/l Intimation Charges shall be summarily rejected. Fee/ Intimation Charges are required to be paid only in the manner
prescribed in this advertisement.

9. IDENTITY VERIFICATION
I Documents to be produced

At the time of interview, the e-Call Letter along with a photocopy of the candidate’s photo identity (bearing exactly the same name as it appears on the e-Call Letter) such as
PAN Card/ Passport/ Permanent Driving Licence/ Voter's Card/ Bank Passbook with photograph/ Photo identity proof issued by a Gazzetted Officer/ People's Representative
along with a photograph / |dentity Card issued by a recognised college/ university/ Aadhar/ E-Aadhar card with a photograph/ Employee ID should be submitted to the
invigilator for verification. The candidate’s identity will be verified with respect to his/her details on the e-Call Letter, in the Attendance List'and requisite documents submitted.
If identity of the candidate is in doubt the candidate may not be allowed to appear for the interview.

. Ration Card and Learning Driving License will not be accepted as valid id proof.
. In case of candidates who have changed their name, they will be allowed only if they produce necessary proof like their original marriage certificate / affidavit
in original etc.

Note: Candidates have to produce, in original, the same photo identity proof bearing the name as it appears on the online application form/ e-Call Letter and
submit photocopy of the photo identity proof along with Interview e-Call Letter while attending the interview, without which they will not be allowed to take up
the interview.

ANNOUNCEMENTS:

All further announcements/ corrigendum/details pertaining to recruitment processes will ONLY be published/ provided on the official website of NHB www.nhb.org.in from time
to time.

i. DISCLAIMER:

Instances for providing incorrect information and/or process violation by a candidate detected at any stage of the selection process will lead to disqualification of the candidate
from the selection process and he/she will not be allowed to appear in any of the Recruitment Process conducted by NHB in the future. If such instances go undetected during

the current selection process but are detected subsequently, such disqualification will take place with retrospective effect. Clarifications / decisions given / to be given by the
appropriate authority in NHB shall be final and binding.

For detailed recruitment advertisement, please visit Bank's website www.nhb.org.in (Opportunities@NHB)

New Delhi Dy. General Manager
29.07.2022 HRMD
CBC 62102/12/0003/2223 EN 18/69
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Advertisement No.: CHCC/CIV/2022/01 4. Important instruction to the candidates/applicants:-
Sr. No. Important Instructions

DIRECT RECRUITMENT OF CIVILIAN (a) Closed date for receiving of application will be 45 days

from the date of publication of the advertisement.

G ROUP 'C' HQ CENT RAL COMMAN D (b) Unit/Estt will not be responsible for any postal delay

1. Applications from eligible Indian Citizens are invited for the posts as indicated below. Application form orisiicts —
as duly completed in all respects along with all requisite documents, duly self-attested, should reach  |(©) Persons working in Central/State/PSU must apply through
Command Hospital (Central Command), Lucknow within 45 days from the date of publication of proper channel along with the certificate from their esta-
this advertisement in the Emp'ﬂyment News . b|l$hl’ﬂEﬂt that no dlSGIpEIﬂEI’F EEUDH IS5 EDﬂtemplEtEdI
Sr. |Name of the No. of | Category wise ESM Fay |Age | Qualification E;:ggﬁ a?h‘a;nmsﬁnmiz:gs ;;ZEE? N biRcten:in
No. | Post/Unit posts |distribution Qu- |PH | Matrix J — :
TRISCISTIOBCIEWSI| ota (d) New entrants 1o Government service, entering on or after
S — 01 Jan 2004 are governed by the New Defined Contribution
1 :ﬁﬂtlél:ﬁ':;t:r e 2= = | ) ) i L Ef:f;l:ilil:aliun Pension Scheme (known as New Pension Scheme)
2 |Health Inspector| 02 0 = = |= = . = L4 18-27 | or equivalent (e) Number of posts is likely to change. No extra weightage
SHO Allahabad Yrs qualification will be given to additional/extra or higher qualification for
2 |Heaith Inspector|02 |02 |- |- = |- |- |- |L4 (i) Sanitary Inspe- bl _ _
SHO Agra ctor Course Certi (f) It may also be made clear that merely fulfilling the basic
2 | Reaith natschor| 02 2 1. i ] 1B i ) 6 = feata frﬁm e selection criteria does not automatically entitle a person
SHO Eareli::ly ﬁognized ncttute to be called for written or skillftrade test.
: ‘ ' {g) The post carry the all India service liability |.e | the indivi-
5 gﬁ?:llﬂ;_:::if::im 028 2N ==l i i gﬁjﬁ:;;geru dual can be posted anywhere in India
2 A | (h) All candidates must enclose self addressed envelope
P ::1“;1::5?““ o 2EE - i ' : . ;ﬂnsma:tsar?rfl;iaw and fee in the form of Postal Order of Rs 100/~ in favor of
) P y Commandant, Command Hospital (Central Command),
7 |Health Inspector|02 |02 |- |- |- |- = |ls L4 CaRiEaE Rtate Lucknow and two recent passport size photos in addi-
SHO Namkum Government office tion to afiixing in the application. Fee will be exempted
8 |Health Inspector| 02 02 |- |- |- - - - L-4 or private orga- as per Government of India provision. The postal order
SHO Ramgarh nization or repute. should be issued on or after the date of publication
9 |Health Inspector| 02 o2 - - |- - - Ik L-4 of advertisement. The application fee is non-refundable.
SHO Roorkee However, sponsor candidates by the local Employment
- — - - Exchanges, the Z8WO Office, Army Welfare Placement
Totsl L Ll bl ) i ;-?:l- Org or any other Government of India Agency etc have
01 to pay the fee

OH) (i) Copy of all educational certificates, Caste Certificate,
experience Certificate, EWS Certificate, Disability

10 |ViSE eame ul = = R L : J = w ol Mahreu!apon Certificate, Copy of PPQ & discharge book in case of
161 MH _ vrs pass or equivalent Ex-servicemen (as applicable) will be attached after self
11 |Washerman 04 - |01 |- 102,101 01 |- L-1 Board. attestation. For the purpose of Indian Nationality any one
BH Lucknow (i) Must be able of the following documents must should also be enclosed
12 |Washerman 01 01 |- |- |- - - - -1 to the wash with application. (i) Birth Certificate (ii) Comestic
CH Lucknow Military/Civilian Certificate {ill} Nationality Certificate {iv) Indian Passport
13 |washerman |03 |02 |- |- |- o1 [o1 |- [ clothes thoroughly {v) Permanent Residence Certificate
MH Agra well (k) If the number of application recelved in response to the
14 | Was S tmcn 02 o1 1= = 197 2= 7 i L1 advertisement is large and it will not be convenient or
MH Allahabad possible to arrange examination for all the candidates,
the unit, reserves the right to restrict the number of
15 | Washerman 01 01 1- |- 48 : . R L-1 candidates to reasonable limit on the basis of either
MH Bareilly percentage of marks obtained in the prescribed
16 |Washerman 03 |02 |- [+ |- 01 101 |- L-1 qualification or experience.
MH Danagss _ (1) The Candidates must clearly super scribe “Application
17 |Washerman 03 g8l |- |- 01 - . L-1 for the postof..... .. ......" on the top of the Envelope
MH Dehradun and category in Capital letter The reserved category
18 |Washerman 01 o1 1= |- |- - - - L-1 candidates should also write their category on the left
MH Faizabad hand corner of the envelope.
19 |Washerman 01 Dh- - |- - - - L-1 (m) Every applicant must apply separate for each post
MH Fatehgarh (n) Incomplete or unsigned application and without Left/
20 |Washerman 02 02 |- |- |- : 01 |- L-1 Right thumb impression or application not accompanied
MH Lanwdown by self attested copies of certificates or application
X INasherman 01 o1 |- " . o1 |- -1 received at unit after the last date of receipt of application
MH Ramgarh or without additional photographs duly self attested will be
summarily rejected and no correspondence In this regard
22 |Washerman 02 02 |- - = - - = L-1 will be entertained.
s (o) The application can be filled by the candidates either in
Total 26 17 (01 |- |04 |04 | 05 |02 English/Hindl
ﬂ: (p) No boarding or lodgingfexpenses on travelling for any
01.- nost will be provided, Candidates must make their own
ID) arrangements.

Note: 1. Abbreviation used : UR- Unresarved, SC- Scheduled Caste, ST- Scheduled Tribes,OBC- (q) Application will be E’EGEEtEﬂf only through Reﬂist‘?fﬁ‘d Post
Other Backward Caste, EWS- Economically Weaker Section, ESM- Ex Serviceman, VH- Visually or speed post. The application should be addressed to
Handicapped, HH- Hearing Handicapped, OH- Orthopedically Handicapped, ID- Intellectual Disability. Commandant, Command Hospital {Central Command),
Note 2: Disabilty of person should not be less that 40% or as per Gdvt of Indie order till last date of | | -Ucknow- 226002.
application. Disability certificate should be issued from the competent authority as prescribed by the Govt | {f) Usage of unfair means during the exam will be consi-
of India dered as misconduct and will lead to disqualification of
Note 3: The benefit of reservation under EWS can be availed upon production of an income and asset the candidature. There may be negative marking in
certificate issued by a competent authority. The income and asset certificate issued by any one of the ______EE_WHHE_" A o -
following authorities in the prescribed format as given in Appendix-'B' shall only be accepted as proof 3. Rejection:- The following acts/omission would render a
of candidate's claim as belonging to EWS:- candidate/application disqualified:-
(i) District Magistrate / Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy (@) Furnishing of false Inaccurate or tampered information.
Commissioner/ 1st Class Stipendary Magistrate/Taluka Magistrate/Executive Magistrate/Extra (P} Improper filling of application
T e {c) Any other reason as observed by the Board of Officer.

{ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate. {;:’TEbta;niE i“tip:’niﬁir r::.fher ct:handi-:ja;ur: th_:';::;gr;hunff:ir mead:_
. . The crucial date for determining the age limit will be the clasing date
{iii} Revenue Officer not below the rank of Tehsildar

. e .
(iv) Sub-Divisional Officer of the area where the candidate and/or his family normally resides. 1:; FT:I'E;:E:IEF:';:t'::t:’r:;h::a:‘z;d:tez;fi:&:::‘:n:r:;ﬂ;::ﬂz
Note 4: ESM, VH, HH, OH & ID vacancies are part of the allotted vacancies of Health Inspector and P i, y

; : : ) publication) for candidate in Assam, Meghalaya, Arunachal Pradesh,
Washgrman. It is nqt an over & above of the a![uttted vacancies, The category will be decided on the Mizoram, Nagaland, Tripura, Sikkim, Ladak sub-division of Jammu and
selection of Ex-Serviceman, VH, HH, OH & |ID candidate.

| , Kashmir State, Lahaul and Spiti District of Pangl Sub-division of
2. Place and date of examination will be intimated later

, , , Himachal Pradesh, Andaman and Nicobar [slands and Lakshadweep
3. The candidates will be put through & selection process. Selection will be made as per existing Govt.  fom the area of publication of the advertisement in Employment News.

Rules & regulations. Selection will be made strictly on the basis of merit in the written exams and qualify 7. nit will not be responsible for any injury which may occur during
in the skilltrade test if any. the Written / Physical / Trade test. Continued on page 29
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8. Some unscrupulous elements may approach you with the assurance of procuring
appointment for you through illegal gratification. You must not fall prey to such false
assurance or exploitation and must not entertain or encourage such elements in any
way it is emphasized and reassured that selection test will be done on merit only in a
transparent manner.

9. Examination Paper and their distribution:-

National Institute of Social Defence

(Ministry of Social Justice & Empowerment, Government of India)
Plot No, G-2, Sector-10, Dwarka, New Delhi-110075

VACANCY CIRCULAR

Sub: Filling up the post of Junior Research Officer and Technical Assistant in
National Institute of Social Defence, Delhi an autonomous body under Ministry of
Social Justice & Empowerment, Government of India on Deputation Basis.
NISD, Delhi an autonomous body under MSJ&E, Govt of India invites applications
from eligible persons of Central Government/State Government/ Universities/
Recognized Research Institutions/ PSUs Statutory/ Semi Govt. Autonomous and other
Organizaticns for filling up the following posts on deputation basis (including short term
contract). The selected candidates are liable to be posted in Delhi.

5. Name of Post Number of Scale of Pay (Pre-revised)
No. Vacancies

Paper Subject No. of Marks | Duration
Ques- of Exa-
tions mination

Paper -l General Intelligence & 25 25

Reasoning (Objective

Multiple Choice Type)
Paper -l General Awareness (Obje- 20 20

ctive Multiple Choice Type) 2 Hours
Paper -l General English (Objective 50 50

Multiple Choice Type)
Paper IV General Aptitude (Obje- 25 29

ctive Multiple Choice Type)

The question papers of Written Test will be bilingual 1.e., English & Hindi. However, the
questions on the portion of English Language subject will be in English only. The
question will be of 10th standard for the post of (Washerman, Health Inspector).
There may be negative marking also.
10. Relaxation of Age/Fee /Medical Examination/Standard of suitability : Any kind
of relaxation to any candidate of any category will be as per DOP&T orders till last date
of application.
Station: CO/OC
Appendix ‘A’
APPLICATION FORM
Application for the post of .

Ref Emp News Paper .........

TR LRI

Advertisement Ne U B - . |

To,
.................................. Recent Pasgpqrt
.................................. size attested
.................................. phgﬁjgraph of
................. ssnsissasnananas the appl";int
1. Full Name (in Block lefters) :
(a) (in English) ... e iemama s nsen i rave b ssmannmss sanins T | T - A
(b) (iIn Hindi) .. s
2. Fathere!Husbende Neme (in Eleek Ietters}
Mother's Name (in Block letters) ..........aciis..
3. Date of Birth (as per School Certificate) ., B TR,
4. Age as on |last date of receipt efeppheetl,nn “r’eers o Menths e . Days

5. Category (tick the correct option) {GenfﬂECﬁ'BCHSTI EWS.'FHIESM‘;
{encleee certificate for reserved category)
6. (a) Nationality .. B . ... e A T
(b} Religion .. . S N -
7. Address In full wmh F‘lN Cede end Meblle Numher -
(a) Communication Address:-

1. | Junior Research Officer 1 {One) Rs. 6500-200-10500
2. | Technical Assistant 1 {One} Rs. 5000-150-8000

2. Application (Curriculum Vitae) in the prescribed format available at website
{(www.nisd.gov.in) of willing and eligible officials whose services can be spared,
without delay, in the event of their selection may be forwarded through proper channel
along with (i) copies of APARs for the last 5 years duly attested (with stamp) on each
page by an officer not below the rank of Under Secretary to the Government of India or
equivalent, (ii) Integrity Certificate, (iii) Vigilance clearance certificate as per proforma
enclosed & (iv) major/minor penalty statement for the last 10 years and Cadre
clearance certificate incorporating that “in the event of his/her selection he/she will be
relieved to join NISD on deputation haeis"' s0 as to reach the Deputy Director (Admn.)
NISD, within 90 days from the date of issue of this circular.
3. The number of vacancies may vary as per requirement at the time of selection
4. The NISD reserves the right to change the number of posts or not to fill up any of the
posts advertised if the circumstances so warrant.
5. Details of the procedure to apply, gemeral instructions and other guidelines are
available at website of the institute (www.nisd.gov.in). (Manoj Hatoj)
Dy. Director (Admn. & Plg.)

CBC 38110/12/0003/2223 EN 18/79
7_ grfdhs
Azedl:

Amirit Mahotsav

TRIFED
Tribal Cooperative Marketing Development

Federation of India Limited (TRIFED)

(Ministry of Tribal Affairs, Government of India)
HEAD OFFICE: NSIC Business Park, NSIC Estate, Okhla Phase-lll
Okhla Industrial Area, New Delhi-110020, Tel: 011-71600414/415/418

CORRIGENDUM

With reference to the advertisement for filling-up of one post of General Manager
(Finance) in Level -13(7th CPC) in TRIFED on deputation basis published in the
Employment News on 18 06 2022, it has been decided that the application window
shall remain open till 8th August, 2022 (Monday), 1800 hrs IST.

All other details remain same as provided in the detailed advertisement published on
the official website of TRIFED, under Opportunities section (https://trifed.tribal.
gov.in/careers-list).

CBC 43104/12/0008/2223

=Ty 7F5A

General Manager (Personnel)
EN 18/77

Village / Mohalla f House No. B EITTICR ... ociniimiiinnnsiar st cinan s
Tehsil .............ccooees e PoOllce Station ..o
District . L T = | (=
Fin Cede .. Mobile Number ...
(b) Permanent Addreee.
Village / Mohalla / HOESEIMO™ . 7 ek, Post Office .......c..ovvvniminrinssincnins
TORSH .o vcviciiriierirmsinene T . SERNERERR ICE STALON . ...vvivvreiririsniimsiinsresennss
Pin Code . .. Mobile Number ..
(c) E-mall ID . Aedhar ID No. .
8. Details of Aeademle ! Teehnleel E Frefeeemnel ﬂuellﬂeettene
Name of the |Year of | Name of Recognized | % of Division |[Remarks
Exam Passed |Passing | University/Board marks

obtained

of examination

(Attested copies of certificate in support of above are to be enclosed)

9. Experience if any (please attach certificate) ..........cocov v

10. Whether Govt. Servant, If yes, give detalls of office address, post held, Pay Scale

ang:Liate of entry - IN GOVE. SBIVICE (i siiirhieeiionh i eimim ey ois o v LT s i ensasieuie
DECLARATION

1. | undertake that the above information furnished is correct and true to the best of my

knowledge. If at any stage it is found that information furnished is wrong or important

relevant information was hidden then my candidature will be cancelled immediately

without any notice. If | am holding any post then my service will be terminated

immediately without any notice.

2. | can be transferred anywhere in India and | am ready to serve at the posted place

willingly and without any condition

3. | am aware and | have no objection that number of vacancies advertised for which |

have applied can be abolished / decreased / increased without any notice before

declaration of final result Signature of the Candidate

T R
Encls:-
1. Three Self Attested photographs.
2. Postal Order/ DD In favolr of coocosnsiannassmaansny
Hastal Caraer-f DL NG conomaames oo DO s nmvsasnmsnnn fer Fts 1{]'[1!—
3. Aftested copies of certificates ( ... ) sheets

(Left Thumb Impression of Male Candidate
Right Thumb Impression in case of Female Candidate)
Signature of the Candidate

Name ..ccoveevreerrremrinnes
Details should be promptly/boldly given in the advertisement.
" --.ﬂdrv-d"dr

Appendix ‘B’

| Government of ....................cccciecinieens

(Name & Address of the authority issuing the certificate)
INCOME & ASSETS CERTIFICATE TO BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS
Certificate No.
VALID FOR THE YEA
1. This is to certify that Shri/Smt /Kumari

Date:

Son/Daughter/Wife of

FPermanent Resident of
village/strest Post Office District
in the State/Union Terrltt.':lr'_ll.lr District Pin

Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income®* of hisfher family** is

below Rs 8 Lakh (Rupees Eight Lakh Only) for the financial year
. Hisfher family does not own or possess any of the following

assets™™*:

(i) 5 acres of agricultural land and above,

(ii) Residential flat of 1000 sq. ft and above; |

(ii) Residential plot of 100 sq. yards and above in notified municipalities.

(iv) Residential plot of 200 sqg. vards and above in areas other than the notified
municipalities

2. Shrifsmt/Kumari belongs to the
caste which is not recognized as a Scheduled Caste, Scheduled Tribe and Other
Backward Classes (Central List)

Signature with seal of Office
Name
Designation

Recent passport size
attested photograph
of the applicant

*Note 1 : Income covered all sources I.e. salary, agricultural, business, profession, etc.
*Note 2 : The term "Family” for this purpose includes the person, who seeks benefit
of reservation, his/her parents and sibilings below the age of 18 years as also his/her
spouse and children below the age of 18 years.

Note 3 : The property held by a "Family” in different locations or different
places/cities have been clubbed while applying the land or property holding test to
determine EWS status.
CBC 10622/11/0035/2223

EN 18/67
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CAREER IN VETERINARY SCIENCE

but also plays an important
role in the utilization of non-
edible agricultural by-
products. Livestock also
provides raw materials and
by-products such as manure,
hides, skin, blood, bone, fat,

etc.
* Animals are natural capital,
which can be  easily

reproduced to act as a living
bank with offspring as
ntereast, and Insurance
against income shocks of
crop failure and natural
calamities.

Scope of Veterinary
Medicine and Veterinary
Science

Veterinary medicine is the
pranch of medicine that deals
with the prevention, control
diagnosis, and treatment of
disease, disorder, and injury in
animals. Along with this, it deals
with animal rearing, husbandry
breeding, research on nutrition,
and products. Both wveterinary
science and veterinary medicine
involve working with animals and
coming up with solutions to
animal health problems.
However, careers in veterinary
medicine focus more on hands-
on animal care, while veterinary
science careers tend to focus
more ~ Bh & research  and
instruction.

Veterinary Science deals with
the treatment, 2nd well-being of
all animals The study of
veterinary science ranges from
preventive care to psychological
analysis and complex surgical
problems Apart from caring for
animal health, a wveterinarian’'s

job also includes scientific
breeding and handling of
livestock as well as birds,

performing surgery, vaccinating

animals and birds against
diseases and controlling
zoonotic diseases, and edu-

cating his/ her client i.e., animal
owners about public health &
hygiene, doing research on
animals for the benefit of the
society A veterinarian may also
work in the field of wildlife
conservation. Veterinary Science
has evolved to a different level
with development In Animal
Stem Cell Engineering, Con-
cepts of Aquatic Biotechnology,
Animal Biochemistry  and
Biotechnology, Animal Cloning
and Transgenic Animals, and
more.

Job Roles

A velerinarian can choose (o
focus on a specific species or
group of animals - large animals
like horses, cows, and sheep, or
small animals like cats and dogs.
some veterinarians work for the
government to educate and
encourage livestock farmers to
bulld up the quality of their
animal stock, administer vacci-
nation and medicines or artificial
insemination and handle the
control and eradication of any
notifiable disease.

Wildlife conservation, poultry
management and health care,

livestock Iinsurance, and rural
development are also other
areas of specialization for
veterinary doctors. They also
work for pharmaceutical compa-
nies to develop new medical
treatments for animals, and In
the holistic field, offer alternative
and complementary medicine for
animals.

Career Path

You first need to complete
your Bachelor's in Veterinary
Science (B. VS¢), which takes &
years, To take admission to this
course, you need o qualify the
NEET (National Eligibility Cum
Entrance Test) after your class
12th, which will evaluate your
knowledge of Physics, Chemis-
try, and Biology. Following this,
in order to be able to practice, it
Is necessary for you to get
registered with the State
Veterinary Council. The license
can be obtained only after
completing your internship under
the council for 6 months.

To pursue a course in Master
of Veterinary Science, the
candidate needs to have
completed their Bachelor of
Veterinary Science (BVSc) from
a recognized university and
should have secured a minimum
of 50% in their graduation.

Alternative fields of study
include environmental science,
biotechnology,  forestry and
wildlife  science,  forensic
seience, microbiology, marine
sciences, oceanography, and so
on. If you are interested in
working with animals, you could
do a BS¢ in Zoology followed by
coursés in Wildlife Protection or
Zoological Studies for a job with
a zoological park or in wildlife
protection organizations

The Project Tiger in India, the
World Wildlife Fund, and other
wildlife protection organizations
recruit zoologists, veterinarians,
and other specialists for

conservation programs and to

study ways and means of
preserving wildlife in the country.

Skills Required

In order to be successful,
veterinarians need o possess a
wide range of physical and
mental skills — from practical
skills such as performing surgery
on animals, to interpersonal
skills such as showing empathy
to clients.

e Analytical skills

e Scientific aptitude

Manual dexterity
Interpersonal skills
Organisational skills
Problem-solving skills
Academic Competencies- All
veterinarians need an out-
standing understanding of
math, science, language, and
research and a lifelong
commitment to work. They
need to be well aware of new
scientific developments. They
must be willing to take
continuing education classes
and attend conferences In
their areas of specialization.
e They must be aware of new

]
v ~ v r v
I . u

drugs and fechniques and
should be in touch with
representatives who provide
new types of medical
equipment and supplies for
the clinic.

Opportunities for Veteri-
nary Doctors

You can either work at
established clinics under senior
doctors or set up your own
private practice. You can also get
into research, education, or work
with diagnostic laboratories.
Varicus NGOs also employ
velerinarians for consultation.
Broadly career opportunities for
veterinarians can be grouped as
per employment agencies-

e State government

e Centralized sectors

e |ocal bodies/municipalities/
panchayats

e Private sector and

e Self-employment in private
practice

Animal Husbandry Depart-

ments of State Govern-
ments:

Various state governments
recrut veterinary graduates to
the post of veterinary officers/
velerinary surgeons. These
recruitments are made through
the respective State Fublic
Service Commissions and the

basic qualification required for

the posts is a graduate degree in
veterinary sciences. The veter-
Inarians in the state departments
may have to look after animal
nealth cover, animal repro-

duction, veterinary and animal

husbandry extension, meat
inspection and cattle, buffalo,
sheep, goat, pig, and poultry
production, breeding farms, efc.
Some of the veterinary
graduates are engaged In the
disease diagnostic laboratones
of the State Government while a
few are recruited in the biological
production units. The wvarious
developmental programs of
government agencies are _also
taken care of by these veterinary
officers.

Pradeshik Co-Operative
Dairy Federation (PCDF):

PCDFs work through coopera-
tive socleties and are involved in
the production/procurement of
milk and milk products and the
uplitment of dairy animals. It
provides animal health care,
veterinary extension, and animal
reproduction facilities to
livestock farmers. It employs a
large number of veterinary
graduates. The job is quite
challenging and entaills hard
work.

Entrepreneurship:

The establishment of one's
own veterinary clinic is the best
bet for an aspiring, forward-
looking, competent, confident,
and hard-working young
veterinarian. He Is his own
master in this venture. Private
clinics have been established in
large numbers In metropolitan
cities and towns. In cities,
veterinarians are confined to
small animal practice but in
towns, they are engaged in
mixed practice. Canine breeding
Is also practiced by some of
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these practitioners, which is
quite rewarding since there is a
great demand for pedigreed

PUpPS.
Bank and Insurance
Companies:

Most of the nationalized banks
and insurance companies also
recruit veterinary graduates to
supervise and monitor sanction-
ing/ awarding of funds for the
purchase of milch animals under
various loan schemes, prepara-
tion, and screening ot various
project proposals, etc. Before
choosing this career, one has to
keep in mind that the
veterinanans engaged in these
organizations do not get the
opportunity of rendering pro-
fessional services in the area of
treatment and control of
diseases In animals.

Pharmaceutical Companies:

A large number of Indian and
multinational pharmaceutical
companies have entered into the
production of veterinary drugs
and pharmaceuticals. They

employ veterinary graduates for

the production, quality control,
and marketing of drugs and
vaccines. The job is quite
challenging, demanding, and
involves professionalism.

Remount Veterinary Corps
{(RVC):

RVC of the |[ndian Army offers
a very rewarding career to an
aspinng and dedicated veter-
inary graduate who is interested
in a disciplined and active lifa.
Veterinary graduates  are
selected for short service
commissions or for permanent
commissions and recruitment is
done through
Selection Board. The jeb
requires breeding, feeding,
management, disease control,
and treatment of animals
maintained by the army,
managing breeding centers,
remount depots, slaughter
houses, miltary dairy farms, etc.
Paramilitary Forces:

A limited number of veterinary
graduates are recruited by the
Indo-Tibetan Border Police
(ITBP), Border Seecurity Force
(BSF), and other paramilitary
forces to manage dog and
equine breeding centers and
provide animal health cover and
surveillance

Diagnostic Laboratories:

There are a number of disease
investigation centres that

the Services

provide quick diagnostic
facilities. Such laboratories also
recruit veterinarians to

undertake disease diagnostic
work,

Zoo and National Parks:

Though the zoo and national
parks get veterinary assistance
through respective animal
husbandry departments, some of
them recruit their own veterinary
officers to provide health care to
their animals. The job is quite
challenging and rewarding.

Teaching and Research
Organizations:

The veterinary graduates who
have acquired higher quali-
fications, viz. MVSC, Ph.D., elc.
are engaged by various
academic and research insti-
tutes of different state univer-
sities/colleges, UPSC, |ICAR,
etc They undertake teaching,
research, and extension work.

Colleges/institutes for
Veterinary Science

Indian Veterinary Research
Institute, Bareilly; Banaras Hindu
University Varanasi; College of
Veterinary Science and Animal
Husbandry, Aizawl, the Lala
Lajpat Rai University of
Veterinary and Animal Sciences,
Hisar, etc are among the top
institutes that reqgularly recruit
Veterinarians for  teaching
positions.

Research and Develop-
ment Wings

Most pharmaceutical and
other corganizations have re-
search and development wings
for carrying out ftrials or
developing protocols for clinical
frials. They also recruit & few
veterinary graduates. However,
they prefer the Master/Ph.D.
degree holders in their
respective specializations 1o
undertake the challenging task.

Top Recruiters in Veter-
inary Science

e The Indian Veterinary Re-
search Institute (IVRI)

e Terzetto Pharma Metrics

e PETAIndia
CRPF paramedical depart-
ment

e Indian Council of Medical
Research (ICMR)

e The ndian  Veterinary
Assusiéﬁun

» Vixilanciaa

(The author is Counseling
Psychologist &  Career
Consultant. She can be
reached at nidhiprasadcs@
gmail.com). Image courtesy:
Twitter: @ITBP_official
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EMPLOYMENT NEWS
QUESTION OF THE WEEK

July 28th is celebrated as World Nature Conservation Day to create awareness
about protecting and conserving natural resources. India has had many local
practices that have contributed immensely in conserving the forests, water
resources, and the wildlife. Chipko Movement is one example. Which such
movement/practice/technique inspires you the most and you think should be
adopted at a national level in order to add to the momentum of existing

conservation practices in the country?

Entries may be sent to writetous.en@gmail.com latest by 10/8/2022 in
English/Hindi/Urdu and should be of 200 to 250 words. Entrants must clearly mention
their Name, Age, Full Address, Email ID and Contact No. The entry adjudged best
will be published in Employment News/Rozgar Samachar (issue dated 20 - 26
August, 2022) and will be eligible for a three-month free subscription of Yojana/

Kurukshetral/ Ajkal as per the winner's choice.

BEST
ENTRY

NEW DELHI

Government of India

National Technical Research Organisation

Recruitment Notice
Applications are invited through ONLINE Registration for engagement of

accepted,

CBC 58101/11/0008/2223

Consultants (Drone Technology) in National Technical
Organisation (Government of India) purely on contract basis.
2. The desirous applicants are
https:/intro.gov.in for the detailed recruitment notice containing eligibility
criteria, essential qualification, required experience/skill set, schedule of
online registration and other terms and conditions. The applicants fulfilling
eligibility criteria are required to register themselves ONLINE by visiting the
said website. Applications submitted through any other mode will NOT be

requested to visit

3. ONLINE registration is tentatively scheduled to start on 30.07.2022, which
would remain open till 12.08.2022. Change in the online registration schedule,
if any, will be notified/updated in the said website.

Research

the website

EN 18/82

BEST ENTRY FOR
ISSUE DATED 09-15 July 2022

Question: Mithali Raj recently announced her retirement
from all forms of international cricket. Mithali Raj has not

only been an extraordinary player, but has become the face of Women's
cricket in India in recent times. Do you think the perception towards
women's cricket have evolved in the country? Share your opinion.

ARUSHI ANAND

From breaking records to inspiring young girls and women, Mithali Raj has
become synonymous with women's cricket in India. The over two-decade
journey of Mithali Raj wasn't easy at the time of less coverage for women's
cricket and minimal audience. But it was the sheer perseverance and positive
attitude that led India's women team to the finals of World Cup, a whopping
three times. Yes, | do think that the perception towards women's cricket has
become more embracing and welcoming over the years in the country. This
can be seen with Indian women cricket team being chosen as part of the
Commonwealth Games 2022. This has ushered in a new era by changing the
society's mindset towards the participation of women in a once male-
dominated sport. But, it cannot be denied that the battle is not completely won
at this juncture. With different tournaments for men's cricket like IPL, under-16,
etc., the women's cricket team IS a bit neglected at present with fewer
matches. Though, enormous change with acceptance of women's cricket in
India is visible with increased viewership and its continuous growth but
societal pressures and family restrictions still hinder the pathway. At the end,
no doubt, the positive perception can be seen with the young girls feeling
empowered to take up cricket as a perassinn with women like Mithali Raj to
look up to. An accelerated awareness and constant support from society is the
way for women's cricket to flourish not only in India but internationally as well.

Continued from page 2

INDIA'S DIGITAL HEALTH ECOSYSTEM ...

available at more than 1.5
lakh health facilities

Challenges  of
menting Digital
Ecosystem In India
The NDHM envisages to
“create a national digital health
ecosystem  that  supports
universal health coverage"
Towards this goal, & robust
capacity building system, which
takes into consideration both the
intrinsic and contextual factors,
is required without which the
exercise would be rendered
inefficient in terms of
acceptance, usability, and data
aggregation. Recenlt studies
uniformly confirm the view that
strong govemance is the key to
the success of digital health.

imple-
Health

However, digital governance
needs careful optimization,
across wvarious levels of

healthcare for a holistic digital
health ecosystem in India. The
operation of digital platforms in
silos owing to limited intero-
perability, noncompliance to
standards, and lack of data
governance frameworks, cou-
pled with the absence of trained
workforce is detrimental, and
therefore, an optimal data
governance mechanism would
need to be put in place. A
specific health data protection
law or guidelines is essential to
prevent misuse of personal
information.

The responsibility of on-
ground implementation in
matters of health lies with the
States/UTs. Although in most of
the cases, policy prescriptions
are centrally directed, federal
structure of the system entitles
the states to differ from central
health perspectives, thereby
giving rise to precarity iIn
alignment across the nation. A
roadmap may be developed,

recognizing commeon challenges
and offering broad solutions in
this regard, which may be
implemented by states in a tailor-
made and suitable manner.

The biggest implementational
challenge that has been
daunting the healthcare sector in
India for quite some time is
ensuring timely capacity building
of the human resources, which in
turn hampers leadership and
management capacity. Con-
certed efforts from the Centre
and States/iUTs would be
required to close these gaps.

Given India's demographic
and socio-cultural diversity, it is
extremely important to under-
stand the usability of digital
applications from the users'
perspective and thereby inte-
grate existing portals in India to
offer a seamless experience.
This calls for a collaboration
among interface designers,
administrators, the end users,
such that a participatory co-
design approach is adopted
while designing it. High patient
load and poor participation from
private health-care providers
towards health data aggregation
are also some of the key
challenges.

While smart phone penetration
rate has increased over time, itis
important to note that there is a
stark difference across geo-
graphical locations, especially
rural and urban. Therefore, low
digital literacy and the vast digital
divide among the Indian
population are some of the

barriers that need to be
overcome.

Opportunities Ahead
Despite implementational

challenges, the technological
revolution has started making an
impact on the healthcare system
in India. Digital health poses
immense potential to transform

the delivery of health services in
the near future for better patient
care. |n the post-pandemic era,
when the world is struggling to
recover, the emphasis lies on
recalibrating the public health
strategies towards digital tools,
especially when it comes to
"preventive” care. Tools and
innovations that are easy to use
and affordable are likely to be
the most-demanded product In
future, especially for women,
marginalized and vulnerable
groups with greater focus on
ensuring accessibility, afforda-
bility and quality services.

Based on a latest report by
India Health, telemedicine can
reduce the consultation time by
10 to 15 minutes in both rural
and urban areas. This ensures
optimal utilization of doctors and
by avoiding the need to travel to
a clinic or hospital, it will cut
down the out-of-pocket expen-
diture for availing healthcare
services. Al has a big role to play
in improving clinical outcomes as
increasing amounts of health
data becomes more available
and analysis techniques
improve. Smart health monitors
have the ability to collect
personalized wital signs and test
results in real-time, which may
aid the rapid diagnosis, timely
and proper treatment at an early
stage, eliminating travel and wait
times for diagnosis. It also
increases operational efficien-
cies for doctors and assures
patients with improved suppori
and feedback. Mobile-based
health apps have immense
potential for preventing serious
diseases by increasing patient
engagement, providing health
education, and expert guidance
from healthcare providers.

In India, start-ups in the digital
healthcare arena are eventually
turning out to be a vibrant
ecosystem, in the backdrop of
the need for viable solutions. As
per a 2018 report, there are
4 892 startups in the Indian
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healthcare space, that goes
beyond a specific disease,
domain, geography, product,
service or business model.
Digital start-ups have introduced
novel technologies to the Indian
healthcare system. Especially
with respect o noncommuni-
cable diseases (NCDs), the
digital platforms have provided
requisite structure for captuning
the chronic patient pool. Most
importantly, it has enabled the
capturing of non-clinical data,
which forms an integral part in
preventing  NCDs. Conven-
tionally, most start-ups seek to
provide administrative solutions
such as automating internal
processes, digitization of health
records and other such
requirements. While most start-
ups typically cater to the meiro
cities, the urban-rural divide is
gradually reducing given the
proliferation of the internet
coupled with improving connec-
tivity. With the adoption of a
multi-disciplinary approach,
there is scope for improved in-
depth clinical focus in service

delivery. A professionally diverse

team consisting of medical
professionals and product
engineers, might be a potential
remedy.

Sacial media has also been a
major driver in the development
of digital life. Exclusive social
media platforms catering to
patients with similar health
concerns will not only help
connect them and exchange
information, the data collected
by the platform can be used to
improve health care services
and devices, which ultimately
improves people's lives,

The ABDM (Ayushman Bharat
Digital Missicn) is a much-
needed strategy to build the
digital health ecosystem in the
country and thereby encourage
innovation in the health sector,
which bring together public-
private partnership. Efforts until
now have laid the path for a
strong digital health ecosystem
in India in the right direction
towards increasing access to
equitable health services and
thereby improving health
outcomes. A promising future is
awaiting to be witnessed

(Rajib Kumar Sen is Senior
Adviser, NITI Aayog, Shrestha
Hazra and Vaishnavi lyer are

Young Professionals, NITI
Aayog).
Views expressed are
personal
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NATIONAL

B Droupadi Murmu Elected as 15th President of India

Ms Droupadi Murmu
has been elected as FaPF’
the 15th President of
India. Returning :
Officer of the Presi- T

dential Election and |
Rajya Sabha Secre-
tary General P C
Mody announced the
election of Ms Murmu
after completion of
counting of the votes
on 21st July 2022.
Ms Murmu bagged 64
per cent of the votes in the poll and opposition candidate Shri Yashwant Sinha
got 36 per cent. Born on 20th June 1958, Ms Droupadi Murmu is the youngest
President of the country. She is the first President of India who is born after
Independence. In 1997, Ms Murmu first joined politics and was elected coun-
cilor in Rairangpur Notified Area Council of Mayurbhang district in Odisha. She
served twice as an MLA from Rairangpur assembly constituency from 2000 to
2009 and ence as a Minister for Commerce, Transport, Fisheries and Animal
Resources Development, Government of Odisha. On 18th May, 2015, Ms
Murmu took oath as Governor of Jharkhand and stayed in the post till 12th July
2021. She was the first woman Governor of the state and the first female tribal
leader to serve as a Governor in any Indian state.

PM Calls Upon Public to Strengthen Har Ghar Tiranga Movement

Prime Minister Shri Narendra Modi has called upon people to strengthen the
Har Ghar Tiranga Movement as the nation is marking Azadi Ka Amrit Mahot-
sav this year. In a tweet, Mr Modi asked people to hoist the Tricolour or display
it in their homes between 13th and 15th August. He said, this movement will
deepen our connection with the national flag.

India Innovation Index 2021: I{amataka,' Manipur, Chandigarh Lead the
Way

In the India Innovation Index 2021, Kamataka has topped again in the Major
States category, Manipur is leading the North East and Hill States category and
Chandigarh is the top performer in the Union Territories and City States cate-
gory. Releasing the index on 21st July 2022, NITI Aayog pointed out that
resilience and erisis-driven innovation have helped India bounce back from the
pandemic-induced crisis. The index strengthens the scope of innovation analy-
sis in the country by drawing on the framework of the Global Innovation Index
(Gll). Through this comprehensive framework, the index evaluates the innova-
tion performance of all the states and union territories in India.

NSDC Ccllaborates with Toyota to Train 18000 Students for Automotive
Sector Jobs

The National Skill Development Corporation (NSDC) has signed a Memoran-
dum of Understanding (MoU) with Toyota Kirloskar Motor [TKM] and Automo-
tive Skill Development Council (ASDC) to train 18,000 students in three years,
with special focus on rural areas, making them more employable through the
company's unique training initiative - Toyota Technical Education Program (T-
TEP). These students will be trained across five automotive job roles such as
General Technician, Body and Paint Technician, Service Advisor, Sales con-
sultants and Call Center Staff.

Indian Students Bag 3 Gold, 16 Silver, 5§ Bronze in International
Olympiads

Indian students have bagged an impressive number of medals in various inter-
national Olympiads in Mathematics, Physics, Biology, and Chemistry. While
the International Mathematical Olympiad (IMO) was held in Norway and
Biology Olympiad in Armenia, the other two, hosted by Switzerland and China,
were held virtually. Pranjal Srivastava scored a hat trick with his 3rd consecu-
tive Gold medal at the IMO becoming the first Indian to win 3 Gold medals at
the IMO. In the International Physics Olympiad (IPhQO), Deevyanshu Malu won
Gold, while Mayank Pandhari won Gold in the International Biology Clympiad
(IBO).
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Ranil Wickremesinghe, Dinesh Gunawardena Become Sri Lanka's New
President, PM

In Sri Lanka, six-time
Prime Minister Ranil
Wickremesinghe was
sworn in as the
country's new Presi-
dent on 21st July
2022. Ranil Wick-
remesinghe, Iin a
closely contested elec-
tion earlier on 20th July, defeated Dullus Alahaperuma, securing 134 votes

against 82 votes secured by Alahaperuma. Meanwhile, on 22nd July, Dinesh
Gunawardena took the oath as the Prime Minister.
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MolU Enhancing Opportunities for Indian Seafarers, Healthcare Workers
in UK

India and the UK have signed two MoUs on mutual recognition of educational
qualifications including maritime education and a Framework Agreement on
health care work force. The first MoU provides for mutual recognition of edu-
cational qualifications and duration of study undertaken by students within duly
approved and recognized higher education institutions in the two countries.
The MoU on maritime education qualification paves way for the two govern-
ments to mutually recognize the certificates of maritime education and training,
competency and endorsements of seafarers issued by each other. It will prove
beneficial for employment of seafarers of both the countries and would make
them eligible for employment on ships of either party. India being a seafarer
supplying nation with large pool of trained seafarers, it is expected to be sig-
nificantly benefitted by the MolU. The Framework Agreement on Healthcare
Workforce includes cooperation on Nursing & Allied Health Professionals
(AHPs), training of healthcare professionals and measures to bridge the skill
gap. The agreement will facilitate the recruitment and training of nurses and

AHPs from India by UK in a streamlined manner. Given the shortage of nurses

in the UK, the agreement will benefit both the sides.
ECONOMY

FDI Inflow in R&D Sector Registers 516% Increase

India attracted USD 343.64 million FDI equity inflow in R&D (Research and
Development) sector during 2021 (Calendar Year) which is 516% higher as
compared to previous 2020 (USD 55.77 million), according to the Ministry of
Commerce and Industry. FDI is permitted under the 100% automatic route in
R&D sector. Karnataka is the top FDI Equity recipient state in R&D followed by
Telangana and Haryana. Singapore is the top investing country in R&D with
40% share of total FDI Equity followed by Germany (35%) and U.S.A (11%).
Further, FDI Equity inflow from several countries like Germany, Mauritius,
Fra_n:e.,-&‘aihgapnre, Oman and U.S.A. showed an increase of more than 200%
as compared to previous year. These trends indicate a robust and growing
R&D sector which would benefit the economy by driving innovation, increasing
productivity, thereby leading to higher economic growth.

New Rule for Work from Home for SEZ Employees Notified

The Union Government has notified a new Work from Home (WFH) policy to
be implemented uniformly across as Special Economic Zones in the country.
The new Rule 43A under the Work from Home in Special Economic Zones
Rules, 2006, was notified by the Department of Commerce on demand from
the industry. As per the new notification, WFH may be extended to maximum
50 percent of total employees including contractual employees of the unit.
VWFH is now allowed for a maximum period of one year. However, it may be
further extended for a period of one year at a time by the Development Com-
missioner at the reguest of units. Employees of Information Technology (IT)
and Information Technology-enabled Services (ITeS) SEZ units, employees
who are temporarily incapacitated, employees who are travelling and employ-
ees who are working offsite can avail the facility.

SPORTS

Young Indian Grandmaster R Praggnanandhaa Wins Paracin Chess Title

Young Indian Grandmaster R Prag-
gnanandhaa has won the Paracin Open
‘A’ chess tournament 2022 in Serbia. The
16-year-old remained unbeaten and fin-
ished half a point ahead of the field.
Second-seeded, Praggnanandhaa scored
8 points from nine rounds. The teenage
prodigy will be part of a strong India 'B’
team in the 44th Chess Olympiad to be
held near Chennai from July 28.

ISSF World Cup: India End Changwon Campaign with Mest Medals

India finished yet another ISSF (International Shooting Sports Federation)
World Cup campaign in Changwon, South Korea, by topping the medal tally
with a haul of 15 medals, including five gold, six silver and four bronze. Arjun
Babuta won gold in the men's 10m air rifle, Shahu Tushar Mane/Mehuli Ghosh
won gold in 10m air rifle mixed team, the team of Arjun Babuta, Shahu Tushar
Mane and Paarth Makhija won another gold in men's 10m air rifle team, Aish-
wary Pratap Singh bagged gold in men's 50m rifle 3P, and Mairaj Ahmad Khan
became the first Indian to bag a gold in men's skeet. The next big assignment
for the Indian rifle and pistol shooters will be the much-awaited 1SSF World
Championship scheduled in Cairo in October this year. The shotgun squad, on
the other hand, will take part at the ISSF Shotgun World Cup, slated to take
place in Osijek, Croatia in September. A good performance by the Indian
shooters at the World Championships means they will have a chance to rep-
resent India at the 2024 Olympic Games in Paris. (Source: AIR/PIB)
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